
 

 

 
 

 
 5. list of documents to be submitted after accepting the offer letter: 

Youare also required to submit the documents mentioned below on the day of joining (if 

not yet submitted): 

a. Aadhaar Card 

b.  Residence proof 

c. Age Proof 

d.  Copies of all educational certificates (originals to be produced for verification) 

e. Passport size photo - 3 Numbers (soft copy to be sent by email) 

f. PAN card and 

g. Such other documents, as may be communicated 

 
 

 We believe that you will find DIVRT is an interesting and stimulating place to work. If you 

have any questions concerning this offer or the company in general, please feel free to 

contact me for additional information. 

 
 
 DIVRT staff joins me in wishing you a bright career with us. 

 

 
Thanks and Regards 

 
 
 
 
 
 

Your name 

 

 

DIVRT (INDIA) PVT. LTD.  

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 



 

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 
 

 
 

 

 
We are pleased to offer you full-time internship from Feb3rd 2020 to 30th June 2020 and 

upon successful completion, position of Graduate Trainee Engineer as full-time employee with 

DIVRT India Private limited will be provided from July/August 2020. 

 
During the internship, you shall have the opportunities to interact with various functions 

in the Company, learn about DIVRT in-depth and shall undergo performance review(s). 

Permanent employment will be offered from July/August 2020 based on your skills, 

internship performance reviews and successful graduation of your degree program. 

 
 

1. You will be primarily responsible for the Software Development Applications of the 

DIVRT group. A detailed description of your duties and responsibilities will be provided on 

your joining. We also expect you to be flexible to assume additional/other 

roles/responsibilities as and when need arise. 

 
2. Remuneration: You would be entitled for stipend of Rs.10,000 per month during the 

internship period. The Gross Annual CTC of Rs.3,60,000 will be paid upon permanent 

employment and once you join DIVRT as full-time employee. The compensation would be 

structured with regard to: 

(i) DIVRT compensation policy and 

(ii) Applicable laws 

 
3. Other Terms and Conditions: 

i. You will be governed by the terms and conditions applicable to your category of 

employees in our organization. 

ii. Notice period for separation will be two (2) months. 

iii. The components of your remuneration package are strictly confidential and are not to be 
disclosed 

/divulged/ discussed with anyone within or outside the Company in any form, including 

but not limited to any employee or person associated with the DIVRT Group and or any of 

its associates. Breach of confidentiality can result in disciplinary/legal proceedings. These 

components are salary, superannuation, all and any other perquisites associated with your 

remuneration and/or professional or other memberships (if applicable). 

iv. This letter maybe retracted or modified at any time by the Company prior to your 

date of joining the DIVRT Group. A formal letter of appointment, detailing all the 

terms and conditions of your employment with The DIVRT Group, will be issued to 

you on joining duty and only upon signing such document will your employment 

with us be deemed to have begun. 

 
4. Acceptance: If the foregoing conditions are acceptable, please confirm the date of 

joining by mail. The hard copy of the offer document will be handed over to you 

later/date of joining. 

 

 

DIVRT (INDIA) PVT. LTD.  

Offer of Appointment for the Position of Graduate Trainee Engineer 

Dear Ms. Alaikya  M



 

 

 
 

 
 5. list of documents to be submitted after accepting the offer letter: 

Youare also required to submit the documents mentioned below on the day of joining (if 

not yet submitted): 

a. Aadhaar Card 

b.  Residence proof 

c. Age Proof 

d.  Copies of all educational certificates (originals to be produced for verification) 

e. Passport size photo - 3 Numbers (soft copy to be sent by email) 

f. PAN card and 

g. Such other documents, as may be communicated 

 
 

 We believe that you will find DIVRT is an interesting and stimulating place to work. If you 

have any questions concerning this offer or the company in general, please feel free to 

contact me for additional information. 

 
 
 DIVRT staff joins me in wishing you a bright career with us. 

 

 
Thanks and Regards 

 
 
 
 
 
 

Your name 

 

 

DIVRT (INDIA) PVT. LTD.  

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 



 

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 
 

 
 

 

 
We are pleased to offer you full-time internship from Feb3rd 2020 to 30th June 2020 and 

upon successful completion, position of Graduate Trainee Engineer as full-time employee with 

DIVRT India Private limited will be provided from July/August 2020. 

 
During the internship, you shall have the opportunities to interact with various functions 

in the Company, learn about DIVRT in-depth and shall undergo performance review(s). 

Permanent employment will be offered from July/August 2020 based on your skills, 

internship performance reviews and successful graduation of your degree program. 

 
 

1. You will be primarily responsible for the Software Development Applications of the 

DIVRT group. A detailed description of your duties and responsibilities will be provided on 

your joining. We also expect you to be flexible to assume additional/other 

roles/responsibilities as and when need arise. 

 
2. Remuneration: You would be entitled for stipend of Rs.10,000 per month during the 

internship period. The Gross Annual CTC of Rs.3,60,000 will be paid upon permanent 

employment and once you join DIVRT as full-time employee. The compensation would be 

structured with regard to: 

(i) DIVRT compensation policy and 

(ii) Applicable laws 

 
3. Other Terms and Conditions: 

i. You will be governed by the terms and conditions applicable to your category of 

employees in our organization. 

ii. Notice period for separation will be two (2) months. 

iii. The components of your remuneration package are strictly confidential and are not to be 
disclosed 

/divulged/ discussed with anyone within or outside the Company in any form, including 

but not limited to any employee or person associated with the DIVRT Group and or any of 

its associates. Breach of confidentiality can result in disciplinary/legal proceedings. These 

components are salary, superannuation, all and any other perquisites associated with your 

remuneration and/or professional or other memberships (if applicable). 

iv. This letter maybe retracted or modified at any time by the Company prior to your 

date of joining the DIVRT Group. A formal letter of appointment, detailing all the 

terms and conditions of your employment with The DIVRT Group, will be issued to 

you on joining duty and only upon signing such document will your employment 

with us be deemed to have begun. 

 
4. Acceptance: If the foregoing conditions are acceptable, please confirm the date of 

joining by mail. The hard copy of the offer document will be handed over to you 

later/date of joining. 

 

 

DIVRT (INDIA) PVT. LTD.  

Offer of Appointment for the Position of Graduate Trainee Engineer 

Dear Mr. Suryakiran  B T



 

 

 
 

 
 5. list of documents to be submitted after accepting the offer letter: 

Youare also required to submit the documents mentioned below on the day of joining (if 

not yet submitted): 

a. Aadhaar Card 

b.  Residence proof 

c. Age Proof 

d.  Copies of all educational certificates (originals to be produced for verification) 

e. Passport size photo - 3 Numbers (soft copy to be sent by email) 

f. PAN card and 

g. Such other documents, as may be communicated 

 
 

 We believe that you will find DIVRT is an interesting and stimulating place to work. If you 

have any questions concerning this offer or the company in general, please feel free to 

contact me for additional information. 

 
 
 DIVRT staff joins me in wishing you a bright career with us. 

 

 
Thanks and Regards 

 
 
 
 
 
 

Your name 

 

 

DIVRT (INDIA) PVT. LTD.  

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 



 

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 
 

 
 

 

 
We are pleased to offer you full-time internship from Feb3rd 2020 to 30th June 2020 and 

upon successful completion, position of Graduate Trainee Engineer as full-time employee with 

DIVRT India Private limited will be provided from July/August 2020. 

 
During the internship, you shall have the opportunities to interact with various functions 

in the Company, learn about DIVRT in-depth and shall undergo performance review(s). 

Permanent employment will be offered from July/August 2020 based on your skills, 

internship performance reviews and successful graduation of your degree program. 

 
 

1. You will be primarily responsible for the Software Development Applications of the 

DIVRT group. A detailed description of your duties and responsibilities will be provided on 

your joining. We also expect you to be flexible to assume additional/other 

roles/responsibilities as and when need arise. 

 
2. Remuneration: You would be entitled for stipend of Rs.10,000 per month during the 

internship period. The Gross Annual CTC of Rs.3,60,000 will be paid upon permanent 

employment and once you join DIVRT as full-time employee. The compensation would be 

structured with regard to: 

(i) DIVRT compensation policy and 

(ii) Applicable laws 

 
3. Other Terms and Conditions: 

i. You will be governed by the terms and conditions applicable to your category of 

employees in our organization. 

ii. Notice period for separation will be two (2) months. 

iii. The components of your remuneration package are strictly confidential and are not to be 
disclosed 

/divulged/ discussed with anyone within or outside the Company in any form, including 

but not limited to any employee or person associated with the DIVRT Group and or any of 

its associates. Breach of confidentiality can result in disciplinary/legal proceedings. These 

components are salary, superannuation, all and any other perquisites associated with your 

remuneration and/or professional or other memberships (if applicable). 

iv. This letter maybe retracted or modified at any time by the Company prior to your 

date of joining the DIVRT Group. A formal letter of appointment, detailing all the 

terms and conditions of your employment with The DIVRT Group, will be issued to 

you on joining duty and only upon signing such document will your employment 

with us be deemed to have begun. 

 
4. Acceptance: If the foregoing conditions are acceptable, please confirm the date of 

joining by mail. The hard copy of the offer document will be handed over to you 

later/date of joining. 

 

 

DIVRT (INDIA) PVT. LTD.  

Offer of Appointment for the Position of Graduate Trainee Engineer 

Dear Mr. Vijeth Kumar  S



 

 

 
 

 
 5. list of documents to be submitted after accepting the offer letter: 

Youare also required to submit the documents mentioned below on the day of joining (if 

not yet submitted): 

a. Aadhaar Card 

b.  Residence proof 

c. Age Proof 

d.  Copies of all educational certificates (originals to be produced for verification) 

e. Passport size photo - 3 Numbers (soft copy to be sent by email) 

f. PAN card and 

g. Such other documents, as may be communicated 

 
 

 We believe that you will find DIVRT is an interesting and stimulating place to work. If you 

have any questions concerning this offer or the company in general, please feel free to 

contact me for additional information. 

 
 
 DIVRT staff joins me in wishing you a bright career with us. 

 

 
Thanks and Regards 

 
 
 
 
 
 

Your name 

 

 

DIVRT (INDIA) PVT. LTD.  

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 



 

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 
 

 
 

 

 
We are pleased to offer you full-time internship from Feb3rd 2020 to 30th June 2020 and 

upon successful completion, position of Graduate Trainee Engineer as full-time employee with 

DIVRT India Private limited will be provided from July/August 2020. 

 
During the internship, you shall have the opportunities to interact with various functions 

in the Company, learn about DIVRT in-depth and shall undergo performance review(s). 

Permanent employment will be offered from July/August 2020 based on your skills, 

internship performance reviews and successful graduation of your degree program. 

 
 

1. You will be primarily responsible for the Software Development Applications of the 

DIVRT group. A detailed description of your duties and responsibilities will be provided on 

your joining. We also expect you to be flexible to assume additional/other 

roles/responsibilities as and when need arise. 

 
2. Remuneration: You would be entitled for stipend of Rs.10,000 per month during the 

internship period. The Gross Annual CTC of Rs.3,60,000 will be paid upon permanent 

employment and once you join DIVRT as full-time employee. The compensation would be 

structured with regard to: 

(i) DIVRT compensation policy and 

(ii) Applicable laws 

 
3. Other Terms and Conditions: 

i. You will be governed by the terms and conditions applicable to your category of 

employees in our organization. 

ii. Notice period for separation will be two (2) months. 

iii. The components of your remuneration package are strictly confidential and are not to be 
disclosed 

/divulged/ discussed with anyone within or outside the Company in any form, including 

but not limited to any employee or person associated with the DIVRT Group and or any of 

its associates. Breach of confidentiality can result in disciplinary/legal proceedings. These 

components are salary, superannuation, all and any other perquisites associated with your 

remuneration and/or professional or other memberships (if applicable). 

iv. This letter maybe retracted or modified at any time by the Company prior to your 

date of joining the DIVRT Group. A formal letter of appointment, detailing all the 

terms and conditions of your employment with The DIVRT Group, will be issued to 

you on joining duty and only upon signing such document will your employment 

with us be deemed to have begun. 

 
4. Acceptance: If the foregoing conditions are acceptable, please confirm the date of 

joining by mail. The hard copy of the offer document will be handed over to you 

later/date of joining. 

 

 

DIVRT (INDIA) PVT. LTD.  

Offer of Appointment for the Position of Graduate Trainee Engineer 

Dear Mr. Chekrapani  B R



 

 

 
 

 
 5. list of documents to be submitted after accepting the offer letter: 

Youare also required to submit the documents mentioned below on the day of joining (if 

not yet submitted): 

a. Aadhaar Card 

b.  Residence proof 

c. Age Proof 

d.  Copies of all educational certificates (originals to be produced for verification) 

e. Passport size photo - 3 Numbers (soft copy to be sent by email) 

f. PAN card and 

g. Such other documents, as may be communicated 

 
 

 We believe that you will find DIVRT is an interesting and stimulating place to work. If you 

have any questions concerning this offer or the company in general, please feel free to 

contact me for additional information. 

 
 
 DIVRT staff joins me in wishing you a bright career with us. 

 

 
Thanks and Regards 

 
 
 
 
 
 

Your name 

 

 

DIVRT (INDIA) PVT. LTD.  

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 



 

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 
 

 
 

 

 
We are pleased to offer you full-time internship from Feb3rd 2020 to 30th June 2020 and 

upon successful completion, position of Graduate Trainee Engineer as full-time employee with 

DIVRT India Private limited will be provided from July/August 2020. 

 
During the internship, you shall have the opportunities to interact with various functions 

in the Company, learn about DIVRT in-depth and shall undergo performance review(s). 

Permanent employment will be offered from July/August 2020 based on your skills, 

internship performance reviews and successful graduation of your degree program. 

 
 

1. You will be primarily responsible for the Software Development Applications of the 

DIVRT group. A detailed description of your duties and responsibilities will be provided on 

your joining. We also expect you to be flexible to assume additional/other 

roles/responsibilities as and when need arise. 

 
2. Remuneration: You would be entitled for stipend of Rs.10,000 per month during the 

internship period. The Gross Annual CTC of Rs.3,60,000 will be paid upon permanent 

employment and once you join DIVRT as full-time employee. The compensation would be 

structured with regard to: 

(i) DIVRT compensation policy and 

(ii) Applicable laws 

 
3. Other Terms and Conditions: 

i. You will be governed by the terms and conditions applicable to your category of 

employees in our organization. 

ii. Notice period for separation will be two (2) months. 

iii. The components of your remuneration package are strictly confidential and are not to be 
disclosed 

/divulged/ discussed with anyone within or outside the Company in any form, including 

but not limited to any employee or person associated with the DIVRT Group and or any of 

its associates. Breach of confidentiality can result in disciplinary/legal proceedings. These 

components are salary, superannuation, all and any other perquisites associated with your 

remuneration and/or professional or other memberships (if applicable). 

iv. This letter maybe retracted or modified at any time by the Company prior to your 

date of joining the DIVRT Group. A formal letter of appointment, detailing all the 

terms and conditions of your employment with The DIVRT Group, will be issued to 

you on joining duty and only upon signing such document will your employment 

with us be deemed to have begun. 

 
4. Acceptance: If the foregoing conditions are acceptable, please confirm the date of 

joining by mail. The hard copy of the offer document will be handed over to you 

later/date of joining. 

 

 

DIVRT (INDIA) PVT. LTD.  

Offer of Appointment for the Position of Graduate Trainee Engineer 

Dear Ms. Tejaswini  C



 

 

 
 

 
 5. list of documents to be submitted after accepting the offer letter: 

Youare also required to submit the documents mentioned below on the day of joining (if 

not yet submitted): 

a. Aadhaar Card 

b.  Residence proof 

c. Age Proof 

d.  Copies of all educational certificates (originals to be produced for verification) 

e. Passport size photo - 3 Numbers (soft copy to be sent by email) 

f. PAN card and 

g. Such other documents, as may be communicated 

 
 

 We believe that you will find DIVRT is an interesting and stimulating place to work. If you 

have any questions concerning this offer or the company in general, please feel free to 

contact me for additional information. 

 
 
 DIVRT staff joins me in wishing you a bright career with us. 

 

 
Thanks and Regards 

 
 
 
 
 
 

Your name 

 

 

DIVRT (INDIA) PVT. LTD.  

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 



 

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 
 

 
 

 

 
We are pleased to offer you full-time internship from Feb3rd 2020 to 30th June 2020 and 

upon successful completion, position of Graduate Trainee Engineer as full-time employee with 

DIVRT India Private limited will be provided from July/August 2020. 

 
During the internship, you shall have the opportunities to interact with various functions 

in the Company, learn about DIVRT in-depth and shall undergo performance review(s). 

Permanent employment will be offered from July/August 2020 based on your skills, 

internship performance reviews and successful graduation of your degree program. 

 
 

1. You will be primarily responsible for the Software Development Applications of the 

DIVRT group. A detailed description of your duties and responsibilities will be provided on 

your joining. We also expect you to be flexible to assume additional/other 

roles/responsibilities as and when need arise. 

 
2. Remuneration: You would be entitled for stipend of Rs.10,000 per month during the 

internship period. The Gross Annual CTC of Rs.3,60,000 will be paid upon permanent 

employment and once you join DIVRT as full-time employee. The compensation would be 

structured with regard to: 

(i) DIVRT compensation policy and 

(ii) Applicable laws 

 
3. Other Terms and Conditions: 

i. You will be governed by the terms and conditions applicable to your category of 

employees in our organization. 

ii. Notice period for separation will be two (2) months. 

iii. The components of your remuneration package are strictly confidential and are not to be 
disclosed 

/divulged/ discussed with anyone within or outside the Company in any form, including 

but not limited to any employee or person associated with the DIVRT Group and or any of 

its associates. Breach of confidentiality can result in disciplinary/legal proceedings. These 

components are salary, superannuation, all and any other perquisites associated with your 

remuneration and/or professional or other memberships (if applicable). 

iv. This letter maybe retracted or modified at any time by the Company prior to your 

date of joining the DIVRT Group. A formal letter of appointment, detailing all the 

terms and conditions of your employment with The DIVRT Group, will be issued to 

you on joining duty and only upon signing such document will your employment 

with us be deemed to have begun. 

 
4. Acceptance: If the foregoing conditions are acceptable, please confirm the date of 

joining by mail. The hard copy of the offer document will be handed over to you 

later/date of joining. 

 

 

DIVRT (INDIA) PVT. LTD.  

Offer of Appointment for the Position of Graduate Trainee Engineer 

Dear Mr. N. K. Harshith



 

 

 
 

 
 5. list of documents to be submitted after accepting the offer letter: 

Youare also required to submit the documents mentioned below on the day of joining (if 

not yet submitted): 

a. Aadhaar Card 

b.  Residence proof 

c. Age Proof 

d.  Copies of all educational certificates (originals to be produced for verification) 

e. Passport size photo - 3 Numbers (soft copy to be sent by email) 

f. PAN card and 

g. Such other documents, as may be communicated 

 
 

 We believe that you will find DIVRT is an interesting and stimulating place to work. If you 

have any questions concerning this offer or the company in general, please feel free to 

contact me for additional information. 

 
 
 DIVRT staff joins me in wishing you a bright career with us. 

 

 
Thanks and Regards 

 
 
 
 
 
 

Your name 

 

 

DIVRT (INDIA) PVT. LTD.  

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 



 

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 
 

 
 

 

 
We are pleased to offer you full-time internship from Feb3rd 2020 to 30th June 2020 and 

upon successful completion, position of Graduate Trainee Engineer as full-time employee with 

DIVRT India Private limited will be provided from July/August 2020. 

 
During the internship, you shall have the opportunities to interact with various functions 

in the Company, learn about DIVRT in-depth and shall undergo performance review(s). 

Permanent employment will be offered from July/August 2020 based on your skills, 

internship performance reviews and successful graduation of your degree program. 

 
 

1. You will be primarily responsible for the Software Development Applications of the 

DIVRT group. A detailed description of your duties and responsibilities will be provided on 

your joining. We also expect you to be flexible to assume additional/other 

roles/responsibilities as and when need arise. 

 
2. Remuneration: You would be entitled for stipend of Rs.10,000 per month during the 

internship period. The Gross Annual CTC of Rs.3,60,000 will be paid upon permanent 

employment and once you join DIVRT as full-time employee. The compensation would be 

structured with regard to: 

(i) DIVRT compensation policy and 

(ii) Applicable laws 

 
3. Other Terms and Conditions: 

i. You will be governed by the terms and conditions applicable to your category of 

employees in our organization. 

ii. Notice period for separation will be two (2) months. 

iii. The components of your remuneration package are strictly confidential and are not to be 
disclosed 

/divulged/ discussed with anyone within or outside the Company in any form, including 

but not limited to any employee or person associated with the DIVRT Group and or any of 

its associates. Breach of confidentiality can result in disciplinary/legal proceedings. These 

components are salary, superannuation, all and any other perquisites associated with your 

remuneration and/or professional or other memberships (if applicable). 

iv. This letter maybe retracted or modified at any time by the Company prior to your 

date of joining the DIVRT Group. A formal letter of appointment, detailing all the 

terms and conditions of your employment with The DIVRT Group, will be issued to 

you on joining duty and only upon signing such document will your employment 

with us be deemed to have begun. 

 
4. Acceptance: If the foregoing conditions are acceptable, please confirm the date of 

joining by mail. The hard copy of the offer document will be handed over to you 

later/date of joining. 

 

 

DIVRT (INDIA) PVT. LTD.  

Offer of Appointment for the Position of Graduate Trainee Engineer 

Dear Ms. Keerthana  J



 

 

 
 

 
 5. list of documents to be submitted after accepting the offer letter: 

Youare also required to submit the documents mentioned below on the day of joining (if 

not yet submitted): 

a. Aadhaar Card 

b.  Residence proof 

c. Age Proof 

d.  Copies of all educational certificates (originals to be produced for verification) 

e. Passport size photo - 3 Numbers (soft copy to be sent by email) 

f. PAN card and 

g. Such other documents, as may be communicated 

 
 

 We believe that you will find DIVRT is an interesting and stimulating place to work. If you 

have any questions concerning this offer or the company in general, please feel free to 

contact me for additional information. 

 
 
 DIVRT staff joins me in wishing you a bright career with us. 

 

 
Thanks and Regards 

 
 
 
 
 
 

Your name 

 

 

DIVRT (INDIA) PVT. LTD.  

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 



 

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 
 

 
 

 

 
We are pleased to offer you full-time internship from Feb3rd 2020 to 30th June 2020 and 

upon successful completion, position of Graduate Trainee Engineer as full-time employee with 

DIVRT India Private limited will be provided from July/August 2020. 

 
During the internship, you shall have the opportunities to interact with various functions 

in the Company, learn about DIVRT in-depth and shall undergo performance review(s). 

Permanent employment will be offered from July/August 2020 based on your skills, 

internship performance reviews and successful graduation of your degree program. 

 
 

1. You will be primarily responsible for the Software Development Applications of the 

DIVRT group. A detailed description of your duties and responsibilities will be provided on 

your joining. We also expect you to be flexible to assume additional/other 

roles/responsibilities as and when need arise. 

 
2. Remuneration: You would be entitled for stipend of Rs.10,000 per month during the 

internship period. The Gross Annual CTC of Rs.3,60,000 will be paid upon permanent 

employment and once you join DIVRT as full-time employee. The compensation would be 

structured with regard to: 

(i) DIVRT compensation policy and 

(ii) Applicable laws 

 
3. Other Terms and Conditions: 

i. You will be governed by the terms and conditions applicable to your category of 

employees in our organization. 

ii. Notice period for separation will be two (2) months. 

iii. The components of your remuneration package are strictly confidential and are not to be 
disclosed 

/divulged/ discussed with anyone within or outside the Company in any form, including 

but not limited to any employee or person associated with the DIVRT Group and or any of 

its associates. Breach of confidentiality can result in disciplinary/legal proceedings. These 

components are salary, superannuation, all and any other perquisites associated with your 

remuneration and/or professional or other memberships (if applicable). 

iv. This letter maybe retracted or modified at any time by the Company prior to your 

date of joining the DIVRT Group. A formal letter of appointment, detailing all the 

terms and conditions of your employment with The DIVRT Group, will be issued to 

you on joining duty and only upon signing such document will your employment 

with us be deemed to have begun. 

 
4. Acceptance: If the foregoing conditions are acceptable, please confirm the date of 

joining by mail. The hard copy of the offer document will be handed over to you 

later/date of joining. 

 

 

DIVRT (INDIA) PVT. LTD.  

Offer of Appointment for the Position of Graduate Trainee Engineer 

Dear Ms. Anny Christopher  M



 

 

 
 

 
 5. list of documents to be submitted after accepting the offer letter: 

Youare also required to submit the documents mentioned below on the day of joining (if 

not yet submitted): 

a. Aadhaar Card 

b.  Residence proof 

c. Age Proof 

d.  Copies of all educational certificates (originals to be produced for verification) 

e. Passport size photo - 3 Numbers (soft copy to be sent by email) 

f. PAN card and 

g. Such other documents, as may be communicated 

 
 

 We believe that you will find DIVRT is an interesting and stimulating place to work. If you 

have any questions concerning this offer or the company in general, please feel free to 

contact me for additional information. 

 
 
 DIVRT staff joins me in wishing you a bright career with us. 

 

 
Thanks and Regards 

 
 
 
 
 
 

Your name 

 

 

DIVRT (INDIA) PVT. LTD.  

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 



 

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 
 

 
 

 

 
We are pleased to offer you full-time internship from Feb3rd 2020 to 30th June 2020 and 

upon successful completion, position of Graduate Trainee Engineer as full-time employee with 

DIVRT India Private limited will be provided from July/August 2020. 

 
During the internship, you shall have the opportunities to interact with various functions 

in the Company, learn about DIVRT in-depth and shall undergo performance review(s). 

Permanent employment will be offered from July/August 2020 based on your skills, 

internship performance reviews and successful graduation of your degree program. 

 
 

1. You will be primarily responsible for the Software Development Applications of the 

DIVRT group. A detailed description of your duties and responsibilities will be provided on 

your joining. We also expect you to be flexible to assume additional/other 

roles/responsibilities as and when need arise. 

 
2. Remuneration: You would be entitled for stipend of Rs.10,000 per month during the 

internship period. The Gross Annual CTC of Rs.3,60,000 will be paid upon permanent 

employment and once you join DIVRT as full-time employee. The compensation would be 

structured with regard to: 

(i) DIVRT compensation policy and 

(ii) Applicable laws 

 
3. Other Terms and Conditions: 

i. You will be governed by the terms and conditions applicable to your category of 

employees in our organization. 

ii. Notice period for separation will be two (2) months. 

iii. The components of your remuneration package are strictly confidential and are not to be 
disclosed 

/divulged/ discussed with anyone within or outside the Company in any form, including 

but not limited to any employee or person associated with the DIVRT Group and or any of 

its associates. Breach of confidentiality can result in disciplinary/legal proceedings. These 

components are salary, superannuation, all and any other perquisites associated with your 

remuneration and/or professional or other memberships (if applicable). 

iv. This letter maybe retracted or modified at any time by the Company prior to your 

date of joining the DIVRT Group. A formal letter of appointment, detailing all the 

terms and conditions of your employment with The DIVRT Group, will be issued to 

you on joining duty and only upon signing such document will your employment 

with us be deemed to have begun. 

 
4. Acceptance: If the foregoing conditions are acceptable, please confirm the date of 

joining by mail. The hard copy of the offer document will be handed over to you 

later/date of joining. 

 

 

DIVRT (INDIA) PVT. LTD.  

Offer of Appointment for the Position of Graduate Trainee Engineer 

Dear Mr. Prajval  P



 

 

 
 

 
 5. list of documents to be submitted after accepting the offer letter: 

Youare also required to submit the documents mentioned below on the day of joining (if 

not yet submitted): 

a. Aadhaar Card 

b.  Residence proof 

c. Age Proof 

d.  Copies of all educational certificates (originals to be produced for verification) 

e. Passport size photo - 3 Numbers (soft copy to be sent by email) 

f. PAN card and 

g. Such other documents, as may be communicated 

 
 

 We believe that you will find DIVRT is an interesting and stimulating place to work. If you 

have any questions concerning this offer or the company in general, please feel free to 

contact me for additional information. 

 
 
 DIVRT staff joins me in wishing you a bright career with us. 

 

 
Thanks and Regards 

 
 
 
 
 
 

Your name 

 

 

DIVRT (INDIA) PVT. LTD.  

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 



 

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 
 

 
 

 

 
We are pleased to offer you full-time internship from Feb3rd 2020 to 30th June 2020 and 

upon successful completion, position of Graduate Trainee Engineer as full-time employee with 

DIVRT India Private limited will be provided from July/August 2020. 

 
During the internship, you shall have the opportunities to interact with various functions 

in the Company, learn about DIVRT in-depth and shall undergo performance review(s). 

Permanent employment will be offered from July/August 2020 based on your skills, 

internship performance reviews and successful graduation of your degree program. 

 
 

1. You will be primarily responsible for the Software Development Applications of the 

DIVRT group. A detailed description of your duties and responsibilities will be provided on 

your joining. We also expect you to be flexible to assume additional/other 

roles/responsibilities as and when need arise. 

 
2. Remuneration: You would be entitled for stipend of Rs.10,000 per month during the 

internship period. The Gross Annual CTC of Rs.3,60,000 will be paid upon permanent 

employment and once you join DIVRT as full-time employee. The compensation would be 

structured with regard to: 

(i) DIVRT compensation policy and 

(ii) Applicable laws 

 
3. Other Terms and Conditions: 

i. You will be governed by the terms and conditions applicable to your category of 

employees in our organization. 

ii. Notice period for separation will be two (2) months. 

iii. The components of your remuneration package are strictly confidential and are not to be 
disclosed 

/divulged/ discussed with anyone within or outside the Company in any form, including 

but not limited to any employee or person associated with the DIVRT Group and or any of 

its associates. Breach of confidentiality can result in disciplinary/legal proceedings. These 

components are salary, superannuation, all and any other perquisites associated with your 

remuneration and/or professional or other memberships (if applicable). 

iv. This letter maybe retracted or modified at any time by the Company prior to your 

date of joining the DIVRT Group. A formal letter of appointment, detailing all the 

terms and conditions of your employment with The DIVRT Group, will be issued to 

you on joining duty and only upon signing such document will your employment 

with us be deemed to have begun. 

 
4. Acceptance: If the foregoing conditions are acceptable, please confirm the date of 

joining by mail. The hard copy of the offer document will be handed over to you 

later/date of joining. 

 

 

DIVRT (INDIA) PVT. LTD.  

Offer of Appointment for the Position of Graduate Trainee Engineer 

Dear Mr. Joyce Mary  B



 

 

 
 

 
 5. list of documents to be submitted after accepting the offer letter: 

Youare also required to submit the documents mentioned below on the day of joining (if 

not yet submitted): 

a. Aadhaar Card 

b.  Residence proof 

c. Age Proof 

d.  Copies of all educational certificates (originals to be produced for verification) 

e. Passport size photo - 3 Numbers (soft copy to be sent by email) 

f. PAN card and 

g. Such other documents, as may be communicated 

 
 

 We believe that you will find DIVRT is an interesting and stimulating place to work. If you 

have any questions concerning this offer or the company in general, please feel free to 

contact me for additional information. 

 
 
 DIVRT staff joins me in wishing you a bright career with us. 

 

 
Thanks and Regards 

 
 
 
 
 
 

Your name 

 

 

DIVRT (INDIA) PVT. LTD.  

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 



 

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 
 

 
 

 

 
We are pleased to offer you full-time internship from Feb3rd 2020 to 30th June 2020 and 

upon successful completion, position of Graduate Trainee Engineer as full-time employee with 

DIVRT India Private limited will be provided from July/August 2020. 

 
During the internship, you shall have the opportunities to interact with various functions 

in the Company, learn about DIVRT in-depth and shall undergo performance review(s). 

Permanent employment will be offered from July/August 2020 based on your skills, 

internship performance reviews and successful graduation of your degree program. 

 
 

1. You will be primarily responsible for the Software Development Applications of the 

DIVRT group. A detailed description of your duties and responsibilities will be provided on 

your joining. We also expect you to be flexible to assume additional/other 

roles/responsibilities as and when need arise. 

 
2. Remuneration: You would be entitled for stipend of Rs.10,000 per month during the 

internship period. The Gross Annual CTC of Rs.3,60,000 will be paid upon permanent 

employment and once you join DIVRT as full-time employee. The compensation would be 

structured with regard to: 

(i) DIVRT compensation policy and 

(ii) Applicable laws 

 
3. Other Terms and Conditions: 

i. You will be governed by the terms and conditions applicable to your category of 

employees in our organization. 

ii. Notice period for separation will be two (2) months. 

iii. The components of your remuneration package are strictly confidential and are not to be 
disclosed 

/divulged/ discussed with anyone within or outside the Company in any form, including 

but not limited to any employee or person associated with the DIVRT Group and or any of 

its associates. Breach of confidentiality can result in disciplinary/legal proceedings. These 

components are salary, superannuation, all and any other perquisites associated with your 

remuneration and/or professional or other memberships (if applicable). 

iv. This letter maybe retracted or modified at any time by the Company prior to your 

date of joining the DIVRT Group. A formal letter of appointment, detailing all the 

terms and conditions of your employment with The DIVRT Group, will be issued to 

you on joining duty and only upon signing such document will your employment 

with us be deemed to have begun. 

 
4. Acceptance: If the foregoing conditions are acceptable, please confirm the date of 

joining by mail. The hard copy of the offer document will be handed over to you 

later/date of joining. 

 

 

DIVRT (INDIA) PVT. LTD.  

Offer of Appointment for the Position of Graduate Trainee Engineer 

Dear Ms. Pooja  G



 

 

 
 

 
 5. list of documents to be submitted after accepting the offer letter: 

Youare also required to submit the documents mentioned below on the day of joining (if 

not yet submitted): 

a. Aadhaar Card 

b.  Residence proof 

c. Age Proof 

d.  Copies of all educational certificates (originals to be produced for verification) 

e. Passport size photo - 3 Numbers (soft copy to be sent by email) 

f. PAN card and 

g. Such other documents, as may be communicated 

 
 

 We believe that you will find DIVRT is an interesting and stimulating place to work. If you 

have any questions concerning this offer or the company in general, please feel free to 

contact me for additional information. 

 
 
 DIVRT staff joins me in wishing you a bright career with us. 

 

 
Thanks and Regards 

 
 
 
 
 
 

Your name 

 

 

DIVRT (INDIA) PVT. LTD.  

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 



 

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 
 

 
 

 

 
We are pleased to offer you full-time internship from Feb3rd 2020 to 30th June 2020 and 

upon successful completion, position of Graduate Trainee Engineer as full-time employee with 

DIVRT India Private limited will be provided from July/August 2020. 

 
During the internship, you shall have the opportunities to interact with various functions 

in the Company, learn about DIVRT in-depth and shall undergo performance review(s). 

Permanent employment will be offered from July/August 2020 based on your skills, 

internship performance reviews and successful graduation of your degree program. 

 
 

1. You will be primarily responsible for the Software Development Applications of the 

DIVRT group. A detailed description of your duties and responsibilities will be provided on 

your joining. We also expect you to be flexible to assume additional/other 

roles/responsibilities as and when need arise. 

 
2. Remuneration: You would be entitled for stipend of Rs.10,000 per month during the 

internship period. The Gross Annual CTC of Rs.3,60,000 will be paid upon permanent 

employment and once you join DIVRT as full-time employee. The compensation would be 

structured with regard to: 

(i) DIVRT compensation policy and 

(ii) Applicable laws 

 
3. Other Terms and Conditions: 

i. You will be governed by the terms and conditions applicable to your category of 

employees in our organization. 

ii. Notice period for separation will be two (2) months. 

iii. The components of your remuneration package are strictly confidential and are not to be 
disclosed 

/divulged/ discussed with anyone within or outside the Company in any form, including 

but not limited to any employee or person associated with the DIVRT Group and or any of 

its associates. Breach of confidentiality can result in disciplinary/legal proceedings. These 

components are salary, superannuation, all and any other perquisites associated with your 

remuneration and/or professional or other memberships (if applicable). 

iv. This letter maybe retracted or modified at any time by the Company prior to your 

date of joining the DIVRT Group. A formal letter of appointment, detailing all the 

terms and conditions of your employment with The DIVRT Group, will be issued to 

you on joining duty and only upon signing such document will your employment 

with us be deemed to have begun. 

 
4. Acceptance: If the foregoing conditions are acceptable, please confirm the date of 

joining by mail. The hard copy of the offer document will be handed over to you 

later/date of joining. 

 

 

DIVRT (INDIA) PVT. LTD.  

Offer of Appointment for the Position of Graduate Trainee Engineer 

Dear Ms. Nikitha  S



 

 

 
 

 
 5. list of documents to be submitted after accepting the offer letter: 

Youare also required to submit the documents mentioned below on the day of joining (if 

not yet submitted): 

a. Aadhaar Card 

b.  Residence proof 

c. Age Proof 

d.  Copies of all educational certificates (originals to be produced for verification) 

e. Passport size photo - 3 Numbers (soft copy to be sent by email) 

f. PAN card and 

g. Such other documents, as may be communicated 

 
 

 We believe that you will find DIVRT is an interesting and stimulating place to work. If you 

have any questions concerning this offer or the company in general, please feel free to 

contact me for additional information. 

 
 
 DIVRT staff joins me in wishing you a bright career with us. 

 

 
Thanks and Regards 

 
 
 
 
 
 

Your name 

 

 

DIVRT (INDIA) PVT. LTD.  

# 43, Wework Galaxy, Residency Road, Bengaluru, Karnataka 560025 India 



EINE MILLIARD INFRA AND TECHNOLOGY PRIVATE LIMITED 

#144, Shubharam Complex, 5th Floor, Capsule.Works, Mahatma Gandhi Rd, Craig Park Layout, Ashok Nagar, 

Bengaluru, Karnataka 560001, IN 

 

 

 

Mr. Sharath K G 

sharathkghsn@gmail.com 

+91 9008704140 

University Roll No: 2017LCV012 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Sharath, 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA. 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:sharathkghsn@gmail.com


EINE MILLIARD INFRA AND TECHNOLOGY PRIVATE LIMITED 

#144, Shubharam Complex, 5th Floor, Capsule.Works, Mahatma Gandhi Rd, Craig Park Layout, Ashok Nagar, 

Bengaluru, Karnataka 560001, IN 

 

 

P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 



EINE MILLIARD INFRA AND TECHNOLOGY PRIVATE LIMITED 

#144, Shubharam Complex, 5th Floor, Capsule.Works, Mahatma Gandhi Rd, Craig Park Layout, Ashok Nagar, 

Bengaluru, Karnataka 560001, IN 

 

 

in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 



EINE MILLIARD INFRA AND TECHNOLOGY PRIVATE LIMITED 

#144, Shubharam Complex, 5th Floor, Capsule.Works, Mahatma Gandhi Rd, Craig Park Layout, Ashok Nagar, 

Bengaluru, Karnataka 560001, IN 

 

 

c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 



EINE MILLIARD INFRA AND TECHNOLOGY PRIVATE LIMITED 

#144, Shubharam Complex, 5th Floor, Capsule.Works, Mahatma Gandhi Rd, Craig Park Layout, Ashok Nagar, 

Bengaluru, Karnataka 560001, IN 

 

 

are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 



EINE MILLIARD INFRA AND TECHNOLOGY PRIVATE LIMITED 

#144, Shubharam Complex, 5th Floor, Capsule.Works, Mahatma Gandhi Rd, Craig Park Layout, Ashok Nagar, 

Bengaluru, Karnataka 560001, IN 

 

 

E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Sharath K G 

University Roll No: 2017LCV012 

 

 

 

Signature: 

Date: 



EINE MILLIARD INFRA AND TECHNOLOGY PRIVATE LIMITED 

#144, Shubharam Complex, 5th Floor, Capsule.Works, Mahatma Gandhi Rd, Craig Park Layout, Ashok Nagar, 

Bengaluru, Karnataka 560001, IN 

 

 

 

Mr. Shivakumar 

shivmalhar11@outlook.com 

+91 9743321228 

University Roll No: 2017LCV013 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Shivakumar, 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA. 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:shivmalhar11@outlook.com
mailto:shivmalhar11@outlook.com


EINE MILLIARD INFRA AND TECHNOLOGY PRIVATE LIMITED 

#144, Shubharam Complex, 5th Floor, Capsule.Works, Mahatma Gandhi Rd, Craig Park Layout, Ashok Nagar, 

Bengaluru, Karnataka 560001, IN 

 

 

P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 



EINE MILLIARD INFRA AND TECHNOLOGY PRIVATE LIMITED 

#144, Shubharam Complex, 5th Floor, Capsule.Works, Mahatma Gandhi Rd, Craig Park Layout, Ashok Nagar, 

Bengaluru, Karnataka 560001, IN 

 

 

in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 
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c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 
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are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 
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E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Shivakumar 

University Roll No: 2017LCV013 

 

 

 

Signature: 

Date: 
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Mr. Pralhad Ramarud Patroti 

prahladpatroti@gmail.com 

+91 9880540068 

University Roll No: 2017LCV016 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Pralhad, 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA. 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:prahladpatroti@gmail.com


EINE MILLIARD INFRA AND TECHNOLOGY PRIVATE LIMITED 

#144, Shubharam Complex, 5th Floor, Capsule.Works, Mahatma Gandhi Rd, Craig Park Layout, Ashok Nagar, 

Bengaluru, Karnataka 560001, IN 

 

 

P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 
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in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 
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c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 
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are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 
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E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Pralhad Ramarud Patroti 

University Roll No: 2017LCV016 

 

 

 

Signature: 

Date: 
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Mr. Muniraju N 

muniraju8095888@gmail.com 

+91 7259738293 

University Roll No: 2017LCV020 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Muniraj, 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:muniraju8095888@gmail.com
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P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 
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in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 
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c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 
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are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 
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E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Muniraju N 

University Roll No: 2017LCV020 

 

 

 

Signature: 

Date: 
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Mr. Shubham Tiwari 

shubh.6543@gmail.com 

+91 9868048973 

University Roll No: 2017LCV022 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Shubham, 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA. 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:shubh.6543@gmail.com
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P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 
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in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 
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c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 
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are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 
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E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Shubham Tiwari 

University Roll No: 2017LCV022 

 

 

 

Signature: 

Date: 
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Mr. Sharan Sp 

Sharan.sharu63@gmail.com 

+91 9663530396 

University Roll No: 2017LCV026 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Sharan , 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA. 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:Sharan.sharu63@gmail.com
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P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 
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in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 
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c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 
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are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 
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E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Sharan Sp 

University Roll No: 2017LCV026 

 

 

 

Signature: 

Date: 
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Mr. Ranjith Reddy M A 

Ranjithgowda901@gmail.com 

+91 9742409231 

University Roll No: 2017LCV028 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Ranjith, 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA. 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:Ranjithgowda901@gmail.com


EINE MILLIARD INFRA AND TECHNOLOGY PRIVATE LIMITED 

#144, Shubharam Complex, 5th Floor, Capsule.Works, Mahatma Gandhi Rd, Craig Park Layout, Ashok Nagar, 

Bengaluru, Karnataka 560001, IN 

 

 

P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 
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in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 
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c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 
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are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 
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E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Ranjith Reddy M A 

University Roll No: 2017LCV028 

 

 

 

Signature: 

Date: 
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Mr. Swaroop G 

Swaroop.ggowda@gmail.com 

+91 9902538304 

University Roll No: 2017LCV032 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Swaroop, 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA. 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:Swaroop.ggowda@gmail.com
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P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 
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in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 
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c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 
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are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 
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E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Swaroop G 

University Roll No: 2017LCV032 

 

 

 

Signature: 

Date: 
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Mr. Benakesh R 

benakeshhoblidhar717@gmail.com 

+91 7406840742 

University Roll No: 2017LCV033 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Benakes, 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA. 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:benakeshhoblidhar717@gmail.com
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P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 
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in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 
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c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 
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are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 
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E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Benakesh R 

University Roll No: 2017LCV033 

 

 

 

Signature: 

Date: 
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Mr. Sandeep Nari 

Ssandeepnari1998@gmail.com 

+91 9164744186 

University Roll No: 2017LCV035 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Sandeep, 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA. 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:Ssandeepnari1998@gmail.com
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P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 
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in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 
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c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 
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are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 
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E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Sandeep Nari 

University Roll No: 2017LCV035 

 

 

 

Signature: 

Date: 
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Mr. Anandkumar Barasakale 

Anandkumar Barasakale154@gmail.com 

+91 9686700787 

University Roll No: 2017LCV036 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Anandku, 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA. 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:AnandkumarBarasakale154@gmail.com
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P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 
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in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 



EINE MILLIARD INFRA AND TECHNOLOGY PRIVATE LIMITED 

#144, Shubharam Complex, 5th Floor, Capsule.Works, Mahatma Gandhi Rd, Craig Park Layout, Ashok Nagar, 

Bengaluru, Karnataka 560001, IN 

 

 

c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 
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are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 
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E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Anandkumar Barasakale 

University Roll No: 2017LCV036 

 

 

 

Signature: 

Date: 
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Mr. Shrinivasa H S 

shrinivashs339@gmail.com 

+91 9845805874 

University Roll No: 2017LCV038 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Shriniv, 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA. 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:shrinivashs339@gmail.com
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P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 
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in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 
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c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 
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are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 
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E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Shrinivasa H S 

University Roll No: 2017LCV038 

 

 

 

Signature: 

Date: 
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Mr. Sachin S 

Sachinsb888@gmail.com 

+91 9538243012 

University Roll No: 2017LCV039 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Sachin , 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA. 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:Sachinsb888@gmail.com
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P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 
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in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 
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c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 
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are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 



EINE MILLIARD INFRA AND TECHNOLOGY PRIVATE LIMITED 

#144, Shubharam Complex, 5th Floor, Capsule.Works, Mahatma Gandhi Rd, Craig Park Layout, Ashok Nagar, 

Bengaluru, Karnataka 560001, IN 

 

 

E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Sachin S 

University Roll No: 2017LCV039 

 

 

 

Signature: 

Date: 
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Mr. Miyasab Abdul Razzak Balikai 

rihanbalikai28@gmail.com 

+91 8867759934 

University Roll No: 2017LCV043 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Miyasab, 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA. 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:rihanbalikai28@gmail.com
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P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 
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in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 
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c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 
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are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 
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E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Miyasab Abdul Razzak Balikai 

University Roll No: 2017LCV043 

 

 

 

Signature: 

Date: 
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Mr. Tarun Anjan G 

taruntaru9737@gmail.com 

+91 9742176166 

University Roll No: 2017LCV044 

 

Presidency University Rajankunte, Yelahanka, Bangalore - 560064 

Dear Tarun A, 

First of all, Welcome to Eine Milliard Infra and Technology Private Limited. You have been selected for 

an apprenticeship. Congratulations. 

 

This is a provisional offer of apprenticeship prior to internship for a period of 2 months for the position 

of “Entrepreneur in Residence” with effect from date 01-09-2020. Following is the timeline of progress 

you could expect to make with us. 

 

● During the course of apprenticeship, you will be trained on various business roles like sales, 

marketing, operations, vendor development, business operations, business development etc. 

 

● Post the apprenticeship, your performance in terms of ability to learn & adapt, punctuality, 

commitment, & involvement in the tasks assigned, will be evaluated and upon satisfaction, your 

position shall be confirmed as EIR for the next 4 months. 

● This contract will be binding upon you. Your pay during apprenticeship & in EIR program will be 

INR 10,000/- and regular pay post the completion of EIR programme will be 3.00 LPA. 

 

We believe that every individual is special and unique and so we don’t pre-determine or judge anyone’s 

ability and worth. Instead, we offer people a fair chance to learn and prove themselves. That’s exactly 

the philosophy behind our apprenticeships & EIR programme. 

We wish you a wonderful career journey. 

Regards, 

Bhupinder 

 

mailto:taruntaru9737@gmail.com
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P.S: However, if you’re willing to utilize your leisure time during the Covid-19 lockdown, 

work-from-home period, you can contact the undersigned for some part-time assignments - which will 

help you to have an extra edge over other candidates as once you join full-time post COVID, your 

induction will be almost complete and you would have also gained knowledge on certain business 

concepts, before you onboard with us. 

 

 
APPENDIX A 

 

 
NON DISCLOSURE AGREEMENT OBLIGATIONS UNDER THE EMPLOYMENT 

 
The following additional material terms and conditions of this employment are incorporated into the 

Agreement to which this Appendix A is attached. The Company and you hereby agree to be bound by 

these terms to the same degree and manner as all terms of the Agreement. 

 

A1. No Conflict of Interest 

 
a. You represent and warrant that you have not entered into any previous or contemporaneous 

agreements which may be in conflict with the terms and conditions of this Agreement, or which would 

preclude you from fully performing your job responsibilities for the Company. 

 

b. You represent that your performance of all the terms of this Agreement and as an employee of 

the Company does not and will not breach any agreement to keep in confidence proprietary 

information, knowledge or data acquired by you in confidence, or in Company prior to your employment 

by the Company, and you will not disclose to the Company or induce the Company to use any 

confidential or proprietary information or material belonging to any previous employers or others. You 

further agree to confirm the rules and regulations of the Company. 

 

c. During your employment with the Company, you agree not to become associated as an owner, 

employee, agent, consultant, officer or partner or in any other capacity with any business which 

furnishes services or products similar to the Company’s or which in any way otherwise compete with the 

Company. While you are employed by the Company, you also agree not to become a director of any 

company or business, without the Company’s written consent. You agree that you will also adhere to all 

the Company’s standards and places in effect from time to time. If you ever have any questions about 

these standards or policies, you will discuss them openly with your manager or with the Human 

Resources Department. 

 

d. You are required to devote your full-time attention and abilities to your duties with the 

company during working hours, and to act in the Company’s best interest at all times. You must not be 
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in any way directly or indirectly employed, engaged, concerned or interested in any other business , 

undertaking or organization without the prior written permission of the Company. 

 

A2. Confidential information 

 
a. Confidential Information includes without limitation: Company’s trade secrets, software, 
technology, know-how, ideas techniques, inventions (whether patentable or not), works of authorship, 

formulas, business and product development plans, customers lists, names and information regarding 

Company’s clients, and prospective clients, financial information, fee and pricing structures, sales and 

marketing plans, research and development activities and all other materials and information 

concerning Company’s business and its conduct which the Company treats as confidential and which is 

not generally known to others. 

 

b. You agree and acknowledge that you have an absolute duty, both during and after your 

employment, to maintain and safeguard, the Confidential Information of the Company which you are 

entrusted with or exposed to during your employment with the Company. You agree that the 

Confidential Information is the property of the Company and you will hold it in trust for the Company’s 

benefit. You may be required to sign additional documents which record this commitment on your part. 

 

c. You agree to make and maintain adequate and current written records, in a form specified by 

the Company, of all inventions, trade secrets and works of authorship assigned or to be assigned to the 

Company pursuant to this Agreement. 

 

d. You agree that during your employment by the Company, you will not remove any Company 

documents and materials from the business premises of the Company or deliver any Company 

documents and materials to any person or entity outside the Company, except as you are required to do 

in connection with performing the duties of your employment. 

 

A3. Upon the termination of your employment (for whatever reason and howsoever arising) 

 
a. Upon termination of employment and thereafter, you will not use Confidential Information as 

defined herein, for your benefit or disclose it to any others without the Company’s prior written 

permission. 

 

b. You agree to deliver rumply to the Company, at the Company Offices in India, as at the time 

established, all manuals, tapes, disks, letters, products and product samples, equipment, lists, notes, 

business records,, and all other material which contain or relate to Confidential Information. 
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c. You agree that the Company’s the right to withhold payments due to you or take other action 

permitted under the laws of India to insure the protection and return to the Company of such property 

as described in this section. 

 

A4. Disclosure of Inventions to the Company 

 
a. You will promptly disclose in writing to your immediate manage or to such other person 

designated by the company all “Inventions,” which includes, without limitation, all software programs or 

subroutines, source or object code, algorithms, improvements, inventions, works of authorship, trade 

secrets, technology , designs, formulas, ideas, processes, techniques, know-how and data, business 

methods whether or not patentable, made or discovered or conceived or reduce to practice or 

developed by you, either alone or jointly with others during the term of your employment. 

 

b. You will also disclose to the Company all inventions made, discovered, conceived, reduced to 

practice, or developed by you within six (6) months after the termination of your employment with the 

Company which resulted, in whole or in part, from your employment by the Company. Such disclosures 

will be received by the Company in confidence (to the extent such Inventions are not assigned to the 

Company pursuant to Paragraph A4 below and do not extend the assignment made in Paragraph A4 

below. 

 

c. You irrevocably appoint the Company to be your attorney in your name and on your behalf to 

sign, execute or do any instrument or thing, and generally to use your name for the purpose of giving 

the Company in relation to any Inventions which are property of the Company by virtue of this 

Paragraph A4. 

 

d. All rights under this Paragraph 14 in respect of Inventions made or discovered by you during 

your employment will continue in full force and effect after the termination of your employment and 

will be binding on your personal representative. 

 

A5. Assignment of Inventions to the Company 

 
You agree that all inventions which you make, discover, conceive, reduce to practice or develop (in 

whole or in part, either alone or jointly with others) during your employment will be the sole property of 

the Company to the maximum extent permitted by the laws of India or the laws of the jurisdiction in 

which the Company may seek to enforce its rights. 

 

A6. Works Made for Hire 

 
The Company will be the sole owner of all patents, patent rights, copyrights, trade secret rights, 

trademarks rights and all other intellectual property or other rights in connection with Inventions that 
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are the sole property of the Company. You further acknowledge and agree that such Inventions, 

including, withouts limitation, any computer programs, programming documentation, and other works 

of authorship are “works made for hire” for purposes of the Company’s rights under copyright laws. You 

hereby assign to the Company any and all rights, title and interest you or in which you have interest, the 

Company any and all rights, title and interest you may have or acquire in such Inventions. If in the course 

your employment with the Company, you incorporate in to a Company product, process or machine a 

prior Invention owned by you or in which you have interest, the Company is hereby granted and will 

have a exclusive, royalty-free, irrevocable worksite licence to make, have made, modify, use , market, 

sell and distribute such prior Invention as part of or in connection with such product, process or 

machine. The Company will have the power to grant such assignments or sub-licenses of the said 

worldwide license as it will in its sole discretion deem fit. 

 

A7. Non-competition 

 
a. You agree that, for a period of twelve months following termination of your employment with 

the Company, you will not within India or the Pacific Rim, whether-as an employee, sole proprietors, 

partners, shareholder, or otherwise, engage in any business which would be competitive with the 

Company’s activities, or involve in any way the products, techniques, services by the Company or that 

the Company offers to clients. You further agree that during this period you will not engage in the 

solicitation of business of the same or similar nature to that of the Company from any individual, firm or 

company who was a customer of the Company during the last twelve months of your employment with 

whom you had direct contact professionally. 

 

b. You agree and acknowledge that it is reasonable and fair that the Company’s business interests 

in this geographic market are protected through this restriction against competition. 

B)You agree and acknowledge that it is reasonable and fair that the Company’s business interest in this 

geographic market are protected through this restriction against competition 

 

c. The Company will treat any request that you may send to the Company, seeking a waiver of this 

no-competition covenant in a fair manner so as not to create an undue burden on you while adequately 

rotating the Company’s interests. 

 

A8. Clients 

 
For purposes of this Agreement, “Client” means any person or organisation which within two years 

preceding the date of the termination of your employment, has received a proposal or bid from the 

Company, or has received products or services from the Company, with or without charges. 
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E. You will not contact any of the company's clients for the next 24 months for any business related to 

our nature of the business or use any of our contacts for any other purpose, without the written 

permission of the company. 

 

A9. Non-solicitation of Employees 

 
You also agree that during your employment with the Company and for one year thereafter you will not 

contact or provide any assistance to any other person or organization which seeks to contact any of the 

Company’s employees for the purpose of soliciting, inducing or attempting to induce any of the 

Company’s employee to terminate employment with the Company. 

 

The Company and you acknowledge your acceptance and understanding of these additional material 

terms and conditions of this employment, which are hereby incorporated into the Agreement, by our 

respective signatures below. 

 

AGREED AND EXECUTED BY: 

 
For Eine Milliard Infra and Technology Pvt. Ltd. 

Bhupinder Nayyar 

DIRECTOR 

Date: 16th July 2020 

 

 
AGREED AND EXECUTED BY: Tarun Anjan G 

University Roll No: 2017LCV044 

 

 

 

Signature: 

Date: 



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Rajesh  R

rrajesh1007@gmail.com

Rajesh  R,
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Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Rajesh  R
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February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Pavan Kumar  G

pavangovindappa@gmail.com

Pavan Kumar  G,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Pavan Kumar  G



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Shashank Gowda  S

Shashankgowdas014@gmail.com

Shashank Gowda  S,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Shashank Gowda  S



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Abishek  A S

abisaroja@gmail.com

Abishek  A S,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Abishek  A S



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Patel Krunal Dipeshkumar

emailkp18@gmail.com

Patel Krunal Dipeshkumar,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Patel Krunal Dipeshkumar



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Vinay  Mk

vinaymk666666@gmail.com

Vinay  Mk,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Vinay  Mk



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Pratheek  P L

pratheek048@gmail.com

Pratheek  P L,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Pratheek  P L



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Ananthkumar  A S

ananthkumar155.ak@gmail.com

Ananthkumar  A S,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Ananthkumar  A S



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Athulraj

athulraj80@gmail.com

Athulraj,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Athulraj



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Jayakrishnan K Prakash

jayakrishnanprakash333@gmail.com

Jayakrishnan K Prakash,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Jayakrishnan K Prakash



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Jayanth  C

c.jayanth@rocketmail.com

Jayanth  C,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Jayanth  C



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

L S Maqusud Ali

maqusudalil@gmail.com

L S Maqusud Ali,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

L S Maqusud Ali



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Rohith Roy  S P

rohith82454rr@gmail.com

Rohith Roy  S P,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Rohith Roy  S P



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Anchal  Totla

anchaltotla123@gmail.com

Anchal  Totla,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Anchal  Totla



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Md Amanulla Shaikh

amanullas037@gmail.com

Md Amanulla Shaikh,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Md Amanulla Shaikh



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Deekshareddy  P V

deekshareddypv05@gmail.com

Deekshareddy  P V,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Deekshareddy  P V



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Vinayak V Koni

vinnu201586@gmail.com

Vinayak V Koni,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Vinayak V Koni



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Somu Lakshmi Vishnu Vardhana

vishnume06@gmail.com

Somu Lakshmi Vishnu Vardhana,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Somu Lakshmi Vishnu Vardhana



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Sharath Babu S L

sharath.gadari@gmail.com

Sharath Babu S L,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Sharath Babu S L



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Swaroop  R

swaroopgowda90326@gmail.com

Swaroop  R,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Swaroop  R



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Varun  B N

Varunbn123@gmail.com

Varun  B N,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Varun  B N



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Nikhil  T H

nikhilth.niki@gmail.com

Nikhil  T H,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Nikhil  T H



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

   

 

 

February 14, 2020 
 
 

 

 

Dear   

 
Further to our interac�ons with you, we are pleased to offer you the posi�on of Associate - Training with the 

Technology Prac�ce at Focus 4-D Career Educa�on Pvt. Ltd (referred to as FACE – Focus Academy for Career 

Enhancement). 

 

Your supervisory arrangements will be communicated upon joining. During the course of your employment with us, 

you may be transferred to any of the company’s loca�ons based on organiza�onal needs. In addi�on to the du�es 

that were outlined during your interviews, you shall perform such other du�es as are customarily associated with 

such a posi�on and as the authorized representa�ves of the management may from �me to �me require. You shall 

devote your full business efforts and �me to FACE and agree to perform your du�es faithfully and to the best of your 

ability. 

 

The period from your joining date to your course comple�on will be treated as an Internship. During this period you will be 

paid a s�pend of Rs.10000/- out of which Rs.8000/- will be fixed and Rs.2000/- will be performance based pay. 

Your performance during this internship period will be considered in deciding the confirma�on of employment, post 

successful comple�on of your course. 

 

Upon confirma�on of employment, you will be inducted as an Associate - Training with an Annual CTC of 

Rs.288000/-. The break-up of the same is provided in Annexure I. In addi�on, all expenses incurred for official 

purposes such as business travel will be reimbursed as per company policy. 

 

Your appointment will include a commitment of service for a period of 2 years star�ng from the date of confirma�on 

of employment. This le�er is a communica�on of an employment offer and is not a le�er of appointment. I hope 

that you will accept this offer by signing this le�er in the space below (in all pages) and returning it to me as soon as 

possible, but no later than 3 days from the date of offer. 

 

We look forward to your arrival at our company and are confident that you will play a key role in our company's 

expansion. 

Ranjith  C

ranjithchandru96@gmail.com

Ranjith  C,



12, Lakshmi Nagar, Tho�palayam Pirivu, Avinashi Road, Coimbatore – 641014 | www.focusacademy.in | 422 4506070 

 

 

 

 

Annexure I: Compensa�on Structure 

Name    Posi�on & Department Associate - Training 

# Components of Total Fixed Pay Per Annum (in INR) 

1 Basic Pay 96000 

2 House Rent Allowance 38400 

3 Medical Allowance 15000 

4 Conveyance Allowance 19200 

5 Special Allowance 49800 

6 Provident Fund (Employer Contribu�on) 21600 

 Total Fixed Pay per annum 240000 

 Annual Performance Linked Pay (Maximum) 48000 

 

Total Cost to Company 288000 

 

Notes: *Associates will be covered under the company group insurance policies for Life Cover (Rs.10,00,000). The 

premium for the same will be borne by the company. 

*If the employee opts out of the Provident Fund facility, the Contribu�on to the same shall be appropriately adjusted 

into the Special Allowance and paid out. 

 

Thank you 

Yours sincerely 

For Focus 4 – D Career Educa�on Pvt Ltd 

Vijay Anand P S 

Vice President – Human Resources 

 

 

ACCEPTANCE OF OFFER 

I hereby confirm that I accept the above offer with all its terms and conditions of employment. 

 

 

 

 
 

Name & Signature of the candidate with date of acceptance 

Ranjith  C



Dodda Siva Naga Seshireddy





Doppalapudi Rushitha





Fathiha Afreen  F





Gurram Shanmukha Sai





Himanshu Sharma





Kurapati Sai Sravan
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Mandre Anand Kumar





Shaik Mohammad Maaz
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Mopuri Mahendra Reddy
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Ragi Sivareddy





Rahul Madhariya





Rishav Sharma





Salman Rahman





Sarvesh





Shaik Waseem Akram





Shreyas  R





Shurthi Mol  Y





Shweta Yadav





Syed Mehdi Razavi





Tanari Sai Surya Teja





Thumu Narendra





Uday Pratap Singh





Vaddi Sai Kiran





Vidya Sagar Jha





Vikash Kumar Thakur





Gunti Viswanath





Yudhisthir K Chavan





Gorripati Jagadeesh





Jetti Shivaprasad





Jha Harsh Kumar Manoj Jha





Akanksha





Oshal Borkar





Finney Darla





  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 
 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Abhijeet Kumar Singh

Abhijeet,

OPEX/RRF3584.CAN5486/9104



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Abhijeet Kumar Singh



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Kushal Reddy  N

Kushal,

OPEX/RRF3584.CAN5486/9105



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Kushal Reddy  N



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Sanjay Joy

Sanjay,

OPEX/RRF3584.CAN5486/9106



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Sanjay Joy



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Ganavi  L

Ganavi,

OPEX/RRF3584.CAN5486/9107



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Ganavi  L



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 
 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Meghana Varsha  T R

Meghana,

OPEX/RRF3584.CAN5486/9109



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Meghana Varsha  T R



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Pavan Kalyan  M R

Pavan,

OPEX/RRF3584.CAN5486/9110



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Pavan Kalyan  M R



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Kruthika  V

Kruthika,

OPEX/RRF3584.CAN5486/9111



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Kruthika  V



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Shalini  K

Shalini,

OPEX/RRF3584.CAN5486/9112



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Shalini  K



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Basavaraj R Masali

Basavaraj,

OPEX/RRF3584.CAN5486/9113



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Basavaraj R Masali



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Rohithkumar  S

Rohithkumar,

OPEX/RRF3584.CAN5486/9114



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Rohithkumar  S



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Nikhil  M

Nikhil,

OPEX/RRF3584.CAN5486/9115



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Nikhil  M



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Suhas  S

Suhas ,

OPEX/RRF3584.CAN5486/9116



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Suhas  S



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Anusha  P S

Anusha ,

OPEX/RRF3584.CAN5486/9117



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Anusha  P S



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Sanjana Poonia

Sanjana,

OPEX/RRF3584.CAN5486/9118



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Sanjana Poonia



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 
 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Jagadishkumar

Jagadishkumar,

OPEX/RRF3584.CAN5486/9119



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Jagadishkumar



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Rakesh  M

Rakesh,

OPEX/RRF3584.CAN5486/9121



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Rakesh  M



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Rahul Agnesh

Rahul,

OPEX/RRF3584.CAN5486/9123



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Rahul Agnesh



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Vinutha

Vinutha,

OPEX/RRF3584.CAN5486/9125



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Vinutha



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Nikhil  K

Nikhil,

OPEX/RRF3584.CAN5486/9126



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Nikhil  K



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Arup Nayak

Arup,

OPEX/RRF3584.CAN5486/9127



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Arup Nayak



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Mahesh Babu  K S

Mahesh Babu,

OPEX/RRF3584.CAN5486/9128



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Mahesh Babu  K S



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 
 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Venkat Raju

Venkat Raju,

OPEX/RRF3584.CAN5486/9129



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Venkat Raju



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



  

 

 

05th May 2020 

Ref: 

 

 

 

APPOINTMENT LETTER 
 
 

 
 

 

 

 

Dear   

 

Congratulations! Further to your application for employment with us, and the subsequent 

selection process, we are delighted to appoint you as Trainee - Engineer with iOPEX 

Technologies in Grade E1. 

 

Your Total CTC Salary will be 300,000/- per annum [Rupees three lakh only]. This has 

been detailed in the Compensation Details annexed (Annexure 1) to this letter. For the 

purpose of clarification, your compensation details and related figures is dependent on your 

business vertical and job band within the Company. 

 

The terms & conditions of our Offer of Employment to you are as follows: 

 
1. Date of Commencement of Employment: 

 
Your employment with the Company shall commence on May 06, 2020. 

 
2. Location: 

 
Your current location of employment shall be Bangalore , India. However, iOPEX reserves 

the right to transfer/utilize your services at any time to any of its unit(s)/ department(s) or 

office(s), work sites, or associated or affiliated companies in India, or outside India, on the 

terms and conditions as applicable to you at the time of transfer. 

Preethi  C

Preethi,

OPEX/RRF3584.CAN5486/9130



For the purpose of this agreement, "Affiliate" means any entity that controls, is controlled 

by, or is under common control with the First Party. For purposes of this Agreement, 

"control" means possessing, directly or indirectly, the power to direct or cause the direction 

of the management, policies or operations of an entity, whether through ownership of 

voting securities, by contract or otherwise. 

 

3. Health Insurance Plan – ESIC Scheme: 

 
You will be eligible for coverage under ESIC Scheme. As per Section 56 (1) of ESI Act, 1948, 

you and members of your family whose condition requires medical treatment and 

attendance shall be entitled to receive medical benefit. 

 

4. Group Life Insurance & Personnel Accident Coverage Scheme: 

 
You will be covered under the Group Life Insurance Scheme, that provides you with a total 

life insurance cover of Rs. 2,00,000 of which Rs. 1,00,000 is covered towards natural death, 

and additional Rs. 1,00,000 towards an accidental death. 

 

5. Probationary Period and Confirmation as a Permanent Employee: 

 
You will be on probation for a period of six months from the date of joining the company 

and you will be appraised for satisfactory performance for which iOPEX would confirm you. 

This confirmation will be communicated to you in writing, and you will be deemed to 

continue on probation till such time. If your performance is found unsatisfactory, iOPEX may 

extend the probation period. If your performance is still found unsatisfactory, iOPEX shall be 

entitled to terminate your services forthwith. 

 

6. Working Hours 

 
All our operations function 24x7, 365 days in a calendar year. Your working hours, number 

of working days in a week, weekly - off will depend upon the process requirements. You 

may be required to work in shifts and/or in extended working hours, as permitted by law. 

 

The company reserves the right to alter/modify its working hours. 

 
In case you absent yourself from duty for 3 days or more or extend leave at your own and 

without consent of management beyond originally granted leave, you shall be deemed to 

have left and relinquished your service. Such automatic relinquishment of the contract of 

employment shall be deemed as repudiation of the contract of employment by you, and not 

as a termination of the service by the company. In such case the Company will initiate 

necessary action as per its policy, in that regard. 



7. Leave 

 
iOPEX provides for Earned (Privilege) Leave and Casual leave and as per the policies of the 

company. Leaves will be credited on the 1st of the subsequent month. 

 

8. Increments & Promotions 

 
Your growth and increase in salary will depend solely on your performance and contribution 

to the Company. Salary increases are normally given on an annual basis and will be based 

on iOPEX’s Compensation & Promotion Policy. 

 

9. Notice Period 

 
During probation, your services can be terminated with 60 days notice or salary in lieu 

thereof on either side. On confirmation or as a regular employee, your services can be 

terminated with 90 days notice or salary in lieu thereof on either side. iOPEX reserves the 

right, if it is in the interest of business and current assignment, to ask you to serve your 

notice period. In case the management at your request accepts a shorter period of notice, 

you shall be entitled to receive your salary only for the actual number of days worked. 

 

The company reserves the right to terminate your services, for any act of misconduct, poor 

performance and high level of incompetency. This will be applicable during or after your 

training period. You will be subject to disciplinary action leading to termination, without 

notice or compensation. 

 

If you are getting ‘transferred’ or ‘promoted to ‘senior roles’, the terms of notice will vary. It 

is mandated to reach out to the Human Resources team to understand the obligation and 

tenure of notice. 

 

10. Background  Verification 

 
Your employment will be subject to clearance of a Background Verification/ Reference 

Check/ Criminal Check/ any other test specified by the client and genuineness of documents 

or information provided by you, which is including and not limited to your education (10th 

standard to post graduation, or as applicable), your prior employment and residence 

address. The background check is in line with iOPEX’s background Verification policy. You 

are being appointed on the presumption that you have no criminal background as per the 

law of the land and the particulars furnished by you in your application/resume and joining 

documents are correct and complete. 

 

A specially appointed agency will conduct internal and external background Verification . 

Normally, such checks are completed within one month of joining. If the background check/ 

referrals reveals unfavourable results and are not true and complete, you are liable to 

disciplinary action including termination of service without notice. 

 
You will be required to sign a standard Proprietary Information and Inventions agreement 

on joining. Your employment with us will be governed by the terms and conditions of the 

organization. 



This offer of employment and its annexures constitutes the entire agreement between you 

and the Company regarding the terms of your employment and it is the complete, final, and 

exclusive embodiment of your agreement with regard to this subject matter and 

supersedes any other promises, warranties, representations or agreements, whether 

written or oral. It is entered into without reliance on any promise or representation other 

than those expressly contained herein, and it cannot be modified or amended except in 

writing signed by an authorized officer of the Company. 

 

This agreement shall be governed by the laws of India and you hereby agree to the 

exclusive jurisdiction of the courts in Chennai, India. 

 

As a token of your acceptance of this agreement, kindly sign the duplicate copy. 

 
We welcome you to the iOPEX family and wish you a rewarding career over the years to 

come. 

 

Yours sincerely, 

 

Sumitra CV 

Associate Director - HRA 

 
 

Encl: Annexure A – Compensation Details 

Annexure B – Other Benefits 

Annexure C – Terms & Conditions 



Annexure A: Compensation Details (Salary & applicable benefits) 

 
Name:    

 

a) Remuneration 

 

Division & Sub Division : ETAS 

Designation: Trainee - Engineer Grade: E1 

 Salary Heads Per Month Per Annum 

Fixed Pay   

 Basic 8,750 105,000 

 HRA 3,500 42,000 

 Statutory Bonus 1,400 16,800 

 Special Allowances 1,611 19,332 

 Total Fixed Pay 15,261 183132 

Variable Pay   

 Night Shift Allowance 5,500 66000 

 Attendance Bonus 2,500 30000 

 Total Variable Pay 8,000 96,000 

Employer Contributions   

 Provident Fund 1,243 14,916 

 ESI(Employer's contribution) 496 5,952 

 Sub-Total 1,739 20,868 

 TOTAL CTC 25,000 300,000 

 Net Pay 21,904 262,843 

 
 

b) Retirals 

 
i. You will participate in the company Provident Fund Scheme as applicable to your category 

of employees. 

ii. You will be entitled to gratuity as per the provisions of the Gratuity Act 1972. 

Preethi  C



c) Variable Components 

 
Night Shift Allowance: This allowance is offered to you for work rendered during the 

night shift. You are eligible only if your shift begins or ends between 10 p.m. to 6 a.m. of 

the next day. Night shift is earned at actuals for days worked on the night shift 

 

Attendance Bonus: Attendance Bonus will follow the Attendance Bonus Policy that will be 

shared to you. On achievement of the said targets the employee is eligible to earn a max of 

30,000/- per annum. 

 

d) Applicable tax would be borne by the employee. 
 

 

 
 
 

Note – 

 
i. It is expected that individual compensation package would not be shared with other 

employees. 

ii. The above compensation structure is subject to change without affecting emoluments 

adversely. 



Terms and Conditions of Employment 

 
1. You shall not divulge, communicate or pass on any information, know-how, knowledge, 

data, methods, plans etc., of the company,; directly or indirectly which you may come to 

possess as a result of your employment with the company to any outsider or anyone not 

employed by the company. This Agreement shall be effective as of the first day of your 

employment with the Company, and in the instance of your separation from the company, it 

will remain in effect for five years from your last working date. 

 
2. During your employment with the company, you shall not carry on any employment 

elsewhere, business, profession or calling of your own, either part time or otherwise. You 

will also not engage in any commercial activity. 

 

3. You shall not accept any offer of appointment / engagement / work assignment from any 

of the existing or past clients of iOPEX, either during the course of your employment with us 

or up to a period of one year from the date of your separation from iOPEX, without the prior 

written permission of the competent authority. 

 

4. You will be required to declare any direct relatives who may be working with iOPEX or 

any of its subsidiary, group, and affiliate companies, direct or indirect competitors. If any of 

your direct relatives are offered by iOPEX, or any of its subsidiary, group, affiliate 

companies, you would be required to voluntarily declare the same as and when an offer of 

employment is made to them. Direct relatives include spouse, brother, sister and children. 

 

5. You shall not download any unauthorized information, documents, graphics, etc, that you 

may gain access to, during the course of your work. You will be held solely liable for such 

acts and the Company shall stand absolved of the same. 

 

6. You shall not use your e-mail IDs / addresses / contact numbers to correspond with the 

existing / past / pipeline clients of iOPEX., either to solicit business for personal gain or as 

an agent of any other company/ firm / organization, for a period of twelve months from the 

date of your relieving. 

 
7. You are liable to not join any of our competitors including its associate companies or 

sister concerns for two years with effect from your date of joining. If you fail to adhere to 

the same, you and the company which you join will be liable for such non-conformance. 

 

8. You shall not communicate, in any manner, any information regarding your remuneration 

/ terms of employment to any other employee of the company except your immediate 

superior and/or concerned person(s) of the HR department. 

 

9. You shall be governed by the policies and procedures of the company, service rules and 

regulations being in force, or introduced/ amended later. All policy documents are available 

in our portal myportal.iopex.com. In this regard, an undertaking confirming that you have 

read and understood the policies will be taken, at the time of joining. 



10. Your offer is subject to you being medically fit at the time of joining the Company or at 

the request by the client/ management. Upon request, you are required to contact a 

registered medical practitioner and obtain a Medical Fitness Certificate which needs to be 

submitted at the time of joining/upon request. If you are found medically unfit to carry on 

the duties of your current role, this offer will stand withdrawn. The decision of the company 

will be final. 

 

11. You shall communicate any change with regard to your expected date of Joining. The 

HR team will give you a letter confirming the change of date. 

 

12. You shall declare to the Human Resources team if you are a foreign national or a non- 

resident Indian. You will be obligated to conform to all the statutory laws that govern a 

foreign national or a non-resident Indian. 

 

Our offer to you as a Trainee - Engineer is conditional upon your having fully completed 

your graduation, without any active backlog papers and with a pass percentage of 60%. 

These eligibility criteria for the Role has already been clearly communicated to you. You will 

produce all marks sheets and other relevant documents, at least till the penultimate 

semester. All these proofs will need to be submitted on the day of joining. Further, you 

should have been declared as passed by the relevant examination authority. The 

determination of the adequacy or authenticity of all or any of the proofs and any 

condonation of delay in submission of the same will be at the Company’s discretion 

 

On joining you will be imparted with necessary training. You are expected to meet with all 

the requirements in the training. In the event, you are unable to meet with the 

expectations, we would be constrained to terminate your services. During the training 

period working schedule shall be of any six days a week. 

 
The Company has policies that are linked to performance management, career growth and 

annual compensation review of an employee and these policies shall be applicable to you. 

 

You shall be required to sign certain mandatory agreements, including but not limited to 

the Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics 

and your employment shall be governed by all the rules and regulations, as amended from 

time to time, of the Company as applicable to your category of employees. 

 
Furthermore, the Company has various human resources and administration policies and 

procedures. The Company reserves the right to vary these policies at any time in its 

absolute discretion. While these policies do not form part of your contract of employment, 

you are required to abide by all applicable policies. 

 
In case of defiance of the terms and conditions set herein, the Company shall have all rights 

to take appropriate disciplinary action against you, in its sole discretion. 

 

I hereby acknowledge and agree to abide by all internal policies of the Company. 

 
Signature 



 

 

Its mandate to submit the below mentioned documents at the time of your 

joining 

 
 

1. Three passport size photographs and two stamp size photographs 

 
2. Educational Certificates (photo copy for submission) 

 
a) 10th Mark Sheet 

b) 12th Mark Sheet 

c) UG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

d) PG provisional Certificate - degree certificate or mark sheets, provisional valid only till 6months 

 
3. Last three month's pay slip 

 
4. Relieving letter/Service certificate from the last three employer’s as per applicability. 

 
5. Identity Proof:(Kindly provide all the below mentioned documents) 

 
Valid Indian Passport (Kindly sign the affidavit, if you do not have a passport). 

Aadhar Card 

Voters Identity Card 

Driving License 

Bank Pass Book with attested customer photograph 

 
6. Address Proof(Kindly provide all the below mentioned documents) 

 
 

Valid Indian Passport 

Aadhar Card 

Voters Identity Card 

Telephone bill 

Ration card 

Electricity bill 

 

7. PF Account No with the last employer as per applicability 

 
8. If Applicable Under ESI: One Post Card Size photo with nominee. 

 
9. PAN Card (Mandatory), if not submitted within 30 days this will be treated as a 

disciplinary issue. 

 

Note: "Kindly bring the Original certificates for validation at the time of joining" 



Le�er of Offer 

MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Syed Ibrahim,



Appendix-1 

MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

 

Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 



MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

 

 

 

 

BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 



MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 



Le�er of Offer 

MountBlue Technologies Private Limited 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Lohith  K,



Appendix-1 

MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

 

Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 



Le�er of Offer 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Honey Sudhilal,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 



Le�er of Offer 

MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Manik Prabhu,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Chandan Yadav,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Navya  B S,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Varun V,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 



MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Vinay K A,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Suhas K,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 



MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

 

 

eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Sachin S,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 



MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Veerendra Reddy S R,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Akilesh  V S,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Y  Goutham,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 



Appendix-2 

MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

 

Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Amith Prasad  B K,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 



Appendix-2 

MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

 

Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Nage� Mahesh Babu,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Nalluri Hari Krishna,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Shahid Afridi Qureshi,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Shaik Sajjad Hussain,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 



MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Ganapa� S Naik,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Rahul Kumar Yadav,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Abhishek Sangoli,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 



MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

 

 

Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Sunny Kumar,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Krishna  R S,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 



MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

 

 

Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

S. Dennis,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Venu Gopal  N,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 



Appendix-3 

MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

 

About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 



MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

 

 

Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Goutham  A,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Umair Mohammed Sultan,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Garima Rana,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 



Appendix-3 

MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

 

About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Bharath  M,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Badal Dash,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Maddana Teja,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 
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• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Darshankumar M Maravalli,
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Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 



MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

 

• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 
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30 January 2020 

Dear   

Based on the recent discussions with you, we are pleased to invite you to join MountBlue Technologies’ 

deployment program. 

 

The program will commence with an intense coding bootcamp that commences on a date between 3 

February 2020 and 20 February 2020. You will be a Trainee in the program. The bootcamp will enable you 

with the skillsets for effec�ve deployment post the bootcamp. Your deployment will be at one the 

following ci�es: Bangalore, Delhi NCR, Mumbai and Hyderabad. 

 

Please refer to all details of the offer in the appendices of this document. Details about the program are 

available in the appendices. 

 

As you will be aware, common to any training there will be performance reviews and assessments. Through 

the training period we will conduct performance assessments at regular intervals. Your con�nued 

associa�on with MountBlue Technologies is dependent on a consistent record of performance. 

 

Following are some important ma�ers to ensure compliance with- 

 

• During the training period, regular training hours will be 9.30 AM through 6.30 PM, Monday to 

Saturday. However, if the training requires any other �me slots or changes to the training hours as 

determined necessary by the Management, we will expect your enthusias�c par�cipa�on in such 

addi�onal sessions as well 

• At regular intervals, we will communicate our expecta�ons and deliverables from you 

• We assume you will conduct yourself with the highest standards of integrity and will abide, without 

devia�on, from any code of ethics set forth by us 

• We expect your complete focus and a�en�on to the training sessions. During this period, if you 

need to be engaged in any other occupa�on please disclose it to us immediately Ancillary 

engagements with other en��es may entail withdrawal of benefits and services at our sole 

discre�on 

• You agree that you will maintain, without compromise, utmost confiden�ality with all policies, 

procedures, data, material and informa�on of MountBlue Technologies 

• During the training, if any other rules apply to you, we will no�fy you of the same 

 

Cri�cal to accep�ng this offer is your con�nued commitment to MountBlue Technologies. This will be 

applicable for the training and deployment phase. We look forward to the opportunity to invest in your 

training and career growth. We will expect nothing less than for you to fulfil your commitment to us. 

 

Please convey your acceptance of this offer on e-mail by 31 January 2020, failing which this offer stands 

withdrawn. The details of offer acceptance are given in Appendix 2. 

 

Bipasha Agarwal 
 

Manager 

MountBlue Technologies Private Limited 

Lakshmipathi A D,



Appendix-1 

MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

 

Training Phase 

 

• This phase starts with an intense coding bootcamp that commences on a date between 3 February 

2020 and 20 February 2020 and lasts for 12-15 weeks 

• The bootcamp will consist of training on full stack coding in Python, JavaScript, Android, databases, 

devops, tes�ng etc. The bootcamp will also have training on communica�on, so� skills and 

business e�que�e 

• Emphasis will be on learning by doing 

• There will be con�nuous evalua�on during the training. There will be limited pa�ence with 

underperformance and zero pa�ence with indiscipline 

 

Deployment Phase 
 

• Post successful comple�on of the training, you will be deployed on-site with a customer of 

MountBlue Technologies. These customers are well known product and services startups based out 

of Bangalore and other ci�es 

• The deployment period will start immediately a�er the training period ends and will last 12-13 

months 

• During deployment phase, you will be a part of our customer’s development team and will be 

expected to contribute significantly as an entry level programmer. Our customers have high 

yards�cks of performance and you will be judged on those yards�cks. The fact that you have been 

made the offer means that MountBlue Technologies firmly believes that you have the poten�al to 

meet and even surpass these yards�cks 

 

Benefits and Service Bond 

 

• During the Training Phase, you will receive a s�pend of INR 10K per month 

• During the Deployment Phase, you will receive a monthly compensa�on of INR 26K per month. On 

successful comple�on of the Deployment Phase, you will receive a performance bonus of INR 50K. 

This makes the whole payout to you during your engagement with MountBlue ~INR 3.92L 

• The whole engagement will be covered under a service bond of INR 2Lakhs 

• If you choose to disengage this associa�on before the end of the Deployment Period, you are liable 

to pay the bond amount of INR 2Lakhs 

• You will deposit your cer�ficates in original with MountBlue technologies for verifica�on and 

safekeeping. These cer�ficates will be returned to you a�er the successful comple�on of the 

Deployment Phase 

• MountBlue Technologies is fully compliant with all the regula�ons of the land. Hence taxes will be 

deducted at source, as applicable. We will take the right measures in consonance with the spirit of 

the law to keep the tax outgo at a minimum 
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BYOD (Bring your own Device) 
 

• As so�ware engineers, a powerful laptop is a cri�cal piece of equipment for you. This will give you 

tremendous freedom and flexibility to con�nue evolving as so�ware engineers 

• MountBlue has a BYOD policy. All our engineers bring their own device to work that has to be 

suitable for error free and efficient working. 

• Below are the minimum specifica�ons for the laptop 

o 64 bit system 

o 8 GB RAM 

o Opera�ng System – Linux/Mac OS. You can install your choice of Linux in most machines. 

o For hard drive - SSD is recommended but HDD works too 

• If you already have a laptop of a lower configura�on, you can consider upgrading it to this 

configura�on 
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Acceptance of the offer and commencement of engagement 

 

• Acceptance of the offer and terms of engagement by return email: By 31 January 2020 

• Signing of Documenta�on and Submission of Documents: By 3 February 2020 

Documents 

• The following documents need to be submi�ed to the organiza�on: 

o Passport sized photograph not older than 6 months 

o A legible copy of one of the following documents- PAN Card/ Aadhaar Card 

o A legible copy of one of the following documents - Aadhaar card/ Passport/ Driving 

License/ Any other government issued id that contains a photograph, name, date of birth 

and address 

o Originals of: 

 Cer�ficate of passing class 10th 

 Cer�ficate of passing class 12th 

 Cer�ficate of comple�on of the Undergraduate Course (BTech/ BE/ BCA/ BSc etc.) 

 Cer�ficate of comple�on of the Postgraduate Course if applicable to you (MTech/ 

ME/ MCA/ MSc etc.) 

 Marksheet of class 10th 

 Marksheet of class 12th 

 Marksheets of all semesters of the Undergraduate Course (BTech/ BE/ BCA/ BSc 

etc.) 

 Marksheets of all semesters of the Postgraduate Course if applicable to you 

(MTech/ ME/ MCA/ MSc etc.) 

 Appointment le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 Relieving le�er of all full �me employment as per your resume submi�ed to 

MountBlue Technologies 

 

• Please keep scanned copies as well as photo copies of all the documents you submit. 
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About MountBlue 
 

MountBlue is a premium so�ware development services provider. We work closely with startups and 

small/medium enterprises to launch their products. Leveraging agile methodology for so�ware 

development and popular open source technologies, we turn our customers’ vision into reality. We are an 

exclusive service provider- our customers do not choose us, we choose our customers. 

 
 

About the opportunity 

 

• You will get the opportunity to interact with and learn from the CTOs and Directors of Engineering 

of leading technology startups in India 

• Perfect launchpad for a high flying career in technology 

 

Our customers 

We have >70 customers. Some of our customers where trainees of previous cohorts are deployed are: 

 

Food Tech 

• Zomato: One of the world’s leading foodtechcompany. One of India’s few Unicorns. Backed by 

Alibaba, Sequoia, Temasek, Info Edge etc. 

o h�ps://www.livemint.com/Leisure/g2mOkiSiCDIIqnDmoLepoO/The-secret-to-hiring-a- 

stud-junta-team.html 

o h�ps://www.livemint.com/Companies/VaIugodQ1d92PERi3FQaYP/Zomato-raises-200- 

million-from-Ant-Financials.html 

 

 

Social & Media 

• Yourstory: India’s largest media tech company for startups, entrepreneurs, investors, innovators 

and change makers. Backed by Ratan Tata, Accel Partners, Kalaari Capital, Mohandas Pai, 

Qualcomm ventures etc 

o h�ps://www.livemint.com/Companies/UNA5HDyVLi31ZXbGrdFCzI/YourStory-raises-6- 

million-from-Kalaari-Capital-Qualcomm-V.html 

o yourstory.com 

 

• Magicpin: Hyperlocal discovery pla�orm backed by Lightspeed Venture Partners and Waterbridge 

Partners 

o h�ps://yourstory.com/2017/05/local-discovery-and-rewards-app-magicpin-raises-7-m- 

series-b-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/local-discovery- 

pla�orm-magicpin-launches-augmented-reality-on-its-app/ar�cleshow/62125398.cms 

 

• Letsventure: India’s leading pla�orm for raising angel and seed investment for startups. One of the 

few investments of Ratan Tata. Coverage: 

o h�p://www.livemint.com/Companies/bQ2oefYdhrh0s4mq4GXrMJ/Ratan-Tata-Mohandas- 

Pai-invest-in-LetsVenture-join-pla�or.html 
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Travel & Hospitality 

• Zolo: India’s largest chain of standardized branded PG accommoda�ons. Backed by Nexus Venture 

Partners 

o h�ps://inc42.com/flash-feed/zolo-funding/ 

o h�ps://www.moneycontrol.com/news/business/real-estate/how-branded-hostels-for- 

working-professionals-are-crea�ng-fortunes-for-investors-2258765.html 

 

• Travel Triangle: TravelTriangle connects customers to travel agents, fetches quota�ons, customizes 

trips and makes bookings online. Backed by RB Investments, SAIF Partners and Bessemer Venture 

Partners 

o h�ps://www.livemint.com/Companies/35oRubTwx4adBpGjAF51UN/TravelTriangle-raises- 

10-million-in-Series-B-round.html 

 

• Pickyourtrail: A pla�orm that empowers travelers to create, customize and book vaca�ons. It 

enables travelers to plan and book personalized interna�onal vaca�ons such as honeymoons and 

family vaca�ons. Travelers are offered with personal i�neraries and Travel Genie: a personalized 

travel journal with travel informa�on and �ps. 

 

• Rizort: A luxury vaca�on marketplace that focuses on helping travelers plan an en�re vaca�on. 

Rizort has closed a seed round of funding of $2.9 million from a variety of investors that include 

Blume Ventures, Dream Incubators Japan and a few other angel investors. 

o h�ps://ski�.com/2018/05/25/rizort-raises-2-9-million-for-vr-infused-travel-advice-travel- 

startup-funding-this-week/ 

o h�ps://www.proac�veinvestors.com/companies/stocktube/11378/rizort-to-increase-vr- 

and-ai-capabili�es-for-its-luxury-vaca�on-website-11378.html 
 

Health Tech 

• Tricog: Predic�ve health analy�cs company backed by Microso�, GE, Inventus and Blume Ventures 

o h�p://fortune.com/2017/05/03/tricog/ 

o h�p://www.moneycontrol.com/news/technology/auto/from-saving-hearts-to-spreading- 

sweetness-3-2405855.html 
 

 

Large corporates 

• Mahindra Trringo: Uber of tractors and other farm equipment. A venture launched by the 

Mahindra Group 

o h�p://www.telegraph.co.uk/technology/2016/10/18/uber-for-farmers-trringo-tractor- 

hailing-app-launched-in-india/ 

o h�ps://economic�mes.india�mes.com/industry/auto/news/commercial-vehicle/trringo- 

to-add-value-to-1-million-farmers-in-the-next-one-year-says- 

mm/ar�cleshow/59647975.cms 

 

• GEP: GEP is a mul�na�onal company that provides strategy, so�ware, and managed services to 

enterprise procurement and supply chain management teams at Global 2000 and Fortune 500 

companies worldwide. The company is headquartered in Clark, New Jersey, USA. 

 

• Aptean: Aptean is a global leader in enterprise business so�ware, provides targeted ERP, Supply 

Chain Management and Compliance Solu�ons to large customers all over the world. 
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eCommerce 

• Zopnow: India's largest technology pla�orm for online groceries, currently in partnership with 

hypermarkets like HyperCITY and More. Opera�onal in 9 ci�es across India.Backed by Times 

Internet, Accel Partners, Qualcomm Ventures etc. 

o h�p://www.indiaretailing.com/2017/01/11/food/food-grocery/zopnow-enter-high- 

growth-phase-2017-targets-us-100-million-gmv/ 

o h�ps://www.vccircle.com/online-grocer-zopnow-raises-10m-dragoneer-exis�ng-investors/ 

 

• Wakefit: One of the pioneers to take the sleep solu�ons segment online. Backed by Sequoia Capital 

o h�ps://inc42.com/startups/how-sequoia-backed-wakefit-is-using-data-technology-to- 

democra�se-sleep-for-indians/ 

o h�ps://inc42.com/features/a-shopping-experience-knowledge-of-the-space-and-an-ideal- 

cofounder-the-serendipitous-story-of-wakefit/ 

 

• Purplle: Leading player in beauty eCommerce backed by Blume Ventures, IvyCap Ventures, 

Mumbai Angels, JSW ventures etc 

o h�ps://inc42.com/buzz/beauty-products-marketplace-purplle-raises-2-57-mn-funding/ 

 

• FreshtoHome: Leading online retailer of fresh, chemical-free seafood and meat backed by a 

number of Japanese, West Asian and other ins�tu�onal investors. Backers also include Rajan 

Anandan and Mark Pincus, founder of Zynga 

o h�ps://techcrunch.com/2019/05/27/freshtohome-11million-seriesa-funding/ 
 

 

Mobile First companies 

• Dailyhunt: India’s largest news app and one of the world’s biggest mobile applica�on. Publishes 

news in 17 languages across iOS, Android, Windows and Blackberry pla�orms. 90Million installs 

with 2.3Billion pages consumed monthly. Coverage: 

o h�ps://yourstory.com/2016/10/local-language-app-dailyhunt-raises-25mn-series-d-led- 

chinese-company-bytedance/ 

o h�p://www.livemint.com/Consumer/hUgsVKmgXVNkvG1g0QdPbM/DailyHunt-raises-25- 

million-in-funding-from-Chinas-ByteDan.html 
 

 

Educa�on Tech 

• Great Learning: Great Learning is an online and blended learning pla�orm designed to empower 

working professionals to develop relevant competencies and accelerate their career progression 

o h�ps://www.datasciencecentral.com/profiles/blogs/big-data-analy�cs-in-india-an- 

opportunity-worth-choosing 

 

• Embibe: Embibe is the leading provider of edtech products and solu�ons in the country. It raised 

venture capital from Lightbox and Kalaari before being acquired by Reliance Industries Limited 

o h�ps://economic�mes.india�mes.com/industry/energy/oil-gas/ril-completes-acquisi�on- 

of-73-stake-in-ai-firm-embibe/ar�cleshow/64562396.cms 

o h�ps://www.analy�csindiamag.com/why-reliance-invested-in-ai-based-edtech-startup- 

embibe/ 

 

• Upgrad: Founded by Ronnie Screwvala, UpGrad is an ed-tech pla�orm that provides industry 

relevant cer�fica�on programs for working professionals. 
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o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/upgrad-eyes-40-m-in- 

external-funding/ar�cleshow/62409871.cms 

 

• Edfora: FIITJEE backed online learning, tui�on, school management and college search pla�orm 

o h�ps://economic�mes.india�mes.com/jobs/biggies-blacklisted-but-placements-spring-a- 

startup-surprise-at-iits/ar�cleshow/55862707.cms 
 

 

HR Tech 

• Belong: An outbound hiring So�ware-as-a-Service (SaaS) pla�orm that helps enterprises and 

startups hire people through data science, big data and predic�ve analy�cs. Backed by Matrix 

Partners, Sequoia Capital, Blume Ventures etc. 

o h�ps://www.vccircle.com/big-data-hiring-startup-belong-raises-10-mn-sequoia-matrix- 

partners 

o h�ps://yourstory.com/2019/02/hiring-skills-rishabh-belong 
 

 

Sports Tech 

• Playo: India’s leading sports based social network andmarketplace for booking sports ac�vi�es and 

playgrounds. h�ps://playo.co/ 

 

 

Logis�cs Tech 

• Rivigo: India’s most tech intensive logis�cs company. Backed by SAIF Partners and Warburg Pincus 

o h�ps://inc42.com/buzz/logis�cs-rivigo-funding/ 

o h�ps://economic�mes.india�mes.com/small-biz/money/rivigos-total-revenue-for-fy17- 

zooms-170-to-rs-402-crore/ar�cleshow/61331502.cms 

 

• Yulu: On demand bicycles sharing. They use IoT technology to create a vast network of shared 

dockless bicycles that can be rented easily by a user-friendly app in pay per use business model. 

Backed by Blume Ventures 

o h�ps://www.entrepreneur.com/ar�cle/326878 

o h�ps://www.business-standard.com/ar�cle/companies/yulu-bikes-peddle-your-way-to- 

beat-the-traffic-and-make-a-greener-tomorrow-118112000349_1.html 

 

Fin Tech 

• ZestMoney: One of India’s leading consumer lending pla�orms. Backed by Xiaomi and Alteria 

Capital 

o h�ps://www.business-standard.com/ar�cle/companies/digital-lending-pla�orm- 

zestmoney-raises-13-4-mn-funding-led-by-xiaomi-118082700465_1.html 

o h�ps://www.business-standard.com/ar�cle/news-ani/zestmoney-aims-to-disburse-skill- 

loans-worth-100-mn-119013100521_1.html 

 

• ClearTax: Cleartax is India's #1 Tax & Inves�ng pla�orm which aims to simplify our financial lives. 

Backed by Sequoia Capital and SAIF Partners. 

o h�ps://www.livemint.com/Companies/uz1khVL34wvf5Mz19wEfIK/ClearTax-raises-300- 

crore-from-Composite-Cap-others.html 

 

• Market Pulse: Market pulse app is one of the top 3 rated financial app in India. It provides all the 

necessary intelligence, speed and power to traders to make more informed trading decisions 
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• Upstox: Upstox is one of the largest low-cost brokerage firms in India. Backed by Kalaari Capital, 

GVK Davix and others 

o h�ps://yourstory.com/2016/02/rksv-funding/ 

 

• Instamojo: Indian’s leading digital payments and services pla�orm for SMBs. Backed by Blume 

Ventures, Kalaari Capital and Japanese payments company Anypay and other Japanese ins�tu�ons 

o h�ps://yourstory.com/2019/01/instamojo-raises-funds-series-b 

o h�ps://www.business-standard.com/ar�cle/news-ians/mumbai-metro-�e-up-with- 

instamojo-for-card-payments-119051501156_1.html 

 

• Slicepay: Student micro-financing startup backed by Blume Ventures, Das Capital, Simile 

Ventures etc. 

o h�ps://www.livemint.com/companies/start-ups/student-microfinancing-start-up- 

slicepay-gets-rbi-licence-for-nbfc-play-1548405211531.html 

o h�ps://economic�mes.india�mes.com/small-biz/startups/newsbuzz/finup-finances- 

slicepay-in-series-a-deal-es�mated-at-15-million/ar�cleshow/65651071.cms 

 

• Acko: India’s leading online insurer backed by Binny Bansal, Amazon, Accel Partners, SAIF 

Partners and many other global VCs and family offices 

o h�ps://www.livemint.com/companies/start-ups/binny-bansal-others-lead-65-million- 

funding-in-acko-1552485155268.html 

o h�ps://www.thehindubusinessline.com/money-and-banking/online-insurer-acko- 

general-promises-3-day-claim-guarantee/ar�cle25009625.ece 
 

Robo�cs & Drones 

• Invento: Makers of the famous Mitra Robot that was inaugurated by Prime Minister Modi and 

Ivanka Trump at the Global Entrepreneurship Summit 

o h�ps://www.mitrarobot.com/ 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/watch-mitra-robot- 

greets-ivanka-pm-modi-at-ges-2017/videoshow/61837517.cms 

 

• Systeman�cs: They build industrial robots for the manufacturing sector. Backed by Blume 

Ventures, Accel Partners and Infosys cofounder Nandan Nilekani 

o h�ps://economic�mes.india�mes.com/small-biz/startups/robo�cs-firm-systeman�cs-gets- 

next-round-of-funding-from-nandan-nilekani/ar�cleshow/51217314.cms 

 

• Skylark Drones: India’s leading provider of drones and associated solu�ons with applica�ons across 

various sectors viz. highways, railways, urban and rural development, power, solar, mining, 

agriculture etc 

o h�ps://www.huffingtonpost.in/entry/from-startup-hubs-to-government-corridors-indias- 

drone-industry-takes-flight_in_5c516b3de4b0d9f9be6ab7ad 

o h�ps://www.business-standard.com/ar�cle/companies/with-dra�-rules-in-place-skylark- 

drones-to-deploy-uavs-at-tata-steel-mine-118120600863_1.html 
 

Cloud Compu�ng, SaaS & Business So�ware 

 

• Idfy: India’s most tech intensive iden�ty management and background check company 

o h�p://www.business-standard.com/ar�cle/companies/we-are-helping-firms-manage-risks- 

and-detect-frauds-idfy-s-ashok-hariharan-118010800010_1.html 

o h�p://www.thehansindia.com/posts/index/Technology/2016-06-07/Introduc�on-to-IDfy- 

a-Start-up-in-Technology-space/233487 



MountBlue Technologies Private Limited 

4th Floor, 91Springboard, #175 & #176, Dollars Colony, 

Phase 4, JP Nagar, Bannerghatta Main Road, Bengaluru 560076. 

 

 

 

 

• Vymo: Sales force automa�on and sales effec�veness so�ware. Backed by Microso� and Sequoia 

o h�ps://economic�mes.india�mes.com/small-biz/money/sales-analy�cs-startup-vymo- 

receives-5-m-in-funding/ar�cleshow/55554801.cms 

o h�ps://yourstory.com/2017/04/vymo-tech/ 

 

• E2E Networks: India’s biggest home grown cloud compu�ng pla�orm. Backed by Blume Ventures 

& lis�ng shortly on NSE 

o h�ps://www.medianama.com/2018/03/223-cloud-compu�ng-startup-e2e-networks-to- 

list-on-nse-emerge/ 

o h�ps://www.vccircle.com/blume-venture-eyes-stellar-par�al-exit-through-e2es-planned- 

ipo/ 

 

• Exotel:Exotel is a cloud telephony pla�orm that powers communica�on for enterprises, startups 

and small and medium enterprises in India and Southeast Asia. They provide APIs that help 

companies devise their own communica�on flow. Backed by Blume Ventures 

o h�ps://techcircle.vccircle.com/2018/03/22/with-no-fresh-funding-in-6-years-how-has- 

exotel-managed-to-stay-profitable/ 

 

• Freshworks: India’s leading sales and support so�ware company backed by Accel, Tiger Global, 

Sequoia, Google Capital etc 

o h�ps://economic�mes.india�mes.com/small-biz/startups/tech-startup-freshdesk-gets- 

fresh-investments-from-google-capital-�ger-global-accel- 

partners/ar�cleshow/46988628.cms 

o h�ps://www.freshworks.com/ 

 
 

Blockchain & Cryptocurrencies 

• Unocoin: India’s leading cryptoassets and blockchain company. Backed by Blume Ventures. 

h�ps://www.unocoin.com/ 
 

 

AI/ ML/ Big Data 

• Ac�ve.AI: India’s leading AI/ML company that offers chatbots for large banks to interact with their 

customers. Funded by leading VC funds like Kalaari and IDG ventures. Coverage: 

o h�ps://yourstory.com/2017/07/ac�ve-ai-omni-channel-pla�orm-banks-customer- 

engagement/ 

o h�p://www.thehindubusinessline.com/info-tech/singaporebased-fintech-startup-ac�veai- 

raises-3mn-funding/ar�cle9343515.ece 

 

• Merak.ai: Machine learning solu�ons for handwri�ng recogni�on, digi�za�on, smart KYC etc 

 

• Liv.AI: Deep ar�ficial intelligence and neural networks to communicate with machines in 10 

different languages. Winner of the Amazon AI awards 2017 

o h�ps://economic�mes.india�mes.com/small-biz/startups/features/nine-things-this- 

startup-has-done-be�er-than-google-apple-and-amazon-liv-ai/ar�cleshow/61995233.cms 

o h�p://www.business-standard.com/ar�cle/companies/liv-ai-giving-voice-to-a-billion- 

people-117082000813_1.html 
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Tech conglomerates 

• Info Edge: Owner of the leading online proper�es- Naukri, Jeevansaathi, Shiksha, 99acres. One of 

the few listed internet companies in India. Investor and significant shareholder of ventures like 

Zomato, PolicyBazaar, Meritna�on etc. 



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 

 
 

 
Pin Click Property Management Pvt Ltd 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Nischith Manjunath
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Nischith Manjunath
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Devangini Singh
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Devangini Singh
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Musharaf Mahera M
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Musharaf Mahera M
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 

 
 

 
Pin Click Property Management Pvt Ltd 

No 94 Amar Jyothi layout, Above HDFC Bank 3rd floor, Domlur, Bangalore-560071. Contact No : 

+91-8047-193000 website :www.pinclick.com CIN No.U70102KA2015PTC084563 

1 

Chandra Mouli Reddy  K,
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Chandra Mouli Reddy  K
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Chandra Mouli Reddy  K
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Pavithra  M



Pin Click Property Management Pvt Ltd 

No 94 Amar Jyothi layout, Above HDFC Bank 3rd floor, Domlur, Bangalore-560071. Contact No : 

+91-8047-193000 website :www.pinclick.com CIN No.U70102KA2015PTC084563 

3 

 

 

 

The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Pavithra  M
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Balla Badarinath
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Balla Badarinath
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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Dandyala Sai Bhargav,
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Dandyala Sai Bhargav
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Dandyala Sai Bhargav
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Gottipati Alekhya
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Gottipati Alekhya
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Gaddam Srinath
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Gaddam Srinath
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Ganjarla Hema Sai  Eswar Reddy
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Ganjarla Hema Sai  Eswar Reddy
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Ghouri Iqbal Khan
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Ghouri Iqbal Khan
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 

 
 

 
Pin Click Property Management Pvt Ltd 

No 94 Amar Jyothi layout, Above HDFC Bank 3rd floor, Domlur, Bangalore-560071. Contact No : 

+91-8047-193000 website :www.pinclick.com CIN No.U70102KA2015PTC084563 

1 

Gowreddy Naveenkumar Reddy,



Pin Click Property Management Pvt Ltd 

No 94 Amar Jyothi layout, Above HDFC Bank 3rd floor, Domlur, Bangalore-560071. Contact No : 

+91-8047-193000 website :www.pinclick.com CIN No.U70102KA2015PTC084563 

2 

 

 

 

 

 

The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Gowreddy Naveenkumar Reddy



Pin Click Property Management Pvt Ltd 

No 94 Amar Jyothi layout, Above HDFC Bank 3rd floor, Domlur, Bangalore-560071. Contact No : 

+91-8047-193000 website :www.pinclick.com CIN No.U70102KA2015PTC084563 

3 

 

 

 

The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Gowreddy Naveenkumar Reddy
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 

 
 

 
Pin Click Property Management Pvt Ltd 

No 94 Amar Jyothi layout, Above HDFC Bank 3rd floor, Domlur, Bangalore-560071. Contact No : 

+91-8047-193000 website :www.pinclick.com CIN No.U70102KA2015PTC084563 

1 

Kothacheruvu Viswa Sai Rahul,



Pin Click Property Management Pvt Ltd 

No 94 Amar Jyothi layout, Above HDFC Bank 3rd floor, Domlur, Bangalore-560071. Contact No : 

+91-8047-193000 website :www.pinclick.com CIN No.U70102KA2015PTC084563 

2 

 

 

 

 

 

The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Kothacheruvu Viswa Sai Rahul
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Kothacheruvu Viswa Sai Rahul
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Madan Kumar  M
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Madan Kumar  M
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Manjushree  K
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Manjushree  K
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Penmatsa Sai Varma
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Penmatsa Sai Varma
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Sanniboina Malakondarayudu
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Sanniboina Malakondarayudu
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Santosh  K M
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Santosh  K M
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Syed Althaf
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Syed Althaf
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Phani Datta Reddy  Y H
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Phani Datta Reddy  Y H
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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Pin Click Property Management Pvt Ltd 

No 94 Amar Jyothi layout, Above HDFC Bank 3rd floor, Domlur, Bangalore-560071. Contact No : 

+91-8047-193000 website :www.pinclick.com CIN No.U70102KA2015PTC084563 

2 

 

 

 

 

 

The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Vudayagiri Preetham Sai
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Vudayagiri Preetham Sai
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Amandeep Singh
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Amandeep Singh
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Harshitha  N
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Harshitha  N
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Nagireddy Ravi Teja Reddy
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Nagireddy Ravi Teja Reddy
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Sankalp Ponduri
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Sankalp Ponduri
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Shraddha Prasad



Pin Click Property Management Pvt Ltd 

No 94 Amar Jyothi layout, Above HDFC Bank 3rd floor, Domlur, Bangalore-560071. Contact No : 

+91-8047-193000 website :www.pinclick.com CIN No.U70102KA2015PTC084563 

3 

 

 

 

The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Shraddha Prasad
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Yoosuf Mohammed
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Yoosuf Mohammed
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Rahul Sharma
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Rahul Sharma
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

P B Krishna Raj



Pin Click Property Management Pvt Ltd 

No 94 Amar Jyothi layout, Above HDFC Bank 3rd floor, Domlur, Bangalore-560071. Contact No : 

+91-8047-193000 website :www.pinclick.com CIN No.U70102KA2015PTC084563 

3 

 

 

 

The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

P B Krishna Raj
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Shashank S Kapali
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Shashank S Kapali
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Bittu Mohammad
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Bittu Mohammad
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Sunil  B P



Pin Click Property Management Pvt Ltd 

No 94 Amar Jyothi layout, Above HDFC Bank 3rd floor, Domlur, Bangalore-560071. Contact No : 

+91-8047-193000 website :www.pinclick.com CIN No.U70102KA2015PTC084563 

3 

 

 

 

The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Sunil  B P
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Amit Shivakeri
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Amit Shivakeri
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Vishvanatha  G
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Vishvanatha  G
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Nisha  M
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Nisha  M
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Vinay Kumar  M
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Vinay Kumar  M
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Ankusha Ravi
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Ankusha Ravi
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Nadeem Kalli
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Nadeem Kalli
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Jagdish Ramsingh
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Jagdish Ramsingh
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 

 
 

 
Pin Click Property Management Pvt Ltd 

No 94 Amar Jyothi layout, Above HDFC Bank 3rd floor, Domlur, Bangalore-560071. Contact No : 

+91-8047-193000 website :www.pinclick.com CIN No.U70102KA2015PTC084563 

1 

Nikhil Kashyap  B K,



Pin Click Property Management Pvt Ltd 

No 94 Amar Jyothi layout, Above HDFC Bank 3rd floor, Domlur, Bangalore-560071. Contact No : 

+91-8047-193000 website :www.pinclick.com CIN No.U70102KA2015PTC084563 

2 

 

 

 

 

 

The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Nikhil Kashyap  B K
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Nikhil Kashyap  B K
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Harshitha  R
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Harshitha  R



Pin Click Property Management Pvt Ltd 

No 94 Amar Jyothi layout, Above HDFC Bank 3rd floor, Domlur, Bangalore-560071. Contact No : 

+91-8047-193000 website :www.pinclick.com CIN No.U70102KA2015PTC084563 

4 

 

 

 

Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Navaf  V
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Navaf  V
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Ajay  D D
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



 

15th December 2020 

 

Sub: Offer of employment by Pin Click 

Dear 

Congratulations! 

We are pleased to extend an offer to you to join Pin Click as “Associate Property Advisor”, 

with effect from 8th February 2021. 

The terms of our offer are as follows: 

 

1. The details of your annual earnings are attached herewith as Annexure A. Once the Probation is 
confirmed 4.8 LPA is applicable and attached herewith Annexure B. 

. 
2. Your initial posting as Pin Click employee will be at the Bangalore office. Pin Click, 

however, reserves the choice to post/transfer you at any of their offices in India and outside. 

In which case, all transfer facilities applicable by company policies will be made available to 

you. 

 
3. The Company reserves the right to conduct background investigations and/or reference 

checks on all its potential employees and your job offer is contingent upon such clearance 

 
4. You will be on probation for a period of six months and maybe confirmed as a permanent 

employee upon successful completion of the probation. During the probation period, your 

services can be terminated without any notice or salary thereof on either side. 

 
5. While we look forward to a long and profitable relationship, the employment relationship can 

be terminated by either of us at any time with 15daysnotice period or 15day’ssalary in lieu 

thereof. The Company will have discretion on the above mentioned options and can waive 

the notice period or accept/pay payment in lieu of notice period ormandate15 days notice at 

its sole discretion based on project deliverables, forecasting and appropriate knowledge 

transfer. Under any circumstance if you are unable to serve the notice period, the Company 

can decide to agree or refuse to provide the releasing letter of employment. Any statements 

or representations to the contrary (and, indeed, any statements contradicting any provision 

in this letter) should be regarded by you as ineffective. 

 
6. You will be governed at all times by the policies, procedures and rules of Pin Click related 

to the salary, allowances, benefits and perquisites which are specified in this Agreement 

and its Annexure. Pin Click may modify or change such allowances, benefits and 

perquisites from time to time in accordance with its policies. 

 
7. During your employment with Pin Click, you will, under no circumstances, work for any 

other firm or person, directly or indirectly, in a paid or honorary position, without an explicit 

permission from Pin Click. 

 
8. You will not engage in any unethical practice, which might affect Pin Click and its 

employees, client and partners. 
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The details of your annual earnings are as Annexure A. 

ANNEXURE – A 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 6,600 79,200 

House Rent Allowance 5,500 66,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 4,741 56,892 

Subtotal I / Gross Pay 20,891 2,50,692 

 
B 

Professional tax 200 2,400 

PF Employer 792 9,504 

A-B Net Salary 19,899 2,38,788 

Benefits 

C PF Employee 792 9,504 

Gratuity 317 3,804 

 SubTotal II 1,109 13,308 

Total A + C Cost to the Company 22,000 2,64,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 7-10 days of training period 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Shakthiprasad  B
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The details of your annual earnings are as Annexure B. 

ANNEXURE – B 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
To accept this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the copy of 

acceptance reaches us as prescribed. 

We look forward to the opportunity of working with you at Pin Click Property Management Pvt Ltd 

Mr.Manik Kinra 

Co Founder 

COMPENSATION & BENEFITS STATEMENT – PIN CLICK 

  
Name 

  

Designation Associate Property Advisor 

Department Sales 

Date of Joining 8th February 2021 

 CATEGORY INR – Monthly INR – Annual 

 
 
 
 

A 

Fixed Compensation   

Basic Salary 7,500 90,000 

House Rent Allowance 6,250 75,000 

Conveyance Allowance 800 9,600 

Medical Reimbursement 1,250 15,000 

Children Education Allowance 2,000 24,000 

Special Allowance 3,540 42,480 

Subtotal I / Gross Pay 23,740 2,84,880 

 
B 

Professional tax 200 2,400 

PF Employer 900 10,800 

A-B Net Salary 22,640 2,71,680 

Benefits 

C PF Employee 900 10,800 

Gratuity 360 4,320 

 SubTotal II 1,260 15,120 

Total A + C Cost to the Company 25,000 3,00,000 

 Performance Enhanced Incentives 15,000* 1,80,000* 

Note: * Performance Enhanced Incentives Is Target Based and will be paid based on your sales achievement 

* The Offer/ Salary Is Subjective to Completion of Training 

* Two-wheeler is mandatory with valid driving license 

* 3000 rupees includes the traveling allowance, 500 rupees includes the mobile allowance. 

● Gross Pay is prior to tax being deducted at Source from the salary, Professional tax 

and Employee contribution towards PF as applicable. 

 

Shakthiprasad  B
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Letter of Intent 

 
a) The employee shall manage the day-to-day affairs of the company and shall supervise the office staff 

and any other employees of the Company. The supervisory function shall be discharged by the 

employee with due regard to his KRA’s. 

 
b) The employee shall at all times abide by the policies and practices of the Company and comply with 

applicable laws 

 
I have read the terms and conditions set out above and completely understand the same. 

In accepting employment with Pin Click I undertake to confirm to the terms and conditions 

set out above as well as other policies, procedures, instructions, etc, as may be 

communicated to me from time to time. 

 
 

Name:  Signature:   

 

 

Date: Anticipated Start Date:   



Mail - JAYASURYA S - Outlook 4/15/2021 3/12/2020 

https://outlook.office.com/mail/inbox/id/AAQkADk2ZTg3YmRjLThkOWUtNDhhNS05ZTY4LWM1YTIwOGY5NzdjNgAQACxhAygX%2BUbErDxpuqgiHiU… 1/2 

 

 

4/15/2021 11:21 

 

1800
 

To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

MOHAMMAD ISMAIL  D  KOTABAL <mohammadismailkotabal@gmail.com>

Mohammad Ismail  D  Kotabal,

10:03 AM
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1800
 

To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

MADHU  M <madhugowdamanju1998@gmail.com>

Madhu  M,

10:05 AM
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1800
 

To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

GANESH  K <ganeshdarling233@gmail.com>

Ganesh  K,

10:07 AM
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1800
 

To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

DHANAGOWDARA BHARATHAGOWDA <bharathgowda.d15@gmail.com>

Dhanagowdara Bharathagowda,

10:09 AM
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1800
 

To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

MARUTI  ITTANNAVAR <ajayittannavar@gmail.com>

Maruti  Ittannavar,

10:11 AM
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1800
 

To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

KASHIF AHMED <kashif.ahmed96@gmail.com>

Kashif Ahmed,

10:13 AM
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To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

NANDEESH  T N <nandimurthy222@gmail.com>

Nandeesh  T N,

10:15 AM
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To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

PRAJWAL  B G <pgowda235@gmail.com>

Prajwal  B G,

10:17 AM
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To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

SEENUKIRAN R <seenuk455@gmail.com>

Seenukiran R,

10:19 AM
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To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

RAVITEJA S JYOTHI <ravisonu805@gmail.com>

Raviteja S Jyothi,

10:21 AM
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1800
 

To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

CHIRAG R <chirag.ramachandra96@gmail.com >

Chirag R,

10:23 AM



Mail - JAYASURYA S - Outlook 4/15/2021 3/12/2020 

https://outlook.office.com/mail/inbox/id/AAQkADk2ZTg3YmRjLThkOWUtNDhhNS05ZTY4LWM1YTIwOGY5NzdjNgAQACxhAygX%2BUbErDxpuqgiHiU… 2/2 

 

 

Disclaimer: This message is con�idential. It may also be privileged or otherwise protected by work product immunity or other legal rules. This email 

and any �iles transmitted with it are con�idential and intended solely for the use of the individual or entity to whom they are addressed. If you have 

received it by mistake, please let us know by e-mail reply and delete it from your system; you may not copy this message or disclose its contents to 

anyone. The views, opinions, conclusions and other information expressed in this electronic mail are not given or endorsed by the company unless 

otherwise indicated by an authorized representative independent of this message.. 



Mail - JAYASURYA S - Outlook 4/15/2021 3/12/2020 

https://outlook.office.com/mail/inbox/id/AAQkADk2ZTg3YmRjLThkOWUtNDhhNS05ZTY4LWM1YTIwOGY5NzdjNgAQACxhAygX%2BUbErDxpuqgiHiU… 1/2 

 

 

4/15/2021 11:21 

 

1800
 

To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

SYED AYUB <syedayub57@gmail.com>

Syed Ayub,

10:27 AM
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1800
 

To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

JAIDEEP P POTLURI <jaideep.potluri@gmail.com>

Jaideep P Potluri,

10:29 AM
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1800
 

To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

MALAVIKA REDDY KUMMETHA <malavikareddy2499@gmail.com>

Malavika Reddy Kummetha,

10:31 AM
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1800
 

To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

SAMI MOHSEN FATEH AL-RAGAWI <mohsensami484@gmail.com>

Sami Mohsen Fateh Al-Ragawi,

10:33 AM
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1800
 

To: 

 

PULSUS HEALTHTECH_Offer Letter 

chennaihr <chennaihr@pulsus.com> 

Thu 3/12/2020  

 

 

Greetings from PULSUS group!! 

 
With reference to your application and the subsequent Interview you had with us, we are pleased to inform that you are 

selected at PULSUS Healthtech LLP. 

 

 
you will receive a consolidated Payment of Rs. 25000/- per month .(including PF) 

 

 

You are requested to join on 19th Apr 2020 at 10.00 AM at the following venue: 

 

 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 

1/124, Shivaji garden, Moonlight stop 

Ramapuram, Chennai-600 089 

PULSUS Healthtech LLP 

Block 5, 2nd Floor DLF Cyber City-SEZ 
 

Contact Person: HR_8763765693 

 

 
We are welcoming you on board for a successful career with Pulsus Family. If the above terms are acceptable, Kindly 

acknowledge the receipt of the same. 

 
List of Documents to be submitted at the time of Joining 

Photocopy of all educational certificates 

Eight passport size photographs. 

Copy of PAN Card/AADHAR Card/Ration Card (As address proof) 

All Original copy of educational certificates for verification and one original certificate submission with 1 year Bond 

 

 
Regards 

Rasmi Nayak 

Human Resource 

PULSUS Healthtech 

Chennai | Vizag | Gurgaon 

E: chennaihr@pulsus.com; rasmi_nayak@pulsus.co.in 

T: 044 6625 2600 Ext 2609 

 

Dear 

NISCHAL  M <nischmk@gmail.com>

Nischal  M,

10:35 AM
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Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Ajith Lal  P

Ajith Lal  P



Ajith Lal  P

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Akshay Bal

Akshay Bal



Akshay Bal

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Athul

Athul



Athul

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Lawmthangpuia  P T

Lawmthangpuia  P T



Lawmthangpuia  P T

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Sumit  Chaudhary

Sumit  Chaudhary



Sumit  Chaudhary

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Mohammed Ghouse

Mohammed Ghouse



Mohammed Ghouse

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Kiran  V

Kiran  V



Kiran  V

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Mohan Kumar  M

Mohan Kumar  M



Mohan Kumar  M

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Shivasagar  M

Shivasagar  M



Shivasagar  M

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Kantesh Basvantappa Olekar

Kantesh Basvantappa Olekar



Kantesh Basvantappa Olekar

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Raja  R

Raja  R



Raja  R

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Shaliza Kaushal

Shaliza Kaushal



Shaliza Kaushal

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Shajina Begum

Shajina Begum



Shajina Begum

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Bharath  V

Bharath  V



Bharath  V

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Ashish Pandit  R

Ashish Pandit  R



Ashish Pandit  R

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Dhinu  S

Dhinu  S



Dhinu  S

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Keerthi  P

Keerthi  P



Keerthi  P

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Rangaswamy  H

Rangaswamy  H



Rangaswamy  H

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Mahantesh  M

Mahantesh  M



Mahantesh  M

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Meriga Mamatha

Meriga Mamatha



Meriga Mamatha

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Jasu Aishwarya

Jasu Aishwarya



Jasu Aishwarya

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Nitish  K A

Nitish  K A



Nitish  K A

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Amrutha

Amrutha



Amrutha

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Arshad Patel

Arshad Patel



Arshad Patel

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Pavaman Dabeer

Pavaman Dabeer



Pavaman Dabeer

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Shreyas  K S

Shreyas  K S



Shreyas  K S

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Rikitha  D

Rikitha  D



Rikitha  D

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



 

 

Offer Letter from Seventh Sense 

 

31.03.2020 
 

Dear 
 

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Subject Matter Expert” 

 
This offer letter provides a few important details such as: work from home internship 

requirement, compensation, joining date etc. of your employment. Detailed terms and 

conditions will be provided to you on the date of joining. 

 

You will have to intern with us from 20.04.2020. This internship will have a stipend of Rs. 

5000.00 per month. You will have to join at our Bengaluru office situated at #4, 23rd ‘A’ 

main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. You will have to report 

to work at the above address unless you are visiting our clients on assignments. 

 
On satisfactory performance in the internship, you will be converted into a permanent 

employee with your probation period waived off 

 

You will receive Rs. 252,012 (CTC) annually with one year bond with reimbursements of 

expenses made on behalf of the company. 

 
You would get a minimum hike of 25% after the 1st Year. You are also eligible for 5% 

incentives on achieving your targets which will be shared with you on the date of joining. 

 

If you accept this offer, your work agreement with us will have to be executed for one year 

from the date of joining. Please send the signed (with date) copy of this offer letter and 

scanned copy of the documents mentioned in the annexure on or before 17.04.2020 and 

send it to info@seventhsensetalent.com 

You have also to bring hard copy of these documents together (for verification) with Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 17.04.2020 we presume that you are not 

interested in this offer and the offer of employment would automatically be cancelled. 

 

Yours sincerely, I accept the offer 

 

Director 

Seventh Sense Talent Solutions Date ……….. 

Chandana  H R

Chandana  H R



Chandana  H R

 

 
ANNEXURE TO OFFER LETTER OF

 
Scanned copy of the following documents is to be sent to the email address mentioned 

above 

 

1. Signed copy of the offer letter with name and date 

2. PAN Card with photo clearly visible 

3. Graduation and Post graduation certificate, if any. 

4. Colour Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details 

(in a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly 

visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

10. Last 3 months pay slips, relieving letter from the previous employer, Experience 

letter (if applicable) 
 

@#@#@#@# 



Contact Us : 

Email : hr@telaverge.com 

Registered Office: 

Ground Floor, South Central, # 23 & 24 EPIP 1st Phase, 

KIADB Whitefield, Bangalore – 560 066, India 

CIN No. U72200KA2016PTC086409 

Tel : 9980003482 

www.teIavergecommunica�ons.com 

 

 

TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Jyothi S

Jyothi,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 



Contact Us : 

Email : hr@telaverge.com 

Registered Office: 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Bharath  M

Bharath,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Pruthvi  V

Pruthvi,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 



Contact Us : 

Email : hr@telaverge.com 

Registered Office: 

Ground Floor, South Central, # 23 & 24 EPIP 1st Phase, 

KIADB Whitefield, Bangalore – 560 066, India 

CIN No. U72200KA2016PTC086409 

Tel : 9980003482 

www.teIavergecommunica�ons.com 

 

 

 

Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Vishwas S Reddy

Vishwas,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Manisha  J

Manisha,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Sharath  S P

Sharath,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Yashwanth  T

Yashwanth,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Swaroop Patil  S

Swaroop,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Vignesh Bharadwaj  K S

Vignesh,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Akshaykumar Shindhe

Akshaykumar,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Javuli Sai Chaitanya Naren

Sai Chaitanya,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Aditya Lakshmanan

Aditya,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Likhitha  G S

Likhitha,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Abhishek  K M

Abhishek,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Kavitha  A

Kavitha,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Sushma  V

Sushma  ,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 



Contact Us : 

Email : hr@telaverge.com 

Registered Office: 

Ground Floor, South Central, # 23 & 24 EPIP 1st Phase, 

KIADB Whitefield, Bangalore – 560 066, India 

CIN No. U72200KA2016PTC086409 

Tel : 9980003482 

www.teIavergecommunica�ons.com 

 

 

 

Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Divyaa

Divyaa,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 



Contact Us : 

Email : hr@telaverge.com 

Registered Office: 

Ground Floor, South Central, # 23 & 24 EPIP 1st Phase, 

KIADB Whitefield, Bangalore – 560 066, India 

CIN No. U72200KA2016PTC086409 

Tel : 9980003482 

www.teIavergecommunica�ons.com 

 

 

 

b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 
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TC/HR/OF
 

30th June 2021 

We are pleased to offer you the posi�on of “So�ware Engineer – Research and 

Development”in our Organiza�on. Please note that your offer is valid con�ngent on 

receiving an acceptance from you and a star�ng date at Telaverge, not later than 2nd July 

2021. 

2nd July 2021. 

You will receive a Total Annual Salary of Rs 4,62,000 /-(Rupees Four Lakhs Sixty Two 

Thousand Only) per year as the cost to the company and will be subjected to tax deduc�on 

at source in accordance with the prevailing IT rules. 

 

Ref: TC/HR/OFL  
 

14th Feb 2020 

Bangalore 
 

Dear 
 

 

We are pleased to offer you the position of “Software Engineer” in our Organization. 

Please note that your offer is valid contingent on receiving an acceptance from you 

and a starting date at Telaverge, not later than 2nd March 2020. 

 

Your employment at Telaverge (India) is subject to the terms and condi�ons of this le�er and 

the Telaverge employment agreement that will be provided to you when you join the 

company. 

Your appointment will be effec�ve from, i.e. 

 

Emoluments & Perquisites 

2nd March 2020. 

 

You will receive a Total Annual Salary of Rs 3,00,000 /-(Rupees Three Lakhs Only) per year 

as the cost to the company and will be subjected to tax deduction at source in accordance with 

the prevailing IT rules. 

 

You have been provided with a complete breakup of your salary in the a�achment to this 

appointment le�er. As per standard company policy, you will be on proba�on for the first 6 

months (180 days). 

 

Salary Review 

Your salary will be reviewed periodically as per the policy of the company. Your increments 

in the grade are discre�onary and will be subject to and on the basis of effec�ve 

performance and results during the period. 

Kotte Giridhar

Giridhar,
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Transfer 

You will be liable to be transferred to any other department, establishment or branch of the 

company. In such a case, you will be governed by the terms and condi�ons of service 

applicable to the new placement. 

 

 

Overseas Assignments 

a. Depending on the job requirement, you may be assigned to work abroad with our 

parent company and/or client companies. The dura�on of such pos�ngs will depend 

on the nature of the assignment. While you are abroad you will be paid 

salary/allowances as per the prevailing company policy. 

 

b. Based on requirements and business situa�ons, you may be transferred to any of our 

partner companies or customers in consulta�on with you in India OR Overseas. This 

transfer agreement will be executed based on a wri�en mutual consent and NOC ( 

From both Telaverge and Yourself). 

 

 

Proba�on: If your performance is sa�sfactory then you will be Auto Confirmed a�er Six 

Months. 

 

Confiden�al informa�on 

You will not at any �me, without the consent of the appropriate authority, disclose or 

divulge or make public (except on legal obliga�ons), any informa�on regarding the 

company’s affairs or administra�on or research carried out, whether the same may be 

confined to you or become known to you in the course of your service or otherwise. 

 

Working Hours 

In order to become a result-oriented company, we encourage flexible �mings. Though the 

official �mings will be between 8.00 a.m. and 5.00 p.m., your �mings could be adjustable in 

an effec�ve manner. We expect your presence for interac�on with the Parent Company in 

the US and also to direct the other staff. 

We have a five-day week, but the office is accessible on Saturdays and Sundays with prior 

in�ma�on. 

 

Travel 

You will be required to undertake travel on company work and you will be paid travel 

expenses for this as per the prevailing travel policies of the Company. 
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Protec�on of interest 

a. If you conceive any new advanced methods of improving 

processes/formulae/systems in rela�on to the opera�ons of the company, such 

developments will be fully communicated to the company, which will remain the sole 

right/property of the company. 

 

b. Any inven�on, design, discovery or improvement, computer program, 

documenta�on, confiden�al informa�on, copyright work or other material which 

you conceive, discover or create during or in consequence of this Consultant 

contract. You agree that you will not disclose company informa�on or use, or induce 

the company to use, any proprietary informa�on, trade secret or confiden�al 
business informa�on of any other person or en�ty. 

 

Past record 

If any declara�on is given or informa�on furnished by you to the company proves to be false 

or if you are found to have willfully suppressed any material informa�on in such a case, you 

will be liable to removal from service without any no�ce. 

 

What we expect from you 

a) We expect that you will devote your full �me and a�en�on in carrying out your work 

ac�vi�es honestly, faithfully and diligently keeping in mind at all �mes the Company’s 

progress. We expect that you will not engage in or do any other business or render any 

professional service either on a full �me or part-�me basis. 

 

b) We expect you to keep your work strictly confiden�al and not divulge or disclose to any 

outsider or ex-employee, either during your employment or a�er, any informa�on or 

confiden�al ma�ers related to the Company, its employees or associates, which you 

would have become aware of during your employment with us. 

 

c) We expect that you will not act in any manner, which may be prejudicial or detrimental 

to the reputa�on and standing of the company. 

 

Medical Fitness and Verifica�on of par�culars: 

Your appointment is subject to: 

a. You’re being declared medically fit by a Medical Officer or by a Doctor specified by 

the company and you are con�nuing to remain medically fit. 
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b. In case par�culars men�oned in your applica�on are found false, not authen�c or 

without documentary proof, your service would be liable for termina�on at any �me 

without any no�ce or any compensa�on in lieu thereof. 

c. Telaverge may conduct a background or reference check (or both) during the first 

two months of you joining the organiza�on. You are expected to cooperate fully in 

those procedures and this offer is subjected to the outcome of those checks and 

sa�sfactory results. Telaverge reserves the right to terminate the employment if the 

background check is not yielding professional and acceptable results. 

Termina�on 

a. We hope your associa�on with us will be a very long one. However, either party may 

terminate this associa�on by giving Three months no�ce. However, in the event of 

willful neglect of your du�es that may be prejudicial to the interests of the company, 

the company has the discre�on to terminate your services forthwith or with such 

no�ce as it deems fit and without any no�ce pay whatsoever. 

 

b. In case you leave the organiza�on within two years from the date of joining i.e 2nd 

July 2021, the expenses incurred by the company (s�pend/compensa�on/incen�ve) 

during your internship period have to be reimbursed by you. 

This would include the following costs (If any) 

❑ Reloca�on costs 

❑ Compensa�on/S�pend paid during training / Internship period 

❑ Joining Bonus paid 

❑ Reten�on Bonus paid 

❑ Housing Deposit 

❑ Training in the US (Travel and stay) 

 
c. In case you leave the organiza�on within three months from the date of joining you 

are also liable to pay administra�ve charges of Rs. 15,000/- ( Rupees Fi�een 

Thousand )and the same will be deducted in the final se�lement. The administra�on 

charges Include onboarding, Third party referral check, Insurance related and other 

administra�ve expenses. 

 

d. During the Proba�on period no�ce period will be three months. However, in the 

event of unsa�sfactory performance of your du�es that may be prejudicial to the 

interests of the company, the company has the discre�on to terminate your services 

forthwith or with such no�ce as it deems fit and without any no�ce pay whatsoever. 
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e. If no projects are assigned to you (Bench) then the no�ce period shall be two 

months. 

 

 

 
A�er Termina�on 

On termina�on of employment, you will immediately return to the company all 

correspondence, specifica�ons, formulae, books, documents, market data, cost data, 

literature, drawings, effects or records, backup copies of programs, source/object and data 

etc. belonging to the company or rela�ng to its business and shall not make or retain any 

copies of these items. 

 

We are delighted that you have completed your internship and would join as a Full-Time 

Employee with Telaverge Communica�ons. A copy of the employment agreement is 

provided for your review, signature and return 

If for any reason you fail to join the services of the company before the above date of the 

offer, the offer shall stand withdrawn. 

For Telaverge Communica�on India Pvt. Ltd. 

NS Ajithkumar 

Authorized Signatory 

 

CC: HR FileAcceptance Signature/Date:    
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PS : Please be advised that your compensa�on details are personal and strictly 

confiden�al and it should not be discussed with anyone under any circumstances, in case 

of any doubts please contact the HR Department. 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Ummai Aimen

Ms. Ummai Aimen,
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During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 
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JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Darshan  P

Mr. Darshan  P,
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During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 
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JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Gowtham  S

Mr. Gowtham  S,
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During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 
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JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Akshay  M A

Mr. Akshay  M A,
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During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 
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JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Shilpa  R

Ms. Shilpa  R,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Bheemrao

Mr. Bheemrao,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Syed Atif Junaid

Mr. Syed Atif Junaid,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Shreekant

Mr. Shreekant,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Bhalana Patel

Mr. Bhalana Patel,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Vishnu K Vinod

Mr. Vishnu K Vinod,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Sachin  H S

Mr. Sachin  H S,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Nischit  N J

Mr. Nischit  N J,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Deepak

Mr. Deepak,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Nakhat Azeem  J A

Ms. Nakhat Azeem  J A,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Shaik Muneeb Ur Rehman

Mr. Shaik Muneeb Ur Rehman,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Shivakumar V Dalali

Mr. Shivakumar V Dalali,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Akshay  S

Mr. Akshay  S,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Ummai Muhaimeen

Ms. Ummai Muhaimeen,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



Email:hr@vanshconstructions.in |  Website:vanshconstructions.in |  Contact No :7508817362  

 

 

 

 

 

 

 

JOB OFFER LETTER 
 

Date: 21-Nov-2019 
 

Name Of the Candidate: 

Name of College: Presidency University 

Location: Bengaluru 

Subject: Job Offer Letter for the post of Site Engineer-Civil 

 
Dear  

With reference to your application and the interview you had with us on 21-November-2019, we are 

pleased to offer you an assignment in our organization as “ Site Engineer-Civil", on the following terms 

and conditions. Your gross remuneration will Rs 2, 80,000 only per annum (CTC)+Incentives . 

You shall report for duty on 24th–September-2020. 

Kindly submit the following at the time of joining: 

a) Recent Passport size photo- 4 

b) Copies and originals of your educational certificate and Identity proofs (Driving licence,adhaar Card 

,Pan Card ) 

c) Relieving letter from your previous employer(For experienced) 

d) Copies of salary slips/statements.(For experienced) 

 
You shall submit to us the above mentioned documents on Joining date on 24th-September-2020 (on 

our email), a copy of your resignation letter duly accepted by your present employer or the original 

relieving letter duly signed by your present employer.(For experienced). In the absence of this, our offer 

of employment stand cancelled. 

 
Place/Transfer: Your present place of work will be at our office Punjab(Moga), but during the course of 

the service, you shall be liable to be posted / transferred anywhere to serve any of the 

Company's Projects or any other establishment in India or outside, at the sole discretion of the 

Management. 

 
Probation/Confirmation: You will be on a Probation period for the two days. In this you shall 

understand the basic working of company and we shall check your knowledge Based on your 

performance your services will be confirmed with the company in written after one month. 

During the probation period your services can be terminated with one day notice on either side and 

without any reasons whatsoever. If your services are found satisfactory during the probation period, 

you will be confirmed in the present position and thereafter your services can be terminated on 30 days 

notice on either side. 

 
Absence for a continuous period of three days without prior approval of your superior, (including 

overstay on leave / training) would result in your losing your lien on the service and the same shall 

automatically come to an end without any notice or intimation. 

 
Leave: You will be eligible to the benefits of the Company’s Leave Rules on your confirmation in the 

Company’s Service. 

VANSH CONSTRUCTIONS 
CONSTRUCTIONS | RENOVETIONS | INTERIORS | EXTERIORS 

Gursimranjeet Singh

Ms. Gursimranjeet Singh,



Email:Hr@vanshconstructions.in | Website:vanshconstructions.in | Contact No :7508817362  

 
 

 
During the period of your employment with the Company, you will devote full time to the work of the 

Company. Further, you will not take up any other employment or assignment or any office, honorary 

or for any consideration, in cash or in kind or otherwise, without the prior written permission of the 

Company. 

 
1. You will not (except in the normal course of the Company's business) publish any article or 

statement, deliver any lecture or broadcast or make any communication to the press, including 

magazine publication relating to the Company's products or to any matter with which the Company 

may be concerned, unless you have previously applied to and obtained the written permission from 

the Company. 

 
2. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, 

design documents, Project cost & Estimation, Technology, Software packages license, Company’s 

polices, Company’s patterns & Trade Mark and Company’s Human assets profile. 

 
3. You will be required to comply with all such rules and regulations as the Company may frame 

from time to time. Company will check practical knowledge time to time in his tenure for the 

company. 

 
 

4. Any of our technical or other important information which might come into your possession during 

the continuance of your service with us shall not be disclosed, divulged or made public by you even 

thereafter. 

 
5. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the company shall be entitled to recover the damages from you. 

6. You will not accept any present, commission or any sort of gratification in cash or kind from any 

person, party or firm or Company having dealing with the company and if you are offered any, you 

should immediately report the same to the Management. 

7. This appointment letter is being issued to you on the basis of the information and particulars 

furnished  by  you  in  your  application  (including  bio-data),  at  the  time  of  your  interview  and 

subsequent discussions. If it transpires that you have made a false statement (or have not disclosed a 

material fact) resulting in your being offered this appointment, the Management may take such 

action as it deems fit in its sole discretion, including termination of your employment. 

 
8. Their Should not be any reappear/backlog at the time of joining .In that scenario the joining offer 

will be terminated immediately .We do not have any type of training/learning module for new joined 

candidates. We hope you are best at knowledge (theoretical and practical) 

9. You will be responsible for safekeeping and return in good condition and order of all Company 

property, which may be in your use, custody or charge. 

Kindly sign and returned the duplicate copy of this letter as a token of your acceptance of the above 

terms & conditions with Scan Copies Of aadhar Card ,Driving licence and Photo. 

 
Yours Faithfully, 

 
 
 

 
Jasmeet Sharma 

CEO , 

Vansh Constructions Private Limited 

1963 STREET NO 10 DASHMESH 

NAGAR MOGA Punjab 142001 

E-mail: Hr@vanshconstructions.in 



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Amulya  R



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Sahana  K J



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Chiranjeevi Gowda  S



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Ramya Hm



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Yakshith V S



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Izazahmed Malikjan Pailwan



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Mohammed Aaqueeb G A Mulla



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Vaibhav K Belur



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Sharath Bharadwaj  K B



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Pavankumar Marathe



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Gurukiran  M S



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Kishor H P



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Preetham  T R



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Shreyas Veerabadhra Kumar  P



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Rahul Ankolekar



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Sanjeevi  Pa



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Tejaswini  I



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Mathew James



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Aftab A Khan



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Ravishankar Nagarale



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
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www.vedantu.com

Vyshak  N S



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 
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CIIN: U72900KA2011PTC060958 

www.vedantu.com

Rohit  C



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 
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CIIN: U72900KA2011PTC060958 
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Rohit  G I



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 
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www.vedantu.com

Mohammed Awais  H



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 
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www.vedantu.com

Srikanth  R



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 
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Shreyas Reddy  K



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
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www.vedantu.com

Aniket Saini



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
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www.vedantu.com

Akarsh Das



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 
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Riya Srivastava



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 
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Yogesh Kakran



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 
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Rakshitha  C



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
 
 
 
 
 
 

Vedantu Innovations Pvt. Ltd. 

#1081, 2nd , 3rd  & 4th  Floor, 14th  Main, Sector-3 HSR Layout, Bangalore, Karnataka, India 560102 
CIIN: U72900KA2011PTC060958 

www.vedantu.com

Arun Kumar



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
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Lalith M P Bharadwaj



 
 

 

 

 

14-02-2020 

 
Dear 

 

Congratulations! We are extremely excited to extend an offer to you to join the young and vibrant team of 

Vedantu as a "Curriculum Designer" in our Team at Bangalore. We are sure your valuable experience 

and passion to excel will be of great value to Vedantu and will help Vedantu move faster towards its Global 

vision. We are looking forward to your date of joining on 24-02-2020. 

 
 
 

Your fixed remuneration would be INR 3,00,000 (Three Lakh Thirty Rupees only) per annum  

 
 
 

You will be on probation for a period of three months from the Date of Joining. 

This offer is valid until 24-02-2020  

 
 

Your employment is contingent upon the Company receiving satisfactory references or background check 

results. Please note that in the event the Company is not satisfied with any of these items, the Company 

reserves the right to end this agreement of employment 

 
� If any information or data furnished by you to the company, on the basis of which the offer of 

Employment was made to you, is found to be false, misleading or incomplete, or if you are found to 

have willfully suppressed any material information, 

� If you are convicted by any court of an offence involving moral turpitude, 

� If you are guilty of fraud. 

 

 
Cheers! 

 
Anand Prakash 

Director & Co-founder 

Vedantu Innovations Pvt. Ltd. 
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Akash Nikhil Chandra Halder
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Ajith Kumar M

Ajith Kumar M,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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+91 - 973 968 4336

Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Ajith Kumar M
Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Naveen Kumar A R

Naveen Kumar A R,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Naveen Kumar A R

Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Krishna

Krishna,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Krishna
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Mallik A Methre

Mallik A Methre,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Mallik A Methre
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Pavankumar Hadapad

Pavankumar Hadapad,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Pavankumar Hadapad
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Vinay Kumar V

Vinay Kumar V,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Vinay Kumar V
Designa�on: Sr. Execu�ve Corporate Sales 



FANCYMONK TECHNOLOGIES PVT. LTD. 

Building Marketplace - Platform for Catering 

#1722, 1ST Floor, 19TH Main, 

Opp. Nagarjuna Green Ridge Apartment, 

H.S.R. Layout, Sector-2, 

Bengaluru - 560102 

www.fancymonk.com 

hello@fancymonk.com 

+91 - 973 968 4336 

 

 

 

Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

S Gagan

S Gagan,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

S Gagan
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Suthar Dhanraj Pukhraj

Suthar Dhanraj Pukhraj,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Suthar Dhanraj Pukhraj
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Prajwal C K

Prajwal C K,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Prajwal C K

Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Veerendra H S

Veerendra H S,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 



FANCYMONK TECHNOLOGIES PVT. LTD. 

Building Marketplace - Platform for Catering 

#1722, 1ST Floor, 19TH Main, 

Opp. Nagarjuna Green Ridge Apartment, 

H.S.R. Layout, Sector-2, 

Bengaluru - 560102 

www.fancymonk.com 

hello@fancymonk.com 

+91 - 973 968 4336

without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Veerendra H S

Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Gokul Harsha D M

Gokul Harsha D M,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Gokul Harsha D M
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Vinod Rathod

Vinod Rathod,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Vinod Rathod
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Sharan Gowda S M

Sharan Gowda S M,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Sharan Gowda S M
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Nagaraju M

Nagaraju M,



FANCYMONK TECHNOLOGIES PVT. LTD. 

Building Marketplace - Platform for Catering 

#1722, 1ST Floor, 19TH Main, 

Opp. Nagarjuna Green Ridge Apartment, 

H.S.R. Layout, Sector-2, 

Bengaluru - 560102 

www.fancymonk.com 

hello@fancymonk.com 

+91 - 973 968 4336 

 

 

basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Nagaraju M
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Mamthashri A

Mamthashri A,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 



FANCYMONK TECHNOLOGIES PVT. LTD. 

Building Marketplace - Platform for Catering 

#1722, 1ST Floor, 19TH Main, 

Opp. Nagarjuna Green Ridge Apartment, 

H.S.R. Layout, Sector-2, 

Bengaluru - 560102 

www.fancymonk.com 

hello@fancymonk.com 

+91 - 973 968 4336

Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Mamthashri A
Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Vandana R

Vandana R,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Vandana R
Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Shrish� J 

Shrish� J,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 



FANCYMONK TECHNOLOGIES PVT. LTD. 

Building Marketplace - Platform for Catering 

#1722, 1ST Floor, 19TH Main, 

Opp. Nagarjuna Green Ridge Apartment, 

H.S.R. Layout, Sector-2, 

Bengaluru - 560102 

www.fancymonk.com 

hello@fancymonk.com 

+91 - 973 968 4336

without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Shrish� J
Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Balvanth Verma R K

Balvanth Verma R K,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Balvanth Verma R K

Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Mansi Suresh

Mansi Suresh,



FANCYMONK TECHNOLOGIES PVT. LTD. 

Building Marketplace - Platform for Catering 

#1722, 1ST Floor, 19TH Main, 

Opp. Nagarjuna Green Ridge Apartment, 

H.S.R. Layout, Sector-2, 

Bengaluru - 560102 

www.fancymonk.com 

hello@fancymonk.com 

+91 - 973 968 4336 

 

 

basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Mansi Suresh
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Ankur Malik

Ankur Malik,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Ankur Malik
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Amit Kumar Prasad

Amit Kumar Prasad,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Amit Kumar Prasad
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Chilakala Ravindranath

Chilakala Ravindranath,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Chilakala Ravindranath
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Katreddy Venkata Pranay Kumar Reddy

Katreddy Venkata Pranay Kumar Reddy,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Katreddy Venkata Pranay Kumar Reddy
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Lalith Kumar Mazumder

Lalith Kumar Mazumder,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Lalith Kumar Mazumder
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Muhammed Lafin M

Muhammed Lafin M,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Muhammed Lafin M
Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Nandimandalam Hemanth

Nandimandalam Hemanth,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Nandimandalam Hemanth
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Pandey Shaswatshantanu Shashiranjan

Pandey Shaswatshantanu Shashiranjan,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Pandey Shaswatshantanu Shashiranjan
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Gadivemula Shaik Sameer Basha

Gadivemula Shaik Sameer Basha,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Gadivemula Shaik Sameer Basha
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Siddharth

Siddharth,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Siddharth
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Bachala Sushma

Bachala Sushma,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Bachala Sushma
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Thalapareddy Sunil Kumar Reddy

Thalapareddy Sunil Kumar Reddy,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 



FANCYMONK TECHNOLOGIES PVT. LTD. 

Building Marketplace - Platform for Catering 

#1722, 1ST Floor, 19TH Main, 

Opp. Nagarjuna Green Ridge Apartment, 

H.S.R. Layout, Sector-2, 

Bengaluru - 560102 

www.fancymonk.com 

hello@fancymonk.com 

+91 - 973 968 4336 

 

 

without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 



FANCYMONK TECHNOLOGIES PVT. LTD. 

Building Marketplace - Platform for Catering 

#1722, 1ST Floor, 19TH Main, 

Opp. Nagarjuna Green Ridge Apartment, 

H.S.R. Layout, Sector-2, 

Bengaluru - 560102 

www.fancymonk.com 

hello@fancymonk.com 

+91 - 973 968 4336 

 

 

 

 

 

ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Thalapareddy Sunil Kumar Reddy
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Thejashwini C R

Thejashwini C R,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Thejashwini C R

Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Sameer Ahmed

Sameer Ahmed,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Sameer Ahmed
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Manikanta B

Manikanta B,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Manikanta B
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

K Ajay Kumar

K Ajay Kumar,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: K Ajay Kumar

Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Gagan R B

Gagan R B,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Gagan R B

Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Balaji R

Balaji R,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Balaji R
Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Mahesh E

Mahesh E,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Mahesh E
Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Chiranjivi M

Chiranjivi M,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Chiranjivi M
Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Pallavi S

Pallavi S,



FANCYMONK TECHNOLOGIES PVT. LTD. 

Building Marketplace - Platform for Catering 

#1722, 1ST Floor, 19TH Main, 

Opp. Nagarjuna Green Ridge Apartment, 

H.S.R. Layout, Sector-2, 

Bengaluru - 560102 

www.fancymonk.com 

hello@fancymonk.com 

+91 - 973 968 4336

basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 



FANCYMONK TECHNOLOGIES PVT. LTD. 

Building Marketplace - Platform for Catering 

#1722, 1ST Floor, 19TH Main, 

Opp. Nagarjuna Green Ridge Apartment, 

H.S.R. Layout, Sector-2, 

Bengaluru - 560102 

www.fancymonk.com 

hello@fancymonk.com 

+91 - 973 968 4336

without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Pallavi S
Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Poornima R Hiremath

Poornima R Hiremath,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Poornima R Hiremath
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Anshu Kumar Thakur

Anshu Kumar Thakur,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Anshu Kumar Thakur
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Vijaykumar V Dalali

Vijaykumar V Dalali,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Vijaykumar V Dalali
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Niranjan B S

Niranjan B S,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Niranjan B S

Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Vengesh Damodaran

Vengesh Damodaran,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Vengesh Damodaran
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Private and Confiden�al 

05-02-2020

Offer Le�er 

Dear 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

1.2. Leave 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Raju C H

Raju C H,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

2. Employment Terms and condi�ons

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

Accepted 

Signature 

Date: 

Place: 
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Sr. No Salary Components 

Per 

Month 

salary 

(INR) 

Per Annum 

salay (INR) 

A 

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

Total 2000 24000 

B 

1 Incen�ves 10,834 1,30,008 

Total Annual CTC (A+B) 35,834 4,30,000 

ANNEXURE- I 

Name: Raju C H

Designa�on: Sr. Execu�ve Corporate Sales 
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Dudekula Mohammed

Dudekula Mohammed,



FANCYMONK TECHNOLOGIES PVT. LTD. 

Building Marketplace - Platform for Catering 

#1722, 1ST Floor, 19TH Main, 

Opp. Nagarjuna Green Ridge Apartment, 

H.S.R. Layout, Sector-2, 

Bengaluru - 560102 

www.fancymonk.com 

hello@fancymonk.com 

+91 - 973 968 4336 

 

 

basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Dudekula Mohammed
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Private and Confiden�al 
 

 

05-02-2020 

 

 

 

Offer Le�er 
 

Dear 

 

 

We are glad to offer you the posi�on of “Sr. Execu�ve Corporate Sales” at our Bangalore Office, on 

the following terms and condi�ons. 

 

You will be repor�ng to Mr. Cassius Cleetus in this role. 

 

Your date of appointment will be 17.02 2020 This offer is valid for a week from the date of Issue. 

We are pleased to inform you that your star�ng salary would be as per the Annexure – 1. 

1. Emoluments & Benefits 
 

1.1. Compensa�on 

Your annual Cost–to-Company (CTC) would be INR. 4,30,000/- (Rupees Four lakhs thirty 

Lakhs Only). The details of your remunera�on are as detailed in Annexure -1. Your annual 

emolument will be inclusive of Employer’s contribu�on to provident fund. Income tax and 

statutory deduc�ons are applicable as per law in India and to be borne by the employee. 

 

1.2. Leave 

 

1.2.1. You will be en�tled to 22 earned leaves (EL) (prorated from the Date of joining) and 12 

Sick Leaves (prorated from date of joining). 

 

1.2.2. Apart from these you will have 8 na�onal holidays and 2 restricted holidays. 

 

1.2.3. The Company’s leave year runs from 1st Jan to 31st Dec and run in conjunc�on with 

the company accoun�ng period. If your employment has commenced or terminates part way 

through the leave year, your en�tlement to leave during that year will be assessed on a pro rata 

Madala Lalith Ashish

Madala Lalith Ashish,
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basis. Deduc�ons from final salary due to you on separa�on of employment will be made in respect 

of any holidays taken in excess of en�tlement. 

 

 

2. Employment Terms and condi�ons 
 

2.1. Hours of work 

2.1.1. Your normal hours of work are from 10:00 am to 7:00 pm, Monday to 

Saturdays, excluding public holidays. You may be required to work 

addi�onal �me based on business requirements. It may not always be 

possible to give you no�ce of such a requirement. 

 

2.1.2. You will be required to comply with any �me keeping or record-keeping 

scheme exis�ng or to be introduced by the Company. 

 

2.2. Proba�on period 

You will be on proba�on for an ini�al period of 3 months. Your performance and suitability for 

con�nued employment will be assessed by the end of the proba�on period. 

 

2.3. Transfer 

You will ini�ally be posted at Bangalore. However, the Company may at its sole discre�on, transfer 

or assign you to work any �me from one job to another, from one post to another, from one 

department/sec�on to another, owned, operated or managed by the company, or any of its 

associated companies in India or abroad. On such transfer you will be governed by the terms and 

condi�ons of service applicable to your category of employees in the establishment to which you are 

transferred. 

 

2.4. Exclusiveness 

You will be in the exclusive employment of the company and will not engage yourself alone or in 

company with any other person in any work or business similar to, or directly in conflict with, 

interests of the company in any manner. 

 

2.5. Re�rement 

You will automa�cally re�re from the services of the company on a�aining 65 years of age unless 

the management gives an extension in wri�ng. For this purpose, the official record of your date of 

birth available with the company will be treated as conclusive proof of your age. 

 

2.6. Termina�on of Service 

Your employment can be terminated with a two months’ no�ce from either side, on 

comple�on of proba�on. During proba�on, the no�ce period for separa�on will be one month from 

either side. 

 

2.7. Background Verifica�on 

The offer or employment is con�ngent upon successful comple�on of all paperwork such as 

references, employment verifica�on and a background check. Your services shall be terminated 
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without no�ce, if at any �me you have been found to have concealed any material informa�on or 

have given any false details. 

 

 

2.8. Start and con�nuity 

Your employment is confirmed with Fancymonk Technologies located at #1722, First Floor, 19th 

Main Road, Sector-2, HSR Layout, Bengaluru 560102. 

 

 

You shall be governed by service condi�ons, at all �mes, Fancymonk Technologies Pvt. Ltd., may 

have in force from �me to �me. You will also carry out and abide by any instruc�ons, office orders 

and policies and processes issued by the Management from �me to �me and the same will be 

deemed to be a part of your employment service condi�ons. 

 

Upon joining us you will have to sign the non-compe��on and non-disclosure agreements of the 

company. 

 

You are requested to sign and return the copy of this le�er as acceptance by 14-02-2020. 

 

Once you accept the offer, details on documents to be submi�ed will be in�mated to you, a week 

prior to your joining. 

 

We extend a warm welcome and look forward for you to have a successful associa�on with 

Fancymonk Technologies Pvt. Ltd. 

 

 

Yours Sincerely, 

For 

Fancymonk Technologies Pvt. Ltd. 

 
Accepted 

Signature 

Date: 

Place: 
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ANNEXURE- I 

 
Name:  

Designa�on: Sr. Execu�ve Corporate Sales 

 

 

 

 
Sr. No 

 

 

 
Salary Components 

Per 

Month 

salary 

(INR) 

 

 
Per Annum 

salay (INR) 

A    

1 Basic + DA 15000 180000 

2 House Rent Allowance 7500 90000 

3 Other Allowance 2500 30000 

 Total 25000 300000 

1 Professional Tax Deduc�on 200 2400 

2 PF Employer Contribu�on Deduc�on 1800 21600 

 Total 2000 24000 

B    

1 Incen�ves 10,834 1,30,008 

    

 Total Annual CTC (A+B) 35,834 4,30,000 

 

Madala Lalith Ashish


