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SCHOOL OF MANAGEMENT 

REPORT 

 

Work shop on “Emotional Intelligence & Peer Pressure”-  

Venue: Auditorium Presidency University 

Date:6th Dec 2022 

: Time 2.30 Pm to 4.00 am 

Event Organized on: Off line  

Organized For:  MBA  1st Year SEM -I Students  

Resource Person: Prof Sheela Krishna, 25 Years of Corporate Experience. 

Coordinator: Dr. Fakruddin Ali Ahmed 

No. of Participants: 220 

About Event: Emotional intelligence allows us to effectively cope with stress. Furthermore, emotionally 
intelligent people also have the ability to initially evaluate situations as less stressful. While this has the 
obvious effect of lessening the adverse impact thereof, it also results in greater life satisfaction and 
happiness. Emotional intelligence is the ability to identify and regulate one’s emotions and understand 
the emotions the others. A high EQ helps you to build relationships, reduce team stress, defuse conflict 
and improve job satisfaction. Ultimately, a high EI means having the potential to increase team 
productivity and staff retention. That’s why when it comes to recruiting management roles. 

Self-awareness 

Self-awareness is the ability to recognise one’s emotions, emotional triggers, strengths, weaknesses, 
motivations, values and goals and understand how these affect one’s thoughts and behaviour. 

Self-management 

Drawing on one’s self-awareness, self-management is the ability to regulate one’s emotions. Everyone 
– including those with a high EQ – experiences bad moods, impulses and negative emotions like anger 
and stress, but self-management is the ability to control these emotions rather than having them control 
you. 

 

 

Motivation 



Motivation is essentially what moves us to take action. When we face setbacks and obstacles, checking 
in with our motives is what inspires us to keep pushing forward. 

 

 

 

 

 

 

 



 

 

 

PARTICIPANTS 

 

The participants for the Emotional Intelligence 220 students MBA 1st Year I Sem Students. 

Certificate Pic (If applicable): NA 

ZOOM Link (If Online).NA 

 

 

 

 

 

  Dr. Fakruddin Ali                 Dr Akhila Udapa                              Dr. Krishna Kumar        
           
  Event In charge                       HOD-SOM                                Associate Dean -SOM           



 



 



 

 



 

 



 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

(Established under the Presidency University Act, 2013 of the Karnataka Act 41 of 2013) 

 

SCHOOL OF MANAGEMENT 

 WORKSHOP ON “Nurturing competencies for personal Excellence”  

Venue; Auditorium 

2nd January 2023 

: Time 1.00 Pm TO 2.30 am 

Event Organized on: On Line 

Organized For: Open Event 

Resource Person:  Dr V.Srinivas ,Director, Enrich Institute of Personal Excellence 

Coordinator: Dr. Fakruddin Ali Ahmed 

No. of Participants: 200 

 

 



About the event: As a leader, you don’t head to work every day intending to achieve mediocre results. 
Nonetheless, you may be inadvertently setting mediocre expectations through your actions or focus. 

Unfortunately, this is a trap that snags many executives. 

Every executive and business owner wants immediate results for accelerated performance and lasting 

change. However, many leadership, corporate culture and training and development programs produce 

only short-term gains that fade away as teams go back to their old habits. 

The key to moving your organization from the status quo to an expectation and achievement of 

excellence is your corporate culture. When you build a corporate culture of excellence,  

Summary: ways to achieve a culture of excellence in the workplace 

1. Communicate and understand the organization’s vision. 

2. Be clear on your organization’s purpose and meaning. 

In a culture of excellence, employees feel that what they are working on is meaningful, significant, and 

purpose-based. Everyone concerned is highly inspired by the common purpose, which becomes the 

driving force behind everything that they do. 

3. Focus on high performers and developing a mastery of roles. 

Companies with a culture of excellence set an expectation of high performance organization-wide.  

4. Practice resilience to changes and challenges. 

In most organizations, when change or challenges occur, employees become distracted and lose focus 

on the organization’s vision and goals. In a culture of excellence, employees develop the flexibility and 
resilience to deal with change, challenge and uncertainty.  

5. Create highly collaborative teams. 

Most of us have worked at companies where the silo mentality reigns. Teams and individuals closely 

guard their expertise, projects and knowledge. Collaboration across teams is nearly non-existent unless 

forced. 

6. Install a pioneer mentality. 

 

 

 

 

 



 

 

 

Certificate Pic (If applicable): NA 

ZOOM Link (If Online): Dr Fakruddin ahmed is inviting you to a scheduled Zoom meeting. 
 

Topic: Dr Fakruddin ahmed's Zoom Meeting 

Time: This is a recurring meeting Meet anytime 

 

Join Zoom Meeting 

https://us05web.zoom.us/j/84129419122?pwd=d1lLRW96dmM2SThqNndNMDVlcVJYQT09 

 

Meeting ID: 841 2941 9122 

Passcode: 8wDg4b 

 

 

 

  Dr. Fakruddin Ali                 Dr Akhila Udapa                              Dr. Krishna Kumar        
           
  Event In charge                       HOD-SOM                                Associate Dean -SOM           
 

 



List of participants: 

 



 

 

 

 

 

 



 



 

 



 

 

 

 


