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C:) 6D Technologies
Smart Delrvered

Nitin Kumar 29-April-2019
9632248214
nitiin6kumarr@gmail.com

Dear Nitin Kumar,

We welcome you to Six Dee Telecom Solutions Private Limited also known as 6D
Technologies. We are confident that we will build a long and mutually rewarding career
together. We believe that it is individuals like you who can along with all of us build a world-
class company. The guiding principle behind our endeavour to succeed emanates from
three key words - "Bright, Confident and Active".

We sincerely hope that you will grow with us.

Enclosed please find your employment letter and other relevant details about your general
responsibilities.

Duties

You must provide your services exclusively to the Company.
You will promote and expand the business of the Company.

You are expected to comply with all the Company’s rules, policies and procedures from
time to time in force.

You may be required to undertake other duties from time to time as the Company may
reasonably require. If your duties or position with the Company changes for any reason,
then the terms of this Letter will continue to apply, unless expressly varied by the
parties in writing.

During the course of your employment you are expected, at all times, to maintain
professional and responsible standards of conduct/behaviour, attendance and
performance.

In particular you will agree to keep and maintain adequate and current records (in the
form of notes, minutes of meetings, sketches, drawings and in any other form that may
be required by the Company) of the work being undertaken by yourself (including all
inventions and proprietary information as necessary under the Employee Proprietary
Information, Inventions and Non—Competition Agreement). You agree that such records
shall be available to and remain the sole property of the Company at all times.

COMMENCEMENT DATE \

\. L)'(”' -
: - \\L/ -
We would like you to start work as soon as you are free to do so. Please contacu;&f}e%tl @“GY ”’Vf»%
. . =)
Yadav on your start date (will be communicated). weGisTRAR (] RegETar 5
* *
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C:) 6? Technoiogles
GROSS SALARY

We would like to extend our offer to you to join Six Dee Telecom Solutions Private
Limited, at our Bangalore office as Implementation Engineer. Your total cost to
company will be INR 240000 per annum. Details of the salary structure are given in the
annexure attached.

Post successful completion of training/probation period, which depends on your
performance during this period and manager’s feedback, your total cost to company
will be INR 350000 per annum. Details of the salary structure are given in the annexure
attached.

BUSINESS EXPENSES

You will be entitled to be reimbursed for all expenses reasonably and properly incurred
by you in carrying out your duties subject to normal verification and to complying with
such policies as the Company may from time to time have regarding such expenses.

DEDUCTIONS

You agree that the Company may during your employment, or on termination for
whatever reason, deduct from your remuneration any monies due from you to the
Company including but not limited to:

e Any overpayment of salary or expenses or payment made to you by
mistake or misrepresentation; and/or

e Any outstanding loans or advances made to you by the Company;
and/or

e Any debt owed by you to the Company and/or

e Any other deductions permitted under applicable law

PROBATION PERIOD

Probation is a period of trial and its purpose is to find out the suitability of an
employee to hold the post substantively or permanently and the suitability has to be
judged at the time of confirmation. However, an employee on probation can be
terminated during the probation period due to unsatisfactory performance of the
employee and the employer would be justified in the termination.

The first 6 months of your employment will be a probationary period. During this
period you are not eligible for Annual Leave (AL), other than the exceptions
mentioned in the paragraph below.

The Company may extend your probationary period if so deemed necessary if(v the
Company. The Company will confirm to you in writing your permanent posmon u@ﬁw’

the satisfactory completion of your probationary period, or any extension of 'tamsmn

© 6D Technologies | Confidential 3
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ANNUAL LEAVES

The company provides, as a benefit, paid annual leaves for its eligible employees.
Forward requests for time off in advance to your supervisor, who may approve or
deny the request based on company resources & activities. The company is flexible
in approving time off when doing so would not interfere with company operations.
During Probation, you are eligible for 5 Fresher Annual Leave for below reasons,
based on manager/reporting manager’s discretion:

1 —lliness with fever

2 — University Convocation

3 — University Exams

4 — Marriage/ Death (god forbid) in immediate family

5 — Passport related

After probation, you are entitled for 21 leaves in a year (15 April to 315 March).

PLACE OF WORK

The Company may reasonably require you to work at any other department/premises
of the Company whether existing or which may be set up in the future. In the
performance of your duties for the Company, you may reasonably be required to travel,
or require you to work throughout and outside India at client/ partner location of the
Company.

PROFESSIONAL ETHICS AND CONFIDENTIALITY

Your conduct at all-time should reflect observance of the national and local laws and
the rules and regulations of the Company as from time to time in effect. In all dealings
with the Company and its clients and their organization, the highest standards of
propriety and integrity will be expected of you.

NON-COMPETE AND NON-SOLICITATION

During your employment and within one year after the cessation of your employment
with the Company, you agree not to directly or indirectly,

a. carry on, advise, provide services to or be engaged, concerned or interested in,
or associated with, any business or activity which competes with or is in the
same line of business carried on by the Company or its related companies, in
any capacity (whether as principal agent, partner, employee, shareholder, unit
holder, joint ventures, director, trustee, beneficiary, manager, consultant or
adviser) within six months from the termination of this employment agreement;

b. canvass, solicit or endeavor to entice away from the Company or its related
companies, any person who or which at any time during your employment was
or is a client or customer or supplier of the Company or its related companies or
is in the habit of dealing with the Company or any of its related companies; \O}w}s"

c. solicit, interfere with or endeavor to entice away any employee of the C/qgg E;TaRl;l
or any of its related companies; or

© 6D Technologies | Confidential 4
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d. Counsel, procure or otherwise assist any person to do any of the acts referred to
in clauses (ii) and (iii).

TERMINATION

Either party may terminate the employment by giving the other party three months’
notice in writing. Also, the company may terminate your services with immediate effect,
if any, in lieu of notice, even without assigning any reason thereof. Waiver of notice
period is at the sole discretion of the company.

The Company will not be liable to pay the notice pay if you resign from its services and
request that you be relieved with immediate effect. Your resignation will become
effective and final notwithstanding the fact that the communication of acceptance does
not reach you. However, in case any disciplinary proceedings are either contemplated
or pending against you, the Company will have the right not to accept your resignation.

The Company reserves the right to terminate your employment without notice, or pay
in lieu of notice where you are found to have committed an act of gross misconduct.
Your employment with the Company will terminate automatically without any further
notice at the Company’s normal retirement age, which is on the day of your 60%
birthday.

On termination of your employment, you will immediately deliver to the Company all
equipment, software, original and copies of documentation (including documentation
stored in electronic format) and any other property belonging to the Company, which is
in your possession, or under your control.

GOVERNING LAW AND ARBITRATION

This agreement shall be governed by the Laws of India. Any dispute, difference or
question arising out of, in relation to or incidental to this Letter of Employment,
including any dispute as to the existence or validity hereof, shall be first attempted to be
resolved by mutual discussions and negotiations. In the eventuality of the failure of
such negotiations, it shall be referred for arbitration to be conducted in accordance with
the Arbitration and Conciliation Act, 1996. The arbitration will be conducted by a sole
Arbitrator, who shall be appointed with the mutual consent. The venue of Arbitration
shall be Bangalore, and the proceedings will be conducted in the English language.

CONFIDENTIALITY

In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
confidentiality policy of the Company. Therefore, please ensure that you maintain
confidentiality of all the information made available to you, and shall not divuige or
disclose any such Confidential Information except as may be required by the coﬁn.pa Mo
and in the course of your employment. This covenant shall endure duringg%fésur
employment and for a period of one year from the cessation of your employn:2&tkfit
the Company. ‘

© 6D Technologies | Confidential 5
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INDEMNIFICATION

You expressly agree to defend, at your own expense, and will indemnify and hold the
Company harmless from and against any and all claims, demands, damages, injuries,
expenses and liability arising from your acts or omissions, unless such acts are
authorized specifically by the Company.

NOTICE PERIOD

Notice period is considered to start from the point the termination letter is received by
the manager. Notice period for the all the employees are of 3 months. Notice period in
probation period will be 1 month. However when the situation warrants as in the case
of breach of policies the company may decide to terminate the contract with immediate
effect. Company reserves the right to request serving of notice period. Not serving the
notice period will result in forfeiting your FnF Waiver/payment/deduction in such an
event will be at sole discretion of the company.

ABSCONDING

An employee who abstains from their work without intimation and remains untraceable
is referred to as an absconder. An employee not reporting to office for 3 consecutive
working days without informing the reporting manager/manager will be considered as
an absconding employee. The Company shall be entitled to forthwith terminate this
employment without providing any notice or incurring any obligation or liability to pay
any amount or dues to an absconding employee. This employee will also not be eligible
for other HR documents.

BACKGROUND CHECK & REFERENCES

We will conduct a background check and reference check on your previous employment
details. Within ten (10) days of the date mentioned in this offer letter, you are required
to furnish documents regarding education, previous employment and any other
documents that Six DEE Telecom Solutions Private Limited may deem necessary for a
background check. Our authorized partner will contact you in order to conduct the
background check process and you are required to extend your cooperation to them in
facilitating the process by providing relevant details or documents. Your joining us is
contingent upon a satisfactory report on the background check relating to employment,
experience, work history, etc., conducted by a 6D Technologies approved agency

PERFORMANCE MANAGEMENT AND SALARY REVISION

6D has 2 appraisal cycles in a year (April and October). You will fall in (depends on date
of joining). For employees coming with previous experience, if he/ she joins after May
than the appraisal of employee will move to October of next year cycle, Similar! v, fore
anyone joining after November .Any compensation revision decisions will be ba%;%‘f on 5
your performance and company policies prevailing at that point of time. < REGISTRAR

5
i Y
o(Registrar)5|
o ~
* *
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INTELLECTUAL PROPERTY RIGHTS

All Intellectual Property Rights and goodwill generated as a result of your employment
with the Company shall be for the benefit of and belong to the Company.

You assign all intellectual property rights of whatever nature, that may arise under or in
connection with the services you provide whilst in employment to the Company.

AMENDMENTS

Subject to applicable laws, the Company reserves the right to amend its terms and
conditions of employment and policies from time to time. Such amendments will be
confirmed to you.

You should retain a copy of this letter for your own records and sign and return
one copy to the Company.

We look forward to you joining us.

Kind regards,
Yours sincerely,

Dipti Yadav

Manager - Human Resources

For and on behalf of

Six Dee Telecom Solutions Private Limited

DECLARATION/ACCEPTANCE BY EMPLOYEE

I assume that all the information furnished by me during the recruitment process is
true and correct.

Six Dee Telecom Solutions Private Limited have the right to initiate any verification of
educational qualifications and previous employments directly or indirectly to validate
the information

I, , s/o/d/o , accept employment with Six
Dee Telecom Solutions Private Limited under the terms and conditions as set out
herein above and undertake to fully comply and abide by the same. I have carefully
read and understood these terms with the help of my legal advisor.

Signature Date
(Nitin Kumar) 0

© 6D Technologies | Confidential 7
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Smart Delrvered

Nirupadi Bhajantri 29-April-2019
8867528404
nirupadi1997@gmail.com

Dear Nirupadi Bhajantri,

We welcome you to Six Dee Telecom Solutions Private Limited also known as 6D
Technologies. We are confident that we will build a long and mutually rewarding career
together. We believe that it is individuals like you who can along with all of us build a world-
class company. The guiding principle behind our endeavour to succeed emanates from
three key words - "Bright, Confident and Active".

We sincerely hope that you will grow with us.

Enclosed please find your employment letter and other relevant details about your general
responsibilities.

Duties

You must provide your services exclusively to the Company.
You will promote and expand the business of the Company.

You are expected to comply with all the Company’s rules, policies and procedures from
time to time in force.

You may be required to undertake other duties from time to time as the Company may
reasonably require. If your duties or position with the Company changes for any reason,
then the terms of this Letter will continue to apply, unless expressly varied by the
parties in writing.

During the course of your employment you are expected, at all times, to maintain
professional and responsible standards of conduct/behaviour, attendance and
performance.

In particular you will agree to keep and maintain adequate and current records (in the
form of notes, minutes of meetings, sketches, drawings and in any other form that may
be required by the Company) of the work being undertaken by yourself (including all
inventions and proprietary information as necessary under the Employee Proprietary
Information, Inventions and Non—Competition Agreement). You agree that such records
shall be available to and remain the sole property of the Company at all times.

COMMENCEMENT DATE \

\. L)'(”' -
: - \\L/ -
We would like you to start work as soon as you are free to do so. Please contacu;&f}e%tl @“GY ”’Vf»%
. . =)
Yadav on your start date (will be communicated). weGisTRAR (] RegETar 5
* *

S5

© 6D Technologies | Confidential 2



C:) 6? Technoiogles
GROSS SALARY

We would like to extend our offer to you to join Six Dee Telecom Solutions Private
Limited, at our Bangalore office as Implementation Engineer. Your total cost to
company will be INR 240000 per annum. Details of the salary structure are given in the
annexure attached.

Post successful completion of training/probation period, which depends on your
performance during this period and manager’s feedback, your total cost to company
will be INR 350000 per annum. Details of the salary structure are given in the annexure
attached.

BUSINESS EXPENSES

You will be entitled to be reimbursed for all expenses reasonably and properly incurred
by you in carrying out your duties subject to normal verification and to complying with
such policies as the Company may from time to time have regarding such expenses.

DEDUCTIONS

You agree that the Company may during your employment, or on termination for
whatever reason, deduct from your remuneration any monies due from you to the
Company including but not limited to:

e Any overpayment of salary or expenses or payment made to you by
mistake or misrepresentation; and/or

e Any outstanding loans or advances made to you by the Company;
and/or

e Any debt owed by you to the Company and/or

e Any other deductions permitted under applicable law

PROBATION PERIOD

Probation is a period of trial and its purpose is to find out the suitability of an
employee to hold the post substantively or permanently and the suitability has to be
judged at the time of confirmation. However, an employee on probation can be
terminated during the probation period due to unsatisfactory performance of the
employee and the employer would be justified in the termination.

The first 6 months of your employment will be a probationary period. During this
period you are not eligible for Annual Leave (AL), other than the exceptions
mentioned in the paragraph below.

The Company may extend your probationary period if so deemed necessary if(v the
Company. The Company will confirm to you in writing your permanent posmon u@ﬁw’

the satisfactory completion of your probationary period, or any extension of 'tamsmn

© 6D Technologies | Confidential 3
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ANNUAL LEAVES

The company provides, as a benefit, paid annual leaves for its eligible employees.
Forward requests for time off in advance to your supervisor, who may approve or
deny the request based on company resources & activities. The company is flexible
in approving time off when doing so would not interfere with company operations.
During Probation, you are eligible for 5 Fresher Annual Leave for below reasons,
based on manager/reporting manager’s discretion:

1 —lliness with fever

2 — University Convocation

3 — University Exams

4 — Marriage/ Death (god forbid) in immediate family

5 — Passport related

After probation, you are entitled for 21 leaves in a year (15 April to 315 March).

PLACE OF WORK

The Company may reasonably require you to work at any other department/premises
of the Company whether existing or which may be set up in the future. In the
performance of your duties for the Company, you may reasonably be required to travel,
or require you to work throughout and outside India at client/ partner location of the
Company.

PROFESSIONAL ETHICS AND CONFIDENTIALITY

Your conduct at all-time should reflect observance of the national and local laws and
the rules and regulations of the Company as from time to time in effect. In all dealings
with the Company and its clients and their organization, the highest standards of
propriety and integrity will be expected of you.

NON-COMPETE AND NON-SOLICITATION

During your employment and within one year after the cessation of your employment
with the Company, you agree not to directly or indirectly,

a. carry on, advise, provide services to or be engaged, concerned or interested in,
or associated with, any business or activity which competes with or is in the
same line of business carried on by the Company or its related companies, in
any capacity (whether as principal agent, partner, employee, shareholder, unit
holder, joint ventures, director, trustee, beneficiary, manager, consultant or
adviser) within six months from the termination of this employment agreement;

b. canvass, solicit or endeavor to entice away from the Company or its related
companies, any person who or which at any time during your employment was
or is a client or customer or supplier of the Company or its related companies or
is in the habit of dealing with the Company or any of its related companies; \O}w}s"

c. solicit, interfere with or endeavor to entice away any employee of the C/qgg E;TaRl;l
or any of its related companies; or

© 6D Technologies | Confidential 4
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d. Counsel, procure or otherwise assist any person to do any of the acts referred to
in clauses (ii) and (iii).

TERMINATION

Either party may terminate the employment by giving the other party three months’
notice in writing. Also, the company may terminate your services with immediate effect,
if any, in lieu of notice, even without assigning any reason thereof. Waiver of notice
period is at the sole discretion of the company.

The Company will not be liable to pay the notice pay if you resign from its services and
request that you be relieved with immediate effect. Your resignation will become
effective and final notwithstanding the fact that the communication of acceptance does
not reach you. However, in case any disciplinary proceedings are either contemplated
or pending against you, the Company will have the right not to accept your resignation.

The Company reserves the right to terminate your employment without notice, or pay
in lieu of notice where you are found to have committed an act of gross misconduct.
Your employment with the Company will terminate automatically without any further
notice at the Company’s normal retirement age, which is on the day of your 60%
birthday.

On termination of your employment, you will immediately deliver to the Company all
equipment, software, original and copies of documentation (including documentation
stored in electronic format) and any other property belonging to the Company, which is
in your possession, or under your control.

GOVERNING LAW AND ARBITRATION

This agreement shall be governed by the Laws of India. Any dispute, difference or
question arising out of, in relation to or incidental to this Letter of Employment,
including any dispute as to the existence or validity hereof, shall be first attempted to be
resolved by mutual discussions and negotiations. In the eventuality of the failure of
such negotiations, it shall be referred for arbitration to be conducted in accordance with
the Arbitration and Conciliation Act, 1996. The arbitration will be conducted by a sole
Arbitrator, who shall be appointed with the mutual consent. The venue of Arbitration
shall be Bangalore, and the proceedings will be conducted in the English language.

CONFIDENTIALITY

In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
confidentiality policy of the Company. Therefore, please ensure that you maintain
confidentiality of all the information made available to you, and shall not divuige or
disclose any such Confidential Information except as may be required by the coﬁn.pa Mo
and in the course of your employment. This covenant shall endure duringg%fésur
employment and for a period of one year from the cessation of your employn:2&tkfit
the Company. ‘

© 6D Technologies | Confidential 5
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INDEMNIFICATION

You expressly agree to defend, at your own expense, and will indemnify and hold the
Company harmless from and against any and all claims, demands, damages, injuries,
expenses and liability arising from your acts or omissions, unless such acts are
authorized specifically by the Company.

NOTICE PERIOD

Notice period is considered to start from the point the termination letter is received by
the manager. Notice period for the all the employees are of 3 months. Notice period in
probation period will be 1 month. However when the situation warrants as in the case
of breach of policies the company may decide to terminate the contract with immediate
effect. Company reserves the right to request serving of notice period. Not serving the
notice period will result in forfeiting your FnF Waiver/payment/deduction in such an
event will be at sole discretion of the company.

ABSCONDING

An employee who abstains from their work without intimation and remains untraceable
is referred to as an absconder. An employee not reporting to office for 3 consecutive
working days without informing the reporting manager/manager will be considered as
an absconding employee. The Company shall be entitled to forthwith terminate this
employment without providing any notice or incurring any obligation or liability to pay
any amount or dues to an absconding employee. This employee will also not be eligible
for other HR documents.

BACKGROUND CHECK & REFERENCES

We will conduct a background check and reference check on your previous employment
details. Within ten (10) days of the date mentioned in this offer letter, you are required
to furnish documents regarding education, previous employment and any other
documents that Six DEE Telecom Solutions Private Limited may deem necessary for a
background check. Our authorized partner will contact you in order to conduct the
background check process and you are required to extend your cooperation to them in
facilitating the process by providing relevant details or documents. Your joining us is
contingent upon a satisfactory report on the background check relating to employment,
experience, work history, etc., conducted by a 6D Technologies approved agency

PERFORMANCE MANAGEMENT AND SALARY REVISION

6D has 2 appraisal cycles in a year (April and October). You will fall in (depends on date
of joining). For employees coming with previous experience, if he/ she joins after May
than the appraisal of employee will move to October of next year cycle, Similar! v, fore
anyone joining after November .Any compensation revision decisions will be ba%;%‘f on 5
your performance and company policies prevailing at that point of time. < REGISTRAR

5
i Y
o(Registrar)5|
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INTELLECTUAL PROPERTY RIGHTS

All Intellectual Property Rights and goodwill generated as a result of your employment
with the Company shall be for the benefit of and belong to the Company.

You assign all intellectual property rights of whatever nature, that may arise under or in
connection with the services you provide whilst in employment to the Company.

AMENDMENTS

Subject to applicable laws, the Company reserves the right to amend its terms and
conditions of employment and policies from time to time. Such amendments will be
confirmed to you.

You should retain a copy of this letter for your own records and sign and return
one copy to the Company.

We look forward to you joining us.

Kind regards,
Yours sincerely,

Dipti Yadav

Manager - Human Resources

For and on behalf of

Six Dee Telecom Solutions Private Limited

DECLARATION/ACCEPTANCE BY EMPLOYEE

I assume that all the information furnished by me during the recruitment process is
true and correct.

Six Dee Telecom Solutions Private Limited have the right to initiate any verification of
educational qualifications and previous employments directly or indirectly to validate
the information

I, , s/o/d/o , accept employment with Six
Dee Telecom Solutions Private Limited under the terms and conditions as set out
herein above and undertake to fully comply and abide by the same. I have carefully
read and understood these terms with the help of my legal advisor.

Signature Date
(Nirupadi Bhajantri) A\

© 6D Technologies | Confidential 7
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Smart Delrvered

Ashok Kumar O 29-April-2019
9535133161
ak9535133@gmail.com

Dear Ashok Kumar O,

We welcome you to Six Dee Telecom Solutions Private Limited also known as 6D
Technologies. We are confident that we will build a long and mutually rewarding career
together. We believe that it is individuals like you who can along with all of us build a world-
class company. The guiding principle behind our endeavour to succeed emanates from
three key words - "Bright, Confident and Active".

We sincerely hope that you will grow with us.

Enclosed please find your employment letter and other relevant details about your general
responsibilities.

Duties

You must provide your services exclusively to the Company.
You will promote and expand the business of the Company.

You are expected to comply with all the Company’s rules, policies and procedures from
time to time in force.

You may be required to undertake other duties from time to time as the Company may
reasonably require. If your duties or position with the Company changes for any reason,
then the terms of this Letter will continue to apply, unless expressly varied by the
parties in writing.

During the course of your employment you are expected, at all times, to maintain
professional and responsible standards of conduct/behaviour, attendance and
performance.

In particular you will agree to keep and maintain adequate and current records (in the
form of notes, minutes of meetings, sketches, drawings and in any other form that may
be required by the Company) of the work being undertaken by yourself (including all
inventions and proprietary information as necessary under the Employee Proprietary
Information, Inventions and Non—Competition Agreement). You agree that such records
shall be available to and remain the sole property of the Company at all times.

COMMENCEMENT DATE \

\. L)'(”' -
: - \\L/ -
We would like you to start work as soon as you are free to do so. Please contacu;&f}e%tl @“GY ”’Vf»%
. . =)
Yadav on your start date (will be communicated). weGisTRAR (] RegETar 5
* *
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C:) 6? Technoiogles
GROSS SALARY

We would like to extend our offer to you to join Six Dee Telecom Solutions Private
Limited, at our Bangalore office as Implementation Engineer. Your total cost to
company will be INR 240000 per annum. Details of the salary structure are given in the
annexure attached.

Post successful completion of training/probation period, which depends on your
performance during this period and manager’s feedback, your total cost to company
will be INR 350000 per annum. Details of the salary structure are given in the annexure
attached.

BUSINESS EXPENSES

You will be entitled to be reimbursed for all expenses reasonably and properly incurred
by you in carrying out your duties subject to normal verification and to complying with
such policies as the Company may from time to time have regarding such expenses.

DEDUCTIONS

You agree that the Company may during your employment, or on termination for
whatever reason, deduct from your remuneration any monies due from you to the
Company including but not limited to:

e Any overpayment of salary or expenses or payment made to you by
mistake or misrepresentation; and/or

e Any outstanding loans or advances made to you by the Company;
and/or

e Any debt owed by you to the Company and/or

e Any other deductions permitted under applicable law

PROBATION PERIOD

Probation is a period of trial and its purpose is to find out the suitability of an
employee to hold the post substantively or permanently and the suitability has to be
judged at the time of confirmation. However, an employee on probation can be
terminated during the probation period due to unsatisfactory performance of the
employee and the employer would be justified in the termination.

The first 6 months of your employment will be a probationary period. During this
period you are not eligible for Annual Leave (AL), other than the exceptions
mentioned in the paragraph below.

The Company may extend your probationary period if so deemed necessary if(v the
Company. The Company will confirm to you in writing your permanent posmon u@ﬁw’

the satisfactory completion of your probationary period, or any extension of 'tamsmn

© 6D Technologies | Confidential 3
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ANNUAL LEAVES

The company provides, as a benefit, paid annual leaves for its eligible employees.
Forward requests for time off in advance to your supervisor, who may approve or
deny the request based on company resources & activities. The company is flexible
in approving time off when doing so would not interfere with company operations.
During Probation, you are eligible for 5 Fresher Annual Leave for below reasons,
based on manager/reporting manager’s discretion:

1 —lliness with fever

2 — University Convocation

3 — University Exams

4 — Marriage/ Death (god forbid) in immediate family

5 — Passport related

After probation, you are entitled for 21 leaves in a year (15 April to 315 March).

PLACE OF WORK

The Company may reasonably require you to work at any other department/premises
of the Company whether existing or which may be set up in the future. In the
performance of your duties for the Company, you may reasonably be required to travel,
or require you to work throughout and outside India at client/ partner location of the
Company.

PROFESSIONAL ETHICS AND CONFIDENTIALITY

Your conduct at all-time should reflect observance of the national and local laws and
the rules and regulations of the Company as from time to time in effect. In all dealings
with the Company and its clients and their organization, the highest standards of
propriety and integrity will be expected of you.

NON-COMPETE AND NON-SOLICITATION

During your employment and within one year after the cessation of your employment
with the Company, you agree not to directly or indirectly,

a. carry on, advise, provide services to or be engaged, concerned or interested in,
or associated with, any business or activity which competes with or is in the
same line of business carried on by the Company or its related companies, in
any capacity (whether as principal agent, partner, employee, shareholder, unit
holder, joint ventures, director, trustee, beneficiary, manager, consultant or
adviser) within six months from the termination of this employment agreement;

b. canvass, solicit or endeavor to entice away from the Company or its related
companies, any person who or which at any time during your employment was
or is a client or customer or supplier of the Company or its related companies or
is in the habit of dealing with the Company or any of its related companies; \O}w}s"

c. solicit, interfere with or endeavor to entice away any employee of the C/qgg E;TaRl;l
or any of its related companies; or

© 6D Technologies | Confidential 4
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d. Counsel, procure or otherwise assist any person to do any of the acts referred to
in clauses (ii) and (iii).

TERMINATION

Either party may terminate the employment by giving the other party three months’
notice in writing. Also, the company may terminate your services with immediate effect,
if any, in lieu of notice, even without assigning any reason thereof. Waiver of notice
period is at the sole discretion of the company.

The Company will not be liable to pay the notice pay if you resign from its services and
request that you be relieved with immediate effect. Your resignation will become
effective and final notwithstanding the fact that the communication of acceptance does
not reach you. However, in case any disciplinary proceedings are either contemplated
or pending against you, the Company will have the right not to accept your resignation.

The Company reserves the right to terminate your employment without notice, or pay
in lieu of notice where you are found to have committed an act of gross misconduct.
Your employment with the Company will terminate automatically without any further
notice at the Company’s normal retirement age, which is on the day of your 60%
birthday.

On termination of your employment, you will immediately deliver to the Company all
equipment, software, original and copies of documentation (including documentation
stored in electronic format) and any other property belonging to the Company, which is
in your possession, or under your control.

GOVERNING LAW AND ARBITRATION

This agreement shall be governed by the Laws of India. Any dispute, difference or
question arising out of, in relation to or incidental to this Letter of Employment,
including any dispute as to the existence or validity hereof, shall be first attempted to be
resolved by mutual discussions and negotiations. In the eventuality of the failure of
such negotiations, it shall be referred for arbitration to be conducted in accordance with
the Arbitration and Conciliation Act, 1996. The arbitration will be conducted by a sole
Arbitrator, who shall be appointed with the mutual consent. The venue of Arbitration
shall be Bangalore, and the proceedings will be conducted in the English language.

CONFIDENTIALITY

In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
confidentiality policy of the Company. Therefore, please ensure that you maintain
confidentiality of all the information made available to you, and shall not divuige or
disclose any such Confidential Information except as may be required by the coﬁn.pa Mo
and in the course of your employment. This covenant shall endure duringg%fésur
employment and for a period of one year from the cessation of your employn:2&tkfit
the Company. ‘

© 6D Technologies | Confidential 5
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INDEMNIFICATION

You expressly agree to defend, at your own expense, and will indemnify and hold the
Company harmless from and against any and all claims, demands, damages, injuries,
expenses and liability arising from your acts or omissions, unless such acts are
authorized specifically by the Company.

NOTICE PERIOD

Notice period is considered to start from the point the termination letter is received by
the manager. Notice period for the all the employees are of 3 months. Notice period in
probation period will be 1 month. However when the situation warrants as in the case
of breach of policies the company may decide to terminate the contract with immediate
effect. Company reserves the right to request serving of notice period. Not serving the
notice period will result in forfeiting your FnF Waiver/payment/deduction in such an
event will be at sole discretion of the company.

ABSCONDING

An employee who abstains from their work without intimation and remains untraceable
is referred to as an absconder. An employee not reporting to office for 3 consecutive
working days without informing the reporting manager/manager will be considered as
an absconding employee. The Company shall be entitled to forthwith terminate this
employment without providing any notice or incurring any obligation or liability to pay
any amount or dues to an absconding employee. This employee will also not be eligible
for other HR documents.

BACKGROUND CHECK & REFERENCES

We will conduct a background check and reference check on your previous employment
details. Within ten (10) days of the date mentioned in this offer letter, you are required
to furnish documents regarding education, previous employment and any other
documents that Six DEE Telecom Solutions Private Limited may deem necessary for a
background check. Our authorized partner will contact you in order to conduct the
background check process and you are required to extend your cooperation to them in
facilitating the process by providing relevant details or documents. Your joining us is
contingent upon a satisfactory report on the background check relating to employment,
experience, work history, etc., conducted by a 6D Technologies approved agency

PERFORMANCE MANAGEMENT AND SALARY REVISION

6D has 2 appraisal cycles in a year (April and October). You will fall in (depends on date
of joining). For employees coming with previous experience, if he/ she joins after May
than the appraisal of employee will move to October of next year cycle, Similar! v, fore
anyone joining after November .Any compensation revision decisions will be ba%;%‘f on 5
your performance and company policies prevailing at that point of time. < REGISTRAR

5
i Y
o(Registrar)5|
o ~
* *
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INTELLECTUAL PROPERTY RIGHTS

All Intellectual Property Rights and goodwill generated as a result of your employment
with the Company shall be for the benefit of and belong to the Company.

You assign all intellectual property rights of whatever nature, that may arise under or in
connection with the services you provide whilst in employment to the Company.

AMENDMENTS

Subject to applicable laws, the Company reserves the right to amend its terms and
conditions of employment and policies from time to time. Such amendments will be
confirmed to you.

You should retain a copy of this letter for your own records and sign and return
one copy to the Company.

We look forward to you joining us.

Kind regards,
Yours sincerely,

Dipti Yadav

Manager - Human Resources

For and on behalf of

Six Dee Telecom Solutions Private Limited

DECLARATION/ACCEPTANCE BY EMPLOYEE

I assume that all the information furnished by me during the recruitment process is
true and correct.

Six Dee Telecom Solutions Private Limited have the right to initiate any verification of
educational qualifications and previous employments directly or indirectly to validate
the information

I, , s/o/d/o , accept employment with Six
Dee Telecom Solutions Private Limited under the terms and conditions as set out
herein above and undertake to fully comply and abide by the same. I have carefully
read and understood these terms with the help of my legal advisor.

Signature Date
(Ashok Kumar O) 0
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Smart Delrvered

Jeevan S Singri 29-April-2019
9483601312
jeevanssingri@gmail.com

Dear Jeevan S Singri,

We welcome you to Six Dee Telecom Solutions Private Limited also known as 6D
Technologies. We are confident that we will build a long and mutually rewarding career
together. We believe that it is individuals like you who can along with all of us build a world-
class company. The guiding principle behind our endeavour to succeed emanates from
three key words - "Bright, Confident and Active".

We sincerely hope that you will grow with us.

Enclosed please find your employment letter and other relevant details about your general
responsibilities.

Duties

You must provide your services exclusively to the Company.
You will promote and expand the business of the Company.

You are expected to comply with all the Company’s rules, policies and procedures from
time to time in force.

You may be required to undertake other duties from time to time as the Company may
reasonably require. If your duties or position with the Company changes for any reason,
then the terms of this Letter will continue to apply, unless expressly varied by the
parties in writing.

During the course of your employment you are expected, at all times, to maintain
professional and responsible standards of conduct/behaviour, attendance and
performance.

In particular you will agree to keep and maintain adequate and current records (in the
form of notes, minutes of meetings, sketches, drawings and in any other form that may
be required by the Company) of the work being undertaken by yourself (including all
inventions and proprietary information as necessary under the Employee Proprietary
Information, Inventions and Non—Competition Agreement). You agree that such records
shall be available to and remain the sole property of the Company at all times.

COMMENCEMENT DATE \

\. L)'(”' -
: - \\L/ -
We would like you to start work as soon as you are free to do so. Please contacu;&f}e%tl @“GY ”’Vf»%
. . =)
Yadav on your start date (will be communicated). weGisTRAR (] RegETar 5
* *
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GROSS SALARY

We would like to extend our offer to you to join Six Dee Telecom Solutions Private
Limited, at our Bangalore office as Implementation Engineer. Your total cost to
company will be INR 240000 per annum. Details of the salary structure are given in the
annexure attached.

Post successful completion of training/probation period, which depends on your
performance during this period and manager’s feedback, your total cost to company
will be INR 350000 per annum. Details of the salary structure are given in the annexure
attached.

BUSINESS EXPENSES

You will be entitled to be reimbursed for all expenses reasonably and properly incurred
by you in carrying out your duties subject to normal verification and to complying with
such policies as the Company may from time to time have regarding such expenses.

DEDUCTIONS

You agree that the Company may during your employment, or on termination for
whatever reason, deduct from your remuneration any monies due from you to the
Company including but not limited to:

e Any overpayment of salary or expenses or payment made to you by
mistake or misrepresentation; and/or

e Any outstanding loans or advances made to you by the Company;
and/or

e Any debt owed by you to the Company and/or

e Any other deductions permitted under applicable law

PROBATION PERIOD

Probation is a period of trial and its purpose is to find out the suitability of an
employee to hold the post substantively or permanently and the suitability has to be
judged at the time of confirmation. However, an employee on probation can be
terminated during the probation period due to unsatisfactory performance of the
employee and the employer would be justified in the termination.

The first 6 months of your employment will be a probationary period. During this
period you are not eligible for Annual Leave (AL), other than the exceptions
mentioned in the paragraph below.

The Company may extend your probationary period if so deemed necessary if(v the
Company. The Company will confirm to you in writing your permanent posmon u@ﬁw’

the satisfactory completion of your probationary period, or any extension of 'tamsmn
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ANNUAL LEAVES

The company provides, as a benefit, paid annual leaves for its eligible employees.
Forward requests for time off in advance to your supervisor, who may approve or
deny the request based on company resources & activities. The company is flexible
in approving time off when doing so would not interfere with company operations.
During Probation, you are eligible for 5 Fresher Annual Leave for below reasons,
based on manager/reporting manager’s discretion:

1 —lliness with fever

2 — University Convocation

3 — University Exams

4 — Marriage/ Death (god forbid) in immediate family

5 — Passport related

After probation, you are entitled for 21 leaves in a year (15 April to 315 March).

PLACE OF WORK

The Company may reasonably require you to work at any other department/premises
of the Company whether existing or which may be set up in the future. In the
performance of your duties for the Company, you may reasonably be required to travel,
or require you to work throughout and outside India at client/ partner location of the
Company.

PROFESSIONAL ETHICS AND CONFIDENTIALITY

Your conduct at all-time should reflect observance of the national and local laws and
the rules and regulations of the Company as from time to time in effect. In all dealings
with the Company and its clients and their organization, the highest standards of
propriety and integrity will be expected of you.

NON-COMPETE AND NON-SOLICITATION

During your employment and within one year after the cessation of your employment
with the Company, you agree not to directly or indirectly,

a. carry on, advise, provide services to or be engaged, concerned or interested in,
or associated with, any business or activity which competes with or is in the
same line of business carried on by the Company or its related companies, in
any capacity (whether as principal agent, partner, employee, shareholder, unit
holder, joint ventures, director, trustee, beneficiary, manager, consultant or
adviser) within six months from the termination of this employment agreement;

b. canvass, solicit or endeavor to entice away from the Company or its related
companies, any person who or which at any time during your employment was
or is a client or customer or supplier of the Company or its related companies or
is in the habit of dealing with the Company or any of its related companies; \O}w}s"

c. solicit, interfere with or endeavor to entice away any employee of the C/qgg E;TaRl;l
or any of its related companies; or

© 6D Technologies | Confidential 4



i

d. Counsel, procure or otherwise assist any person to do any of the acts referred to
in clauses (ii) and (iii).

TERMINATION

Either party may terminate the employment by giving the other party three months’
notice in writing. Also, the company may terminate your services with immediate effect,
if any, in lieu of notice, even without assigning any reason thereof. Waiver of notice
period is at the sole discretion of the company.

The Company will not be liable to pay the notice pay if you resign from its services and
request that you be relieved with immediate effect. Your resignation will become
effective and final notwithstanding the fact that the communication of acceptance does
not reach you. However, in case any disciplinary proceedings are either contemplated
or pending against you, the Company will have the right not to accept your resignation.

The Company reserves the right to terminate your employment without notice, or pay
in lieu of notice where you are found to have committed an act of gross misconduct.
Your employment with the Company will terminate automatically without any further
notice at the Company’s normal retirement age, which is on the day of your 60%
birthday.

On termination of your employment, you will immediately deliver to the Company all
equipment, software, original and copies of documentation (including documentation
stored in electronic format) and any other property belonging to the Company, which is
in your possession, or under your control.

GOVERNING LAW AND ARBITRATION

This agreement shall be governed by the Laws of India. Any dispute, difference or
question arising out of, in relation to or incidental to this Letter of Employment,
including any dispute as to the existence or validity hereof, shall be first attempted to be
resolved by mutual discussions and negotiations. In the eventuality of the failure of
such negotiations, it shall be referred for arbitration to be conducted in accordance with
the Arbitration and Conciliation Act, 1996. The arbitration will be conducted by a sole
Arbitrator, who shall be appointed with the mutual consent. The venue of Arbitration
shall be Bangalore, and the proceedings will be conducted in the English language.

CONFIDENTIALITY

In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
confidentiality policy of the Company. Therefore, please ensure that you maintain
confidentiality of all the information made available to you, and shall not divuige or
disclose any such Confidential Information except as may be required by the coﬁn.pa Mo
and in the course of your employment. This covenant shall endure duringg%fésur
employment and for a period of one year from the cessation of your employn:2&tkfit
the Company. ‘

© 6D Technologies | Confidential 5
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INDEMNIFICATION

You expressly agree to defend, at your own expense, and will indemnify and hold the
Company harmless from and against any and all claims, demands, damages, injuries,
expenses and liability arising from your acts or omissions, unless such acts are
authorized specifically by the Company.

NOTICE PERIOD

Notice period is considered to start from the point the termination letter is received by
the manager. Notice period for the all the employees are of 3 months. Notice period in
probation period will be 1 month. However when the situation warrants as in the case
of breach of policies the company may decide to terminate the contract with immediate
effect. Company reserves the right to request serving of notice period. Not serving the
notice period will result in forfeiting your FnF Waiver/payment/deduction in such an
event will be at sole discretion of the company.

ABSCONDING

An employee who abstains from their work without intimation and remains untraceable
is referred to as an absconder. An employee not reporting to office for 3 consecutive
working days without informing the reporting manager/manager will be considered as
an absconding employee. The Company shall be entitled to forthwith terminate this
employment without providing any notice or incurring any obligation or liability to pay
any amount or dues to an absconding employee. This employee will also not be eligible
for other HR documents.

BACKGROUND CHECK & REFERENCES

We will conduct a background check and reference check on your previous employment
details. Within ten (10) days of the date mentioned in this offer letter, you are required
to furnish documents regarding education, previous employment and any other
documents that Six DEE Telecom Solutions Private Limited may deem necessary for a
background check. Our authorized partner will contact you in order to conduct the
background check process and you are required to extend your cooperation to them in
facilitating the process by providing relevant details or documents. Your joining us is
contingent upon a satisfactory report on the background check relating to employment,
experience, work history, etc., conducted by a 6D Technologies approved agency

PERFORMANCE MANAGEMENT AND SALARY REVISION

6D has 2 appraisal cycles in a year (April and October). You will fall in (depends on date
of joining). For employees coming with previous experience, if he/ she joins after May
than the appraisal of employee will move to October of next year cycle, Similar! v, fore
anyone joining after November .Any compensation revision decisions will be ba%;%‘f on 5
your performance and company policies prevailing at that point of time. < REGISTRAR

5
i Y
o(Registrar)5|
o ~
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INTELLECTUAL PROPERTY RIGHTS

All Intellectual Property Rights and goodwill generated as a result of your employment
with the Company shall be for the benefit of and belong to the Company.

You assign all intellectual property rights of whatever nature, that may arise under or in
connection with the services you provide whilst in employment to the Company.

AMENDMENTS

Subject to applicable laws, the Company reserves the right to amend its terms and
conditions of employment and policies from time to time. Such amendments will be
confirmed to you.

You should retain a copy of this letter for your own records and sign and return
one copy to the Company.

We look forward to you joining us.

Kind regards,
Yours sincerely,

Dipti Yadav

Manager - Human Resources

For and on behalf of

Six Dee Telecom Solutions Private Limited

DECLARATION/ACCEPTANCE BY EMPLOYEE

I assume that all the information furnished by me during the recruitment process is
true and correct.

Six Dee Telecom Solutions Private Limited have the right to initiate any verification of
educational qualifications and previous employments directly or indirectly to validate
the information

I, , s/o/d/o , accept employment with Six
Dee Telecom Solutions Private Limited under the terms and conditions as set out
herein above and undertake to fully comply and abide by the same. I have carefully
read and understood these terms with the help of my legal advisor.

Signature Date
(Jeevan S Singri) 0
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Smart Delrvered

Akshay U Kamath 29-April-2019
7022489924
aktgreat@gmail.com

Dear Akshay U Kamath,

We welcome you to Six Dee Telecom Solutions Private Limited also known as 6D
Technologies. We are confident that we will build a long and mutually rewarding career
together. We believe that it is individuals like you who can along with all of us build a world-
class company. The guiding principle behind our endeavour to succeed emanates from
three key words - "Bright, Confident and Active".

We sincerely hope that you will grow with us.

Enclosed please find your employment letter and other relevant details about your general
responsibilities.

Duties

You must provide your services exclusively to the Company.
You will promote and expand the business of the Company.

You are expected to comply with all the Company’s rules, policies and procedures from
time to time in force.

You may be required to undertake other duties from time to time as the Company may
reasonably require. If your duties or position with the Company changes for any reason,
then the terms of this Letter will continue to apply, unless expressly varied by the
parties in writing.

During the course of your employment you are expected, at all times, to maintain
professional and responsible standards of conduct/behaviour, attendance and
performance.

In particular you will agree to keep and maintain adequate and current records (in the
form of notes, minutes of meetings, sketches, drawings and in any other form that may
be required by the Company) of the work being undertaken by yourself (including all
inventions and proprietary information as necessary under the Employee Proprietary
Information, Inventions and Non—Competition Agreement). You agree that such records
shall be available to and remain the sole property of the Company at all times.

COMMENCEMENT DATE \

\. L)'(”' -
: - \\L/ -
We would like you to start work as soon as you are free to do so. Please contacu;&f}e%tl @“GY ”’Vf»%
. . =)
Yadav on your start date (will be communicated). weGisTRAR (] RegETar 5
* *
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C:) 6? Technoiogles
GROSS SALARY

We would like to extend our offer to you to join Six Dee Telecom Solutions Private
Limited, at our Bangalore office as Implementation Engineer. Your total cost to
company will be INR 240000 per annum. Details of the salary structure are given in the
annexure attached.

Post successful completion of training/probation period, which depends on your
performance during this period and manager’s feedback, your total cost to company
will be INR 350000 per annum. Details of the salary structure are given in the annexure
attached.

BUSINESS EXPENSES

You will be entitled to be reimbursed for all expenses reasonably and properly incurred
by you in carrying out your duties subject to normal verification and to complying with
such policies as the Company may from time to time have regarding such expenses.

DEDUCTIONS

You agree that the Company may during your employment, or on termination for
whatever reason, deduct from your remuneration any monies due from you to the
Company including but not limited to:

e Any overpayment of salary or expenses or payment made to you by
mistake or misrepresentation; and/or

e Any outstanding loans or advances made to you by the Company;
and/or

e Any debt owed by you to the Company and/or

e Any other deductions permitted under applicable law

PROBATION PERIOD

Probation is a period of trial and its purpose is to find out the suitability of an
employee to hold the post substantively or permanently and the suitability has to be
judged at the time of confirmation. However, an employee on probation can be
terminated during the probation period due to unsatisfactory performance of the
employee and the employer would be justified in the termination.

The first 6 months of your employment will be a probationary period. During this
period you are not eligible for Annual Leave (AL), other than the exceptions
mentioned in the paragraph below.

The Company may extend your probationary period if so deemed necessary if(v the
Company. The Company will confirm to you in writing your permanent posmon u@ﬁw’

the satisfactory completion of your probationary period, or any extension of 'tamsmn
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ANNUAL LEAVES

The company provides, as a benefit, paid annual leaves for its eligible employees.
Forward requests for time off in advance to your supervisor, who may approve or
deny the request based on company resources & activities. The company is flexible
in approving time off when doing so would not interfere with company operations.
During Probation, you are eligible for 5 Fresher Annual Leave for below reasons,
based on manager/reporting manager’s discretion:

1 —lliness with fever

2 — University Convocation

3 — University Exams

4 — Marriage/ Death (god forbid) in immediate family

5 — Passport related

After probation, you are entitled for 21 leaves in a year (15 April to 315 March).

PLACE OF WORK

The Company may reasonably require you to work at any other department/premises
of the Company whether existing or which may be set up in the future. In the
performance of your duties for the Company, you may reasonably be required to travel,
or require you to work throughout and outside India at client/ partner location of the
Company.

PROFESSIONAL ETHICS AND CONFIDENTIALITY

Your conduct at all-time should reflect observance of the national and local laws and
the rules and regulations of the Company as from time to time in effect. In all dealings
with the Company and its clients and their organization, the highest standards of
propriety and integrity will be expected of you.

NON-COMPETE AND NON-SOLICITATION

During your employment and within one year after the cessation of your employment
with the Company, you agree not to directly or indirectly,

a. carry on, advise, provide services to or be engaged, concerned or interested in,
or associated with, any business or activity which competes with or is in the
same line of business carried on by the Company or its related companies, in
any capacity (whether as principal agent, partner, employee, shareholder, unit
holder, joint ventures, director, trustee, beneficiary, manager, consultant or
adviser) within six months from the termination of this employment agreement;

b. canvass, solicit or endeavor to entice away from the Company or its related
companies, any person who or which at any time during your employment was
or is a client or customer or supplier of the Company or its related companies or
is in the habit of dealing with the Company or any of its related companies; \O}w}s"

c. solicit, interfere with or endeavor to entice away any employee of the C/qgg E;TaRl;l
or any of its related companies; or

© 6D Technologies | Confidential 4
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d. Counsel, procure or otherwise assist any person to do any of the acts referred to
in clauses (ii) and (iii).

TERMINATION

Either party may terminate the employment by giving the other party three months’
notice in writing. Also, the company may terminate your services with immediate effect,
if any, in lieu of notice, even without assigning any reason thereof. Waiver of notice
period is at the sole discretion of the company.

The Company will not be liable to pay the notice pay if you resign from its services and
request that you be relieved with immediate effect. Your resignation will become
effective and final notwithstanding the fact that the communication of acceptance does
not reach you. However, in case any disciplinary proceedings are either contemplated
or pending against you, the Company will have the right not to accept your resignation.

The Company reserves the right to terminate your employment without notice, or pay
in lieu of notice where you are found to have committed an act of gross misconduct.
Your employment with the Company will terminate automatically without any further
notice at the Company’s normal retirement age, which is on the day of your 60%
birthday.

On termination of your employment, you will immediately deliver to the Company all
equipment, software, original and copies of documentation (including documentation
stored in electronic format) and any other property belonging to the Company, which is
in your possession, or under your control.

GOVERNING LAW AND ARBITRATION

This agreement shall be governed by the Laws of India. Any dispute, difference or
question arising out of, in relation to or incidental to this Letter of Employment,
including any dispute as to the existence or validity hereof, shall be first attempted to be
resolved by mutual discussions and negotiations. In the eventuality of the failure of
such negotiations, it shall be referred for arbitration to be conducted in accordance with
the Arbitration and Conciliation Act, 1996. The arbitration will be conducted by a sole
Arbitrator, who shall be appointed with the mutual consent. The venue of Arbitration
shall be Bangalore, and the proceedings will be conducted in the English language.

CONFIDENTIALITY

In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
confidentiality policy of the Company. Therefore, please ensure that you maintain
confidentiality of all the information made available to you, and shall not divuige or
disclose any such Confidential Information except as may be required by the coﬁn.pa Mo
and in the course of your employment. This covenant shall endure duringg%fésur
employment and for a period of one year from the cessation of your employn:2&tkfit
the Company. ‘

© 6D Technologies | Confidential 5
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INDEMNIFICATION

You expressly agree to defend, at your own expense, and will indemnify and hold the
Company harmless from and against any and all claims, demands, damages, injuries,
expenses and liability arising from your acts or omissions, unless such acts are
authorized specifically by the Company.

NOTICE PERIOD

Notice period is considered to start from the point the termination letter is received by
the manager. Notice period for the all the employees are of 3 months. Notice period in
probation period will be 1 month. However when the situation warrants as in the case
of breach of policies the company may decide to terminate the contract with immediate
effect. Company reserves the right to request serving of notice period. Not serving the
notice period will result in forfeiting your FnF Waiver/payment/deduction in such an
event will be at sole discretion of the company.

ABSCONDING

An employee who abstains from their work without intimation and remains untraceable
is referred to as an absconder. An employee not reporting to office for 3 consecutive
working days without informing the reporting manager/manager will be considered as
an absconding employee. The Company shall be entitled to forthwith terminate this
employment without providing any notice or incurring any obligation or liability to pay
any amount or dues to an absconding employee. This employee will also not be eligible
for other HR documents.

BACKGROUND CHECK & REFERENCES

We will conduct a background check and reference check on your previous employment
details. Within ten (10) days of the date mentioned in this offer letter, you are required
to furnish documents regarding education, previous employment and any other
documents that Six DEE Telecom Solutions Private Limited may deem necessary for a
background check. Our authorized partner will contact you in order to conduct the
background check process and you are required to extend your cooperation to them in
facilitating the process by providing relevant details or documents. Your joining us is
contingent upon a satisfactory report on the background check relating to employment,
experience, work history, etc., conducted by a 6D Technologies approved agency

PERFORMANCE MANAGEMENT AND SALARY REVISION

6D has 2 appraisal cycles in a year (April and October). You will fall in (depends on date
of joining). For employees coming with previous experience, if he/ she joins after May
than the appraisal of employee will move to October of next year cycle, Similar! v, fore
anyone joining after November .Any compensation revision decisions will be ba%;%‘f on 5
your performance and company policies prevailing at that point of time. < REGISTRAR

5
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INTELLECTUAL PROPERTY RIGHTS

All Intellectual Property Rights and goodwill generated as a result of your employment
with the Company shall be for the benefit of and belong to the Company.

You assign all intellectual property rights of whatever nature, that may arise under or in
connection with the services you provide whilst in employment to the Company.

AMENDMENTS

Subject to applicable laws, the Company reserves the right to amend its terms and
conditions of employment and policies from time to time. Such amendments will be
confirmed to you.

You should retain a copy of this letter for your own records and sign and return
one copy to the Company.

We look forward to you joining us.

Kind regards,
Yours sincerely,

Dipti Yadav

Manager - Human Resources

For and on behalf of

Six Dee Telecom Solutions Private Limited

DECLARATION/ACCEPTANCE BY EMPLOYEE

I assume that all the information furnished by me during the recruitment process is
true and correct.

Six Dee Telecom Solutions Private Limited have the right to initiate any verification of
educational qualifications and previous employments directly or indirectly to validate
the information

I, , s/o/d/o , accept employment with Six
Dee Telecom Solutions Private Limited under the terms and conditions as set out
herein above and undertake to fully comply and abide by the same. I have carefully
read and understood these terms with the help of my legal advisor.

Signature Date
(Akshay U Kamath) 0

© 6D Technologies | Confidential 7
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Jishnu.S.Anand 29-April-2019
9497744179
jishnuanand1996@gmail.com

Dear Jishnu.S.Anand,

We welcome you to Six Dee Telecom Solutions Private Limited also known as 6D
Technologies. We are confident that we will build a long and mutually rewarding career
together. We believe that it is individuals like you who can along with all of us build a world-
class company. The guiding principle behind our endeavour to succeed emanates from
three key words - "Bright, Confident and Active".

We sincerely hope that you will grow with us.

Enclosed please find your employment letter and other relevant details about your general
responsibilities.

Duties

You must provide your services exclusively to the Company.
You will promote and expand the business of the Company.

You are expected to comply with all the Company’s rules, policies and procedures from
time to time in force.

You may be required to undertake other duties from time to time as the Company may
reasonably require. If your duties or position with the Company changes for any reason,
then the terms of this Letter will continue to apply, unless expressly varied by the
parties in writing.

During the course of your employment you are expected, at all times, to maintain
professional and responsible standards of conduct/behaviour, attendance and
performance.

In particular you will agree to keep and maintain adequate and current records (in the
form of notes, minutes of meetings, sketches, drawings and in any other form that may
be required by the Company) of the work being undertaken by yourself (including all
inventions and proprietary information as necessary under the Employee Proprietary
Information, Inventions and Non—Competition Agreement). You agree that such records
shall be available to and remain the sole property of the Company at all times.

COMMENCEMENT DATE \

\. L)'(”' -
: - \\L/ -
We would like you to start work as soon as you are free to do so. Please contacu;&f}e%tl @“GY ”’Vf»%
. . =)
Yadav on your start date (will be communicated). weGisTRAR (] RegETar 5
* *
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C:) 6? Technoiogles
GROSS SALARY

We would like to extend our offer to you to join Six Dee Telecom Solutions Private
Limited, at our Bangalore office as Implementation Engineer. Your total cost to
company will be INR 240000 per annum. Details of the salary structure are given in the
annexure attached.

Post successful completion of training/probation period, which depends on your
performance during this period and manager’s feedback, your total cost to company
will be INR 350000 per annum. Details of the salary structure are given in the annexure
attached.

BUSINESS EXPENSES

You will be entitled to be reimbursed for all expenses reasonably and properly incurred
by you in carrying out your duties subject to normal verification and to complying with
such policies as the Company may from time to time have regarding such expenses.

DEDUCTIONS

You agree that the Company may during your employment, or on termination for
whatever reason, deduct from your remuneration any monies due from you to the
Company including but not limited to:

e Any overpayment of salary or expenses or payment made to you by
mistake or misrepresentation; and/or

e Any outstanding loans or advances made to you by the Company;
and/or

e Any debt owed by you to the Company and/or

e Any other deductions permitted under applicable law

PROBATION PERIOD

Probation is a period of trial and its purpose is to find out the suitability of an
employee to hold the post substantively or permanently and the suitability has to be
judged at the time of confirmation. However, an employee on probation can be
terminated during the probation period due to unsatisfactory performance of the
employee and the employer would be justified in the termination.

The first 6 months of your employment will be a probationary period. During this
period you are not eligible for Annual Leave (AL), other than the exceptions
mentioned in the paragraph below.

The Company may extend your probationary period if so deemed necessary if(v the
Company. The Company will confirm to you in writing your permanent posmon u@ﬁw’

the satisfactory completion of your probationary period, or any extension of 'tamsmn

© 6D Technologies | Confidential 3



i

ANNUAL LEAVES

The company provides, as a benefit, paid annual leaves for its eligible employees.
Forward requests for time off in advance to your supervisor, who may approve or
deny the request based on company resources & activities. The company is flexible
in approving time off when doing so would not interfere with company operations.
During Probation, you are eligible for 5 Fresher Annual Leave for below reasons,
based on manager/reporting manager’s discretion:

1 —lliness with fever

2 — University Convocation

3 — University Exams

4 — Marriage/ Death (god forbid) in immediate family

5 — Passport related

After probation, you are entitled for 21 leaves in a year (15 April to 315 March).

PLACE OF WORK

The Company may reasonably require you to work at any other department/premises
of the Company whether existing or which may be set up in the future. In the
performance of your duties for the Company, you may reasonably be required to travel,
or require you to work throughout and outside India at client/ partner location of the
Company.

PROFESSIONAL ETHICS AND CONFIDENTIALITY

Your conduct at all-time should reflect observance of the national and local laws and
the rules and regulations of the Company as from time to time in effect. In all dealings
with the Company and its clients and their organization, the highest standards of
propriety and integrity will be expected of you.

NON-COMPETE AND NON-SOLICITATION

During your employment and within one year after the cessation of your employment
with the Company, you agree not to directly or indirectly,

a. carry on, advise, provide services to or be engaged, concerned or interested in,
or associated with, any business or activity which competes with or is in the
same line of business carried on by the Company or its related companies, in
any capacity (whether as principal agent, partner, employee, shareholder, unit
holder, joint ventures, director, trustee, beneficiary, manager, consultant or
adviser) within six months from the termination of this employment agreement;

b. canvass, solicit or endeavor to entice away from the Company or its related
companies, any person who or which at any time during your employment was
or is a client or customer or supplier of the Company or its related companies or
is in the habit of dealing with the Company or any of its related companies; \O}w}s"

c. solicit, interfere with or endeavor to entice away any employee of the C/qgg E;TaRl;l
or any of its related companies; or

© 6D Technologies | Confidential 4
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d. Counsel, procure or otherwise assist any person to do any of the acts referred to
in clauses (ii) and (iii).

TERMINATION

Either party may terminate the employment by giving the other party three months’
notice in writing. Also, the company may terminate your services with immediate effect,
if any, in lieu of notice, even without assigning any reason thereof. Waiver of notice
period is at the sole discretion of the company.

The Company will not be liable to pay the notice pay if you resign from its services and
request that you be relieved with immediate effect. Your resignation will become
effective and final notwithstanding the fact that the communication of acceptance does
not reach you. However, in case any disciplinary proceedings are either contemplated
or pending against you, the Company will have the right not to accept your resignation.

The Company reserves the right to terminate your employment without notice, or pay
in lieu of notice where you are found to have committed an act of gross misconduct.
Your employment with the Company will terminate automatically without any further
notice at the Company’s normal retirement age, which is on the day of your 60%
birthday.

On termination of your employment, you will immediately deliver to the Company all
equipment, software, original and copies of documentation (including documentation
stored in electronic format) and any other property belonging to the Company, which is
in your possession, or under your control.

GOVERNING LAW AND ARBITRATION

This agreement shall be governed by the Laws of India. Any dispute, difference or
question arising out of, in relation to or incidental to this Letter of Employment,
including any dispute as to the existence or validity hereof, shall be first attempted to be
resolved by mutual discussions and negotiations. In the eventuality of the failure of
such negotiations, it shall be referred for arbitration to be conducted in accordance with
the Arbitration and Conciliation Act, 1996. The arbitration will be conducted by a sole
Arbitrator, who shall be appointed with the mutual consent. The venue of Arbitration
shall be Bangalore, and the proceedings will be conducted in the English language.

CONFIDENTIALITY

In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
confidentiality policy of the Company. Therefore, please ensure that you maintain
confidentiality of all the information made available to you, and shall not divuige or
disclose any such Confidential Information except as may be required by the coﬁn.pa Mo
and in the course of your employment. This covenant shall endure duringg%fésur
employment and for a period of one year from the cessation of your employn:2&tkfit
the Company. ‘

© 6D Technologies | Confidential 5
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INDEMNIFICATION

You expressly agree to defend, at your own expense, and will indemnify and hold the
Company harmless from and against any and all claims, demands, damages, injuries,
expenses and liability arising from your acts or omissions, unless such acts are
authorized specifically by the Company.

NOTICE PERIOD

Notice period is considered to start from the point the termination letter is received by
the manager. Notice period for the all the employees are of 3 months. Notice period in
probation period will be 1 month. However when the situation warrants as in the case
of breach of policies the company may decide to terminate the contract with immediate
effect. Company reserves the right to request serving of notice period. Not serving the
notice period will result in forfeiting your FnF Waiver/payment/deduction in such an
event will be at sole discretion of the company.

ABSCONDING

An employee who abstains from their work without intimation and remains untraceable
is referred to as an absconder. An employee not reporting to office for 3 consecutive
working days without informing the reporting manager/manager will be considered as
an absconding employee. The Company shall be entitled to forthwith terminate this
employment without providing any notice or incurring any obligation or liability to pay
any amount or dues to an absconding employee. This employee will also not be eligible
for other HR documents.

BACKGROUND CHECK & REFERENCES

We will conduct a background check and reference check on your previous employment
details. Within ten (10) days of the date mentioned in this offer letter, you are required
to furnish documents regarding education, previous employment and any other
documents that Six DEE Telecom Solutions Private Limited may deem necessary for a
background check. Our authorized partner will contact you in order to conduct the
background check process and you are required to extend your cooperation to them in
facilitating the process by providing relevant details or documents. Your joining us is
contingent upon a satisfactory report on the background check relating to employment,
experience, work history, etc., conducted by a 6D Technologies approved agency

PERFORMANCE MANAGEMENT AND SALARY REVISION

6D has 2 appraisal cycles in a year (April and October). You will fall in (depends on date
of joining). For employees coming with previous experience, if he/ she joins after May
than the appraisal of employee will move to October of next year cycle, Similar! v, fore
anyone joining after November .Any compensation revision decisions will be ba%;%‘f on 5
your performance and company policies prevailing at that point of time. < REGISTRAR
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INTELLECTUAL PROPERTY RIGHTS

All Intellectual Property Rights and goodwill generated as a result of your employment
with the Company shall be for the benefit of and belong to the Company.

You assign all intellectual property rights of whatever nature, that may arise under or in
connection with the services you provide whilst in employment to the Company.

AMENDMENTS

Subject to applicable laws, the Company reserves the right to amend its terms and
conditions of employment and policies from time to time. Such amendments will be
confirmed to you.

You should retain a copy of this letter for your own records and sign and return
one copy to the Company.

We look forward to you joining us.

Kind regards,
Yours sincerely,

Dipti Yadav

Manager - Human Resources

For and on behalf of

Six Dee Telecom Solutions Private Limited

DECLARATION/ACCEPTANCE BY EMPLOYEE

I assume that all the information furnished by me during the recruitment process is
true and correct.

Six Dee Telecom Solutions Private Limited have the right to initiate any verification of
educational qualifications and previous employments directly or indirectly to validate
the information

I, , s/o/d/o , accept employment with Six
Dee Telecom Solutions Private Limited under the terms and conditions as set out
herein above and undertake to fully comply and abide by the same. I have carefully
read and understood these terms with the help of my legal advisor.

Signature Date
(Jishnu.S.Anand) \

© 6D Technologies | Confidential 7
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Smart Delrvered

A S Sreeparvathi 29-April-2019
7349429197
parvathianil1997@gmail.com

Dear A S Sreeparvathi,

We welcome you to Six Dee Telecom Solutions Private Limited also known as 6D
Technologies. We are confident that we will build a long and mutually rewarding career
together. We believe that it is individuals like you who can along with all of us build a world-
class company. The guiding principle behind our endeavour to succeed emanates from
three key words - "Bright, Confident and Active".

We sincerely hope that you will grow with us.

Enclosed please find your employment letter and other relevant details about your general
responsibilities.

Duties

You must provide your services exclusively to the Company.
You will promote and expand the business of the Company.

You are expected to comply with all the Company’s rules, policies and procedures from
time to time in force.

You may be required to undertake other duties from time to time as the Company may
reasonably require. If your duties or position with the Company changes for any reason,
then the terms of this Letter will continue to apply, unless expressly varied by the
parties in writing.

During the course of your employment you are expected, at all times, to maintain
professional and responsible standards of conduct/behaviour, attendance and
performance.

In particular you will agree to keep and maintain adequate and current records (in the
form of notes, minutes of meetings, sketches, drawings and in any other form that may
be required by the Company) of the work being undertaken by yourself (including all
inventions and proprietary information as necessary under the Employee Proprietary
Information, Inventions and Non—Competition Agreement). You agree that such records
shall be available to and remain the sole property of the Company at all times.

COMMENCEMENT DATE \

\. L)'(”' -
: - \\L/ -
We would like you to start work as soon as you are free to do so. Please contacu;&f}e%tl @“GY ”’Vf»%
. . =)
Yadav on your start date (will be communicated). weGisTRAR (] RegETar 5
* *
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C:) 6? Technoiogles
GROSS SALARY

We would like to extend our offer to you to join Six Dee Telecom Solutions Private
Limited, at our Bangalore office as Implementation Engineer. Your total cost to
company will be INR 240000 per annum. Details of the salary structure are given in the
annexure attached.

Post successful completion of training/probation period, which depends on your
performance during this period and manager’s feedback, your total cost to company
will be INR 350000 per annum. Details of the salary structure are given in the annexure
attached.

BUSINESS EXPENSES

You will be entitled to be reimbursed for all expenses reasonably and properly incurred
by you in carrying out your duties subject to normal verification and to complying with
such policies as the Company may from time to time have regarding such expenses.

DEDUCTIONS

You agree that the Company may during your employment, or on termination for
whatever reason, deduct from your remuneration any monies due from you to the
Company including but not limited to:

e Any overpayment of salary or expenses or payment made to you by
mistake or misrepresentation; and/or

e Any outstanding loans or advances made to you by the Company;
and/or

e Any debt owed by you to the Company and/or

e Any other deductions permitted under applicable law

PROBATION PERIOD

Probation is a period of trial and its purpose is to find out the suitability of an
employee to hold the post substantively or permanently and the suitability has to be
judged at the time of confirmation. However, an employee on probation can be
terminated during the probation period due to unsatisfactory performance of the
employee and the employer would be justified in the termination.

The first 6 months of your employment will be a probationary period. During this
period you are not eligible for Annual Leave (AL), other than the exceptions
mentioned in the paragraph below.

The Company may extend your probationary period if so deemed necessary if(v the
Company. The Company will confirm to you in writing your permanent posmon u@ﬁw’

the satisfactory completion of your probationary period, or any extension of 'tamsmn
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ANNUAL LEAVES

The company provides, as a benefit, paid annual leaves for its eligible employees.
Forward requests for time off in advance to your supervisor, who may approve or
deny the request based on company resources & activities. The company is flexible
in approving time off when doing so would not interfere with company operations.
During Probation, you are eligible for 5 Fresher Annual Leave for below reasons,
based on manager/reporting manager’s discretion:

1 —lliness with fever

2 — University Convocation

3 — University Exams

4 — Marriage/ Death (god forbid) in immediate family

5 — Passport related

After probation, you are entitled for 21 leaves in a year (15 April to 315 March).

PLACE OF WORK

The Company may reasonably require you to work at any other department/premises
of the Company whether existing or which may be set up in the future. In the
performance of your duties for the Company, you may reasonably be required to travel,
or require you to work throughout and outside India at client/ partner location of the
Company.

PROFESSIONAL ETHICS AND CONFIDENTIALITY

Your conduct at all-time should reflect observance of the national and local laws and
the rules and regulations of the Company as from time to time in effect. In all dealings
with the Company and its clients and their organization, the highest standards of
propriety and integrity will be expected of you.

NON-COMPETE AND NON-SOLICITATION

During your employment and within one year after the cessation of your employment
with the Company, you agree not to directly or indirectly,

a. carry on, advise, provide services to or be engaged, concerned or interested in,
or associated with, any business or activity which competes with or is in the
same line of business carried on by the Company or its related companies, in
any capacity (whether as principal agent, partner, employee, shareholder, unit
holder, joint ventures, director, trustee, beneficiary, manager, consultant or
adviser) within six months from the termination of this employment agreement;

b. canvass, solicit or endeavor to entice away from the Company or its related
companies, any person who or which at any time during your employment was
or is a client or customer or supplier of the Company or its related companies or
is in the habit of dealing with the Company or any of its related companies; \O}w}s"

c. solicit, interfere with or endeavor to entice away any employee of the C/qgg E;TaRl;l
or any of its related companies; or

© 6D Technologies | Confidential 4
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d. Counsel, procure or otherwise assist any person to do any of the acts referred to
in clauses (ii) and (iii).

TERMINATION

Either party may terminate the employment by giving the other party three months’
notice in writing. Also, the company may terminate your services with immediate effect,
if any, in lieu of notice, even without assigning any reason thereof. Waiver of notice
period is at the sole discretion of the company.

The Company will not be liable to pay the notice pay if you resign from its services and
request that you be relieved with immediate effect. Your resignation will become
effective and final notwithstanding the fact that the communication of acceptance does
not reach you. However, in case any disciplinary proceedings are either contemplated
or pending against you, the Company will have the right not to accept your resignation.

The Company reserves the right to terminate your employment without notice, or pay
in lieu of notice where you are found to have committed an act of gross misconduct.
Your employment with the Company will terminate automatically without any further
notice at the Company’s normal retirement age, which is on the day of your 60%
birthday.

On termination of your employment, you will immediately deliver to the Company all
equipment, software, original and copies of documentation (including documentation
stored in electronic format) and any other property belonging to the Company, which is
in your possession, or under your control.

GOVERNING LAW AND ARBITRATION

This agreement shall be governed by the Laws of India. Any dispute, difference or
question arising out of, in relation to or incidental to this Letter of Employment,
including any dispute as to the existence or validity hereof, shall be first attempted to be
resolved by mutual discussions and negotiations. In the eventuality of the failure of
such negotiations, it shall be referred for arbitration to be conducted in accordance with
the Arbitration and Conciliation Act, 1996. The arbitration will be conducted by a sole
Arbitrator, who shall be appointed with the mutual consent. The venue of Arbitration
shall be Bangalore, and the proceedings will be conducted in the English language.

CONFIDENTIALITY

In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
confidentiality policy of the Company. Therefore, please ensure that you maintain
confidentiality of all the information made available to you, and shall not divuige or
disclose any such Confidential Information except as may be required by the coﬁn.pa Mo
and in the course of your employment. This covenant shall endure duringg%fésur
employment and for a period of one year from the cessation of your employn:2&tkfit
the Company. ‘

© 6D Technologies | Confidential 5
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INDEMNIFICATION

You expressly agree to defend, at your own expense, and will indemnify and hold the
Company harmless from and against any and all claims, demands, damages, injuries,
expenses and liability arising from your acts or omissions, unless such acts are
authorized specifically by the Company.

NOTICE PERIOD

Notice period is considered to start from the point the termination letter is received by
the manager. Notice period for the all the employees are of 3 months. Notice period in
probation period will be 1 month. However when the situation warrants as in the case
of breach of policies the company may decide to terminate the contract with immediate
effect. Company reserves the right to request serving of notice period. Not serving the
notice period will result in forfeiting your FnF Waiver/payment/deduction in such an
event will be at sole discretion of the company.

ABSCONDING

An employee who abstains from their work without intimation and remains untraceable
is referred to as an absconder. An employee not reporting to office for 3 consecutive
working days without informing the reporting manager/manager will be considered as
an absconding employee. The Company shall be entitled to forthwith terminate this
employment without providing any notice or incurring any obligation or liability to pay
any amount or dues to an absconding employee. This employee will also not be eligible
for other HR documents.

BACKGROUND CHECK & REFERENCES

We will conduct a background check and reference check on your previous employment
details. Within ten (10) days of the date mentioned in this offer letter, you are required
to furnish documents regarding education, previous employment and any other
documents that Six DEE Telecom Solutions Private Limited may deem necessary for a
background check. Our authorized partner will contact you in order to conduct the
background check process and you are required to extend your cooperation to them in
facilitating the process by providing relevant details or documents. Your joining us is
contingent upon a satisfactory report on the background check relating to employment,
experience, work history, etc., conducted by a 6D Technologies approved agency

PERFORMANCE MANAGEMENT AND SALARY REVISION

6D has 2 appraisal cycles in a year (April and October). You will fall in (depends on date
of joining). For employees coming with previous experience, if he/ she joins after May
than the appraisal of employee will move to October of next year cycle, Similar! v, fore
anyone joining after November .Any compensation revision decisions will be ba%;%‘f on 5
your performance and company policies prevailing at that point of time. < REGISTRAR
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INTELLECTUAL PROPERTY RIGHTS

All Intellectual Property Rights and goodwill generated as a result of your employment
with the Company shall be for the benefit of and belong to the Company.

You assign all intellectual property rights of whatever nature, that may arise under or in
connection with the services you provide whilst in employment to the Company.

AMENDMENTS

Subject to applicable laws, the Company reserves the right to amend its terms and
conditions of employment and policies from time to time. Such amendments will be
confirmed to you.

You should retain a copy of this letter for your own records and sign and return
one copy to the Company.

We look forward to you joining us.

Kind regards,
Yours sincerely,

Dipti Yadav

Manager - Human Resources

For and on behalf of

Six Dee Telecom Solutions Private Limited

DECLARATION/ACCEPTANCE BY EMPLOYEE

I assume that all the information furnished by me during the recruitment process is
true and correct.

Six Dee Telecom Solutions Private Limited have the right to initiate any verification of
educational qualifications and previous employments directly or indirectly to validate
the information

I, , s/o/d/o , accept employment with Six
Dee Telecom Solutions Private Limited under the terms and conditions as set out
herein above and undertake to fully comply and abide by the same. I have carefully
read and understood these terms with the help of my legal advisor.

Signature Date
(A S Sreeparvathi) 0
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Prajwal C S 29-April-2019
7760883389
csprock99@gmail.com

Dear Prajwal C S,

We welcome you to Six Dee Telecom Solutions Private Limited also known as 6D
Technologies. We are confident that we will build a long and mutually rewarding career
together. We believe that it is individuals like you who can along with all of us build a world-
class company. The guiding principle behind our endeavour to succeed emanates from
three key words - "Bright, Confident and Active".

We sincerely hope that you will grow with us.

Enclosed please find your employment letter and other relevant details about your general
responsibilities.

Duties

You must provide your services exclusively to the Company.
You will promote and expand the business of the Company.

You are expected to comply with all the Company’s rules, policies and procedures from
time to time in force.

You may be required to undertake other duties from time to time as the Company may
reasonably require. If your duties or position with the Company changes for any reason,
then the terms of this Letter will continue to apply, unless expressly varied by the
parties in writing.

During the course of your employment you are expected, at all times, to maintain
professional and responsible standards of conduct/behaviour, attendance and
performance.

In particular you will agree to keep and maintain adequate and current records (in the
form of notes, minutes of meetings, sketches, drawings and in any other form that may
be required by the Company) of the work being undertaken by yourself (including all
inventions and proprietary information as necessary under the Employee Proprietary
Information, Inventions and Non—Competition Agreement). You agree that such records
shall be available to and remain the sole property of the Company at all times.

COMMENCEMENT DATE \

\. L)'(”' -
: - \\L/ -
We would like you to start work as soon as you are free to do so. Please contacu;&f}e%tl @“GY ”’Vf»%
. . =)
Yadav on your start date (will be communicated). weGisTRAR (] RegETar 5
* *
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C:) 6? Technoiogles
GROSS SALARY

We would like to extend our offer to you to join Six Dee Telecom Solutions Private
Limited, at our Bangalore office as Implementation Engineer. Your total cost to
company will be INR 240000 per annum. Details of the salary structure are given in the
annexure attached.

Post successful completion of training/probation period, which depends on your
performance during this period and manager’s feedback, your total cost to company
will be INR 350000 per annum. Details of the salary structure are given in the annexure
attached.

BUSINESS EXPENSES

You will be entitled to be reimbursed for all expenses reasonably and properly incurred
by you in carrying out your duties subject to normal verification and to complying with
such policies as the Company may from time to time have regarding such expenses.

DEDUCTIONS

You agree that the Company may during your employment, or on termination for
whatever reason, deduct from your remuneration any monies due from you to the
Company including but not limited to:

e Any overpayment of salary or expenses or payment made to you by
mistake or misrepresentation; and/or

e Any outstanding loans or advances made to you by the Company;
and/or

e Any debt owed by you to the Company and/or

e Any other deductions permitted under applicable law

PROBATION PERIOD

Probation is a period of trial and its purpose is to find out the suitability of an
employee to hold the post substantively or permanently and the suitability has to be
judged at the time of confirmation. However, an employee on probation can be
terminated during the probation period due to unsatisfactory performance of the
employee and the employer would be justified in the termination.

The first 6 months of your employment will be a probationary period. During this
period you are not eligible for Annual Leave (AL), other than the exceptions
mentioned in the paragraph below.

The Company may extend your probationary period if so deemed necessary if(v the
Company. The Company will confirm to you in writing your permanent posmon u@ﬁw’

the satisfactory completion of your probationary period, or any extension of 'tamsmn

© 6D Technologies | Confidential 3
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ANNUAL LEAVES

The company provides, as a benefit, paid annual leaves for its eligible employees.
Forward requests for time off in advance to your supervisor, who may approve or
deny the request based on company resources & activities. The company is flexible
in approving time off when doing so would not interfere with company operations.
During Probation, you are eligible for 5 Fresher Annual Leave for below reasons,
based on manager/reporting manager’s discretion:

1 —lliness with fever

2 — University Convocation

3 — University Exams

4 — Marriage/ Death (god forbid) in immediate family

5 — Passport related

After probation, you are entitled for 21 leaves in a year (15 April to 315 March).

PLACE OF WORK

The Company may reasonably require you to work at any other department/premises
of the Company whether existing or which may be set up in the future. In the
performance of your duties for the Company, you may reasonably be required to travel,
or require you to work throughout and outside India at client/ partner location of the
Company.

PROFESSIONAL ETHICS AND CONFIDENTIALITY

Your conduct at all-time should reflect observance of the national and local laws and
the rules and regulations of the Company as from time to time in effect. In all dealings
with the Company and its clients and their organization, the highest standards of
propriety and integrity will be expected of you.

NON-COMPETE AND NON-SOLICITATION

During your employment and within one year after the cessation of your employment
with the Company, you agree not to directly or indirectly,

a. carry on, advise, provide services to or be engaged, concerned or interested in,
or associated with, any business or activity which competes with or is in the
same line of business carried on by the Company or its related companies, in
any capacity (whether as principal agent, partner, employee, shareholder, unit
holder, joint ventures, director, trustee, beneficiary, manager, consultant or
adviser) within six months from the termination of this employment agreement;

b. canvass, solicit or endeavor to entice away from the Company or its related
companies, any person who or which at any time during your employment was
or is a client or customer or supplier of the Company or its related companies or
is in the habit of dealing with the Company or any of its related companies; \O}w}s"

c. solicit, interfere with or endeavor to entice away any employee of the C/qgg E;TaRl;l
or any of its related companies; or

© 6D Technologies | Confidential 4
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d. Counsel, procure or otherwise assist any person to do any of the acts referred to
in clauses (ii) and (iii).

TERMINATION

Either party may terminate the employment by giving the other party three months’
notice in writing. Also, the company may terminate your services with immediate effect,
if any, in lieu of notice, even without assigning any reason thereof. Waiver of notice
period is at the sole discretion of the company.

The Company will not be liable to pay the notice pay if you resign from its services and
request that you be relieved with immediate effect. Your resignation will become
effective and final notwithstanding the fact that the communication of acceptance does
not reach you. However, in case any disciplinary proceedings are either contemplated
or pending against you, the Company will have the right not to accept your resignation.

The Company reserves the right to terminate your employment without notice, or pay
in lieu of notice where you are found to have committed an act of gross misconduct.
Your employment with the Company will terminate automatically without any further
notice at the Company’s normal retirement age, which is on the day of your 60%
birthday.

On termination of your employment, you will immediately deliver to the Company all
equipment, software, original and copies of documentation (including documentation
stored in electronic format) and any other property belonging to the Company, which is
in your possession, or under your control.

GOVERNING LAW AND ARBITRATION

This agreement shall be governed by the Laws of India. Any dispute, difference or
question arising out of, in relation to or incidental to this Letter of Employment,
including any dispute as to the existence or validity hereof, shall be first attempted to be
resolved by mutual discussions and negotiations. In the eventuality of the failure of
such negotiations, it shall be referred for arbitration to be conducted in accordance with
the Arbitration and Conciliation Act, 1996. The arbitration will be conducted by a sole
Arbitrator, who shall be appointed with the mutual consent. The venue of Arbitration
shall be Bangalore, and the proceedings will be conducted in the English language.

CONFIDENTIALITY

In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
confidentiality policy of the Company. Therefore, please ensure that you maintain
confidentiality of all the information made available to you, and shall not divuige or
disclose any such Confidential Information except as may be required by the coﬁn.pa Mo
and in the course of your employment. This covenant shall endure duringg%fésur
employment and for a period of one year from the cessation of your employn:2&tkfit
the Company. ‘

© 6D Technologies | Confidential 5
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INDEMNIFICATION

You expressly agree to defend, at your own expense, and will indemnify and hold the
Company harmless from and against any and all claims, demands, damages, injuries,
expenses and liability arising from your acts or omissions, unless such acts are
authorized specifically by the Company.

NOTICE PERIOD

Notice period is considered to start from the point the termination letter is received by
the manager. Notice period for the all the employees are of 3 months. Notice period in
probation period will be 1 month. However when the situation warrants as in the case
of breach of policies the company may decide to terminate the contract with immediate
effect. Company reserves the right to request serving of notice period. Not serving the
notice period will result in forfeiting your FnF Waiver/payment/deduction in such an
event will be at sole discretion of the company.

ABSCONDING

An employee who abstains from their work without intimation and remains untraceable
is referred to as an absconder. An employee not reporting to office for 3 consecutive
working days without informing the reporting manager/manager will be considered as
an absconding employee. The Company shall be entitled to forthwith terminate this
employment without providing any notice or incurring any obligation or liability to pay
any amount or dues to an absconding employee. This employee will also not be eligible
for other HR documents.

BACKGROUND CHECK & REFERENCES

We will conduct a background check and reference check on your previous employment
details. Within ten (10) days of the date mentioned in this offer letter, you are required
to furnish documents regarding education, previous employment and any other
documents that Six DEE Telecom Solutions Private Limited may deem necessary for a
background check. Our authorized partner will contact you in order to conduct the
background check process and you are required to extend your cooperation to them in
facilitating the process by providing relevant details or documents. Your joining us is
contingent upon a satisfactory report on the background check relating to employment,
experience, work history, etc., conducted by a 6D Technologies approved agency

PERFORMANCE MANAGEMENT AND SALARY REVISION

6D has 2 appraisal cycles in a year (April and October). You will fall in (depends on date
of joining). For employees coming with previous experience, if he/ she joins after May
than the appraisal of employee will move to October of next year cycle, Similar! v, fore
anyone joining after November .Any compensation revision decisions will be ba%;%‘f on 5
your performance and company policies prevailing at that point of time. < REGISTRAR

5
i Y
o(Registrar)5|
o ~
* *
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INTELLECTUAL PROPERTY RIGHTS

All Intellectual Property Rights and goodwill generated as a result of your employment
with the Company shall be for the benefit of and belong to the Company.

You assign all intellectual property rights of whatever nature, that may arise under or in
connection with the services you provide whilst in employment to the Company.

AMENDMENTS

Subject to applicable laws, the Company reserves the right to amend its terms and
conditions of employment and policies from time to time. Such amendments will be
confirmed to you.

You should retain a copy of this letter for your own records and sign and return
one copy to the Company.

We look forward to you joining us.

Kind regards,
Yours sincerely,

Dipti Yadav

Manager - Human Resources

For and on behalf of

Six Dee Telecom Solutions Private Limited

DECLARATION/ACCEPTANCE BY EMPLOYEE

I assume that all the information furnished by me during the recruitment process is
true and correct.

Six Dee Telecom Solutions Private Limited have the right to initiate any verification of
educational qualifications and previous employments directly or indirectly to validate
the information

I, , s/o/d/o , accept employment with Six
Dee Telecom Solutions Private Limited under the terms and conditions as set out
herein above and undertake to fully comply and abide by the same. I have carefully
read and understood these terms with the help of my legal advisor.

Signature Date
(Prajwal C S) A\

© 6D Technologies | Confidential 7



7) 6D Technologies
Smart Ideas, Delivered

You Are Awesome!

Offer Letter

Six Dee Telecom Solutions

,/V\GY Uaps
~
‘%::;’%
(Regetar)

* ((/*
/ ST

Six Dee Telecom Solutions Private Limited
#26, 1. P. Nagar 3rd Phase, Bannerghatta Road, Bengaluru 560 076. INDIA.
Tel: +91 80 4048 5959, 4131 1200 / 300. www.6dtech.co.in
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Smart Delrvered

Rakshith L Athreya 29-April-2019
7760094223
rakshith88reya220@gmail.com

Dear Rakshith L Athreya,

We welcome you to Six Dee Telecom Solutions Private Limited also known as 6D
Technologies. We are confident that we will build a long and mutually rewarding career
together. We believe that it is individuals like you who can along with all of us build a world-
class company. The guiding principle behind our endeavour to succeed emanates from
three key words - "Bright, Confident and Active".

We sincerely hope that you will grow with us.

Enclosed please find your employment letter and other relevant details about your general
responsibilities.

Duties

You must provide your services exclusively to the Company.
You will promote and expand the business of the Company.

You are expected to comply with all the Company’s rules, policies and procedures from
time to time in force.

You may be required to undertake other duties from time to time as the Company may
reasonably require. If your duties or position with the Company changes for any reason,
then the terms of this Letter will continue to apply, unless expressly varied by the
parties in writing.

During the course of your employment you are expected, at all times, to maintain
professional and responsible standards of conduct/behaviour, attendance and
performance.

In particular you will agree to keep and maintain adequate and current records (in the
form of notes, minutes of meetings, sketches, drawings and in any other form that may
be required by the Company) of the work being undertaken by yourself (including all
inventions and proprietary information as necessary under the Employee Proprietary
Information, Inventions and Non—Competition Agreement). You agree that such records
shall be available to and remain the sole property of the Company at all times.

COMMENCEMENT DATE \

\. L)'(”' -
: - \\L/ -
We would like you to start work as soon as you are free to do so. Please contacu;&f}e%tl @“GY ”’Vf»%
. . =)
Yadav on your start date (will be communicated). weGisTRAR (] RegETar 5
* *
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C:) 6? Technoiogles
GROSS SALARY

We would like to extend our offer to you to join Six Dee Telecom Solutions Private
Limited, at our Bangalore office as Implementation Engineer. Your total cost to
company will be INR 240000 per annum. Details of the salary structure are given in the
annexure attached.

Post successful completion of training/probation period, which depends on your
performance during this period and manager’s feedback, your total cost to company
will be INR 350000 per annum. Details of the salary structure are given in the annexure
attached.

BUSINESS EXPENSES

You will be entitled to be reimbursed for all expenses reasonably and properly incurred
by you in carrying out your duties subject to normal verification and to complying with
such policies as the Company may from time to time have regarding such expenses.

DEDUCTIONS

You agree that the Company may during your employment, or on termination for
whatever reason, deduct from your remuneration any monies due from you to the
Company including but not limited to:

e Any overpayment of salary or expenses or payment made to you by
mistake or misrepresentation; and/or

e Any outstanding loans or advances made to you by the Company;
and/or

e Any debt owed by you to the Company and/or

e Any other deductions permitted under applicable law

PROBATION PERIOD

Probation is a period of trial and its purpose is to find out the suitability of an
employee to hold the post substantively or permanently and the suitability has to be
judged at the time of confirmation. However, an employee on probation can be
terminated during the probation period due to unsatisfactory performance of the
employee and the employer would be justified in the termination.

The first 6 months of your employment will be a probationary period. During this
period you are not eligible for Annual Leave (AL), other than the exceptions
mentioned in the paragraph below.

The Company may extend your probationary period if so deemed necessary if(v the
Company. The Company will confirm to you in writing your permanent posmon u@ﬁw’

the satisfactory completion of your probationary period, or any extension of 'tamsmn

© 6D Technologies | Confidential 3
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ANNUAL LEAVES

The company provides, as a benefit, paid annual leaves for its eligible employees.
Forward requests for time off in advance to your supervisor, who may approve or
deny the request based on company resources & activities. The company is flexible
in approving time off when doing so would not interfere with company operations.
During Probation, you are eligible for 5 Fresher Annual Leave for below reasons,
based on manager/reporting manager’s discretion:

1 —lliness with fever

2 — University Convocation

3 — University Exams

4 — Marriage/ Death (god forbid) in immediate family

5 — Passport related

After probation, you are entitled for 21 leaves in a year (15 April to 315 March).

PLACE OF WORK

The Company may reasonably require you to work at any other department/premises
of the Company whether existing or which may be set up in the future. In the
performance of your duties for the Company, you may reasonably be required to travel,
or require you to work throughout and outside India at client/ partner location of the
Company.

PROFESSIONAL ETHICS AND CONFIDENTIALITY

Your conduct at all-time should reflect observance of the national and local laws and
the rules and regulations of the Company as from time to time in effect. In all dealings
with the Company and its clients and their organization, the highest standards of
propriety and integrity will be expected of you.

NON-COMPETE AND NON-SOLICITATION

During your employment and within one year after the cessation of your employment
with the Company, you agree not to directly or indirectly,

a. carry on, advise, provide services to or be engaged, concerned or interested in,
or associated with, any business or activity which competes with or is in the
same line of business carried on by the Company or its related companies, in
any capacity (whether as principal agent, partner, employee, shareholder, unit
holder, joint ventures, director, trustee, beneficiary, manager, consultant or
adviser) within six months from the termination of this employment agreement;

b. canvass, solicit or endeavor to entice away from the Company or its related
companies, any person who or which at any time during your employment was
or is a client or customer or supplier of the Company or its related companies or
is in the habit of dealing with the Company or any of its related companies; \O}w}s"

c. solicit, interfere with or endeavor to entice away any employee of the C/qgg E;TaRl;l
or any of its related companies; or

© 6D Technologies | Confidential 4
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d. Counsel, procure or otherwise assist any person to do any of the acts referred to
in clauses (ii) and (iii).

TERMINATION

Either party may terminate the employment by giving the other party three months’
notice in writing. Also, the company may terminate your services with immediate effect,
if any, in lieu of notice, even without assigning any reason thereof. Waiver of notice
period is at the sole discretion of the company.

The Company will not be liable to pay the notice pay if you resign from its services and
request that you be relieved with immediate effect. Your resignation will become
effective and final notwithstanding the fact that the communication of acceptance does
not reach you. However, in case any disciplinary proceedings are either contemplated
or pending against you, the Company will have the right not to accept your resignation.

The Company reserves the right to terminate your employment without notice, or pay
in lieu of notice where you are found to have committed an act of gross misconduct.
Your employment with the Company will terminate automatically without any further
notice at the Company’s normal retirement age, which is on the day of your 60%
birthday.

On termination of your employment, you will immediately deliver to the Company all
equipment, software, original and copies of documentation (including documentation
stored in electronic format) and any other property belonging to the Company, which is
in your possession, or under your control.

GOVERNING LAW AND ARBITRATION

This agreement shall be governed by the Laws of India. Any dispute, difference or
question arising out of, in relation to or incidental to this Letter of Employment,
including any dispute as to the existence or validity hereof, shall be first attempted to be
resolved by mutual discussions and negotiations. In the eventuality of the failure of
such negotiations, it shall be referred for arbitration to be conducted in accordance with
the Arbitration and Conciliation Act, 1996. The arbitration will be conducted by a sole
Arbitrator, who shall be appointed with the mutual consent. The venue of Arbitration
shall be Bangalore, and the proceedings will be conducted in the English language.

CONFIDENTIALITY

In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
confidentiality policy of the Company. Therefore, please ensure that you maintain
confidentiality of all the information made available to you, and shall not divuige or
disclose any such Confidential Information except as may be required by the coﬁn.pa Mo
and in the course of your employment. This covenant shall endure duringg%fésur
employment and for a period of one year from the cessation of your employn:2&tkfit
the Company. ‘

© 6D Technologies | Confidential 5
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INDEMNIFICATION

You expressly agree to defend, at your own expense, and will indemnify and hold the
Company harmless from and against any and all claims, demands, damages, injuries,
expenses and liability arising from your acts or omissions, unless such acts are
authorized specifically by the Company.

NOTICE PERIOD

Notice period is considered to start from the point the termination letter is received by
the manager. Notice period for the all the employees are of 3 months. Notice period in
probation period will be 1 month. However when the situation warrants as in the case
of breach of policies the company may decide to terminate the contract with immediate
effect. Company reserves the right to request serving of notice period. Not serving the
notice period will result in forfeiting your FnF Waiver/payment/deduction in such an
event will be at sole discretion of the company.

ABSCONDING

An employee who abstains from their work without intimation and remains untraceable
is referred to as an absconder. An employee not reporting to office for 3 consecutive
working days without informing the reporting manager/manager will be considered as
an absconding employee. The Company shall be entitled to forthwith terminate this
employment without providing any notice or incurring any obligation or liability to pay
any amount or dues to an absconding employee. This employee will also not be eligible
for other HR documents.

BACKGROUND CHECK & REFERENCES

We will conduct a background check and reference check on your previous employment
details. Within ten (10) days of the date mentioned in this offer letter, you are required
to furnish documents regarding education, previous employment and any other
documents that Six DEE Telecom Solutions Private Limited may deem necessary for a
background check. Our authorized partner will contact you in order to conduct the
background check process and you are required to extend your cooperation to them in
facilitating the process by providing relevant details or documents. Your joining us is
contingent upon a satisfactory report on the background check relating to employment,
experience, work history, etc., conducted by a 6D Technologies approved agency

PERFORMANCE MANAGEMENT AND SALARY REVISION

6D has 2 appraisal cycles in a year (April and October). You will fall in (depends on date
of joining). For employees coming with previous experience, if he/ she joins after May
than the appraisal of employee will move to October of next year cycle, Similar! v, fore
anyone joining after November .Any compensation revision decisions will be ba%;%‘f on 5
your performance and company policies prevailing at that point of time. < REGISTRAR

5
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INTELLECTUAL PROPERTY RIGHTS

All Intellectual Property Rights and goodwill generated as a result of your employment
with the Company shall be for the benefit of and belong to the Company.

You assign all intellectual property rights of whatever nature, that may arise under or in
connection with the services you provide whilst in employment to the Company.

AMENDMENTS

Subject to applicable laws, the Company reserves the right to amend its terms and
conditions of employment and policies from time to time. Such amendments will be
confirmed to you.

You should retain a copy of this letter for your own records and sign and return
one copy to the Company.

We look forward to you joining us.

Kind regards,
Yours sincerely,

Dipti Yadav

Manager - Human Resources

For and on behalf of

Six Dee Telecom Solutions Private Limited

DECLARATION/ACCEPTANCE BY EMPLOYEE

I assume that all the information furnished by me during the recruitment process is
true and correct.

Six Dee Telecom Solutions Private Limited have the right to initiate any verification of
educational qualifications and previous employments directly or indirectly to validate
the information

I, , s/o/d/o , accept employment with Six
Dee Telecom Solutions Private Limited under the terms and conditions as set out
herein above and undertake to fully comply and abide by the same. I have carefully
read and understood these terms with the help of my legal advisor.

Signature Date
(Rakshith L Athreya) \
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Smart Delrvered

Udaya N 29-April-2019
9538738948
udaya.msrp@gmail.com

Dear Udaya N,

We welcome you to Six Dee Telecom Solutions Private Limited also known as 6D
Technologies. We are confident that we will build a long and mutually rewarding career
together. We believe that it is individuals like you who can along with all of us build a world-
class company. The guiding principle behind our endeavour to succeed emanates from
three key words - "Bright, Confident and Active".

We sincerely hope that you will grow with us.

Enclosed please find your employment letter and other relevant details about your general
responsibilities.

Duties

You must provide your services exclusively to the Company.
You will promote and expand the business of the Company.

You are expected to comply with all the Company’s rules, policies and procedures from
time to time in force.

You may be required to undertake other duties from time to time as the Company may
reasonably require. If your duties or position with the Company changes for any reason,
then the terms of this Letter will continue to apply, unless expressly varied by the
parties in writing.

During the course of your employment you are expected, at all times, to maintain
professional and responsible standards of conduct/behaviour, attendance and
performance.

In particular you will agree to keep and maintain adequate and current records (in the
form of notes, minutes of meetings, sketches, drawings and in any other form that may
be required by the Company) of the work being undertaken by yourself (including all
inventions and proprietary information as necessary under the Employee Proprietary
Information, Inventions and Non—Competition Agreement). You agree that such records
shall be available to and remain the sole property of the Company at all times.

COMMENCEMENT DATE \

\. L)'(”' -
: - \\L/ -
We would like you to start work as soon as you are free to do so. Please contacu;&f}e%tl @“GY ”’Vf»%
. . =)
Yadav on your start date (will be communicated). weGisTRAR (] RegETar 5
* *
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C:) 6? Technoiogles
GROSS SALARY

We would like to extend our offer to you to join Six Dee Telecom Solutions Private
Limited, at our Bangalore office as Implementation Engineer. Your total cost to
company will be INR 240000 per annum. Details of the salary structure are given in the
annexure attached.

Post successful completion of training/probation period, which depends on your
performance during this period and manager’s feedback, your total cost to company
will be INR 350000 per annum. Details of the salary structure are given in the annexure
attached.

BUSINESS EXPENSES

You will be entitled to be reimbursed for all expenses reasonably and properly incurred
by you in carrying out your duties subject to normal verification and to complying with
such policies as the Company may from time to time have regarding such expenses.

DEDUCTIONS

You agree that the Company may during your employment, or on termination for
whatever reason, deduct from your remuneration any monies due from you to the
Company including but not limited to:

e Any overpayment of salary or expenses or payment made to you by
mistake or misrepresentation; and/or

e Any outstanding loans or advances made to you by the Company;
and/or

e Any debt owed by you to the Company and/or

e Any other deductions permitted under applicable law

PROBATION PERIOD

Probation is a period of trial and its purpose is to find out the suitability of an
employee to hold the post substantively or permanently and the suitability has to be
judged at the time of confirmation. However, an employee on probation can be
terminated during the probation period due to unsatisfactory performance of the
employee and the employer would be justified in the termination.

The first 6 months of your employment will be a probationary period. During this
period you are not eligible for Annual Leave (AL), other than the exceptions
mentioned in the paragraph below.

The Company may extend your probationary period if so deemed necessary if(v the
Company. The Company will confirm to you in writing your permanent posmon u@ﬁw’

the satisfactory completion of your probationary period, or any extension of 'tamsmn
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ANNUAL LEAVES

The company provides, as a benefit, paid annual leaves for its eligible employees.
Forward requests for time off in advance to your supervisor, who may approve or
deny the request based on company resources & activities. The company is flexible
in approving time off when doing so would not interfere with company operations.
During Probation, you are eligible for 5 Fresher Annual Leave for below reasons,
based on manager/reporting manager’s discretion:

1 —lliness with fever

2 — University Convocation

3 — University Exams

4 — Marriage/ Death (god forbid) in immediate family

5 — Passport related

After probation, you are entitled for 21 leaves in a year (15 April to 315 March).

PLACE OF WORK

The Company may reasonably require you to work at any other department/premises
of the Company whether existing or which may be set up in the future. In the
performance of your duties for the Company, you may reasonably be required to travel,
or require you to work throughout and outside India at client/ partner location of the
Company.

PROFESSIONAL ETHICS AND CONFIDENTIALITY

Your conduct at all-time should reflect observance of the national and local laws and
the rules and regulations of the Company as from time to time in effect. In all dealings
with the Company and its clients and their organization, the highest standards of
propriety and integrity will be expected of you.

NON-COMPETE AND NON-SOLICITATION

During your employment and within one year after the cessation of your employment
with the Company, you agree not to directly or indirectly,

a. carry on, advise, provide services to or be engaged, concerned or interested in,
or associated with, any business or activity which competes with or is in the
same line of business carried on by the Company or its related companies, in
any capacity (whether as principal agent, partner, employee, shareholder, unit
holder, joint ventures, director, trustee, beneficiary, manager, consultant or
adviser) within six months from the termination of this employment agreement;

b. canvass, solicit or endeavor to entice away from the Company or its related
companies, any person who or which at any time during your employment was
or is a client or customer or supplier of the Company or its related companies or
is in the habit of dealing with the Company or any of its related companies; \O}w}s"

c. solicit, interfere with or endeavor to entice away any employee of the C/qgg E;TaRl;l
or any of its related companies; or

© 6D Technologies | Confidential 4
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d. Counsel, procure or otherwise assist any person to do any of the acts referred to
in clauses (ii) and (iii).

TERMINATION

Either party may terminate the employment by giving the other party three months’
notice in writing. Also, the company may terminate your services with immediate effect,
if any, in lieu of notice, even without assigning any reason thereof. Waiver of notice
period is at the sole discretion of the company.

The Company will not be liable to pay the notice pay if you resign from its services and
request that you be relieved with immediate effect. Your resignation will become
effective and final notwithstanding the fact that the communication of acceptance does
not reach you. However, in case any disciplinary proceedings are either contemplated
or pending against you, the Company will have the right not to accept your resignation.

The Company reserves the right to terminate your employment without notice, or pay
in lieu of notice where you are found to have committed an act of gross misconduct.
Your employment with the Company will terminate automatically without any further
notice at the Company’s normal retirement age, which is on the day of your 60%
birthday.

On termination of your employment, you will immediately deliver to the Company all
equipment, software, original and copies of documentation (including documentation
stored in electronic format) and any other property belonging to the Company, which is
in your possession, or under your control.

GOVERNING LAW AND ARBITRATION

This agreement shall be governed by the Laws of India. Any dispute, difference or
question arising out of, in relation to or incidental to this Letter of Employment,
including any dispute as to the existence or validity hereof, shall be first attempted to be
resolved by mutual discussions and negotiations. In the eventuality of the failure of
such negotiations, it shall be referred for arbitration to be conducted in accordance with
the Arbitration and Conciliation Act, 1996. The arbitration will be conducted by a sole
Arbitrator, who shall be appointed with the mutual consent. The venue of Arbitration
shall be Bangalore, and the proceedings will be conducted in the English language.

CONFIDENTIALITY

In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
confidentiality policy of the Company. Therefore, please ensure that you maintain
confidentiality of all the information made available to you, and shall not divuige or
disclose any such Confidential Information except as may be required by the coﬁn.pa Mo
and in the course of your employment. This covenant shall endure duringg%fésur
employment and for a period of one year from the cessation of your employn:2&tkfit
the Company. ‘

© 6D Technologies | Confidential 5
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INDEMNIFICATION

You expressly agree to defend, at your own expense, and will indemnify and hold the
Company harmless from and against any and all claims, demands, damages, injuries,
expenses and liability arising from your acts or omissions, unless such acts are
authorized specifically by the Company.

NOTICE PERIOD

Notice period is considered to start from the point the termination letter is received by
the manager. Notice period for the all the employees are of 3 months. Notice period in
probation period will be 1 month. However when the situation warrants as in the case
of breach of policies the company may decide to terminate the contract with immediate
effect. Company reserves the right to request serving of notice period. Not serving the
notice period will result in forfeiting your FnF Waiver/payment/deduction in such an
event will be at sole discretion of the company.

ABSCONDING

An employee who abstains from their work without intimation and remains untraceable
is referred to as an absconder. An employee not reporting to office for 3 consecutive
working days without informing the reporting manager/manager will be considered as
an absconding employee. The Company shall be entitled to forthwith terminate this
employment without providing any notice or incurring any obligation or liability to pay
any amount or dues to an absconding employee. This employee will also not be eligible
for other HR documents.

BACKGROUND CHECK & REFERENCES

We will conduct a background check and reference check on your previous employment
details. Within ten (10) days of the date mentioned in this offer letter, you are required
to furnish documents regarding education, previous employment and any other
documents that Six DEE Telecom Solutions Private Limited may deem necessary for a
background check. Our authorized partner will contact you in order to conduct the
background check process and you are required to extend your cooperation to them in
facilitating the process by providing relevant details or documents. Your joining us is
contingent upon a satisfactory report on the background check relating to employment,
experience, work history, etc., conducted by a 6D Technologies approved agency

PERFORMANCE MANAGEMENT AND SALARY REVISION

6D has 2 appraisal cycles in a year (April and October). You will fall in (depends on date
of joining). For employees coming with previous experience, if he/ she joins after May
than the appraisal of employee will move to October of next year cycle, Similar! v, fore
anyone joining after November .Any compensation revision decisions will be ba%;%‘f on 5
your performance and company policies prevailing at that point of time. < REGISTRAR

5
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INTELLECTUAL PROPERTY RIGHTS

All Intellectual Property Rights and goodwill generated as a result of your employment
with the Company shall be for the benefit of and belong to the Company.

You assign all intellectual property rights of whatever nature, that may arise under or in
connection with the services you provide whilst in employment to the Company.

AMENDMENTS

Subject to applicable laws, the Company reserves the right to amend its terms and
conditions of employment and policies from time to time. Such amendments will be
confirmed to you.

You should retain a copy of this letter for your own records and sign and return
one copy to the Company.

We look forward to you joining us.

Kind regards,
Yours sincerely,

Dipti Yadav

Manager - Human Resources

For and on behalf of

Six Dee Telecom Solutions Private Limited

DECLARATION/ACCEPTANCE BY EMPLOYEE

I assume that all the information furnished by me during the recruitment process is
true and correct.

Six Dee Telecom Solutions Private Limited have the right to initiate any verification of
educational qualifications and previous employments directly or indirectly to validate
the information

I, , s/o/d/o , accept employment with Six
Dee Telecom Solutions Private Limited under the terms and conditions as set out
herein above and undertake to fully comply and abide by the same. I have carefully
read and understood these terms with the help of my legal advisor.

Signature Date
(Udaya N) 0

© 6D Technologies | Confidential 7



7) 6D Technologies
Smart Ideas, Delivered

You Are Awesome!

Offer Letter

Six Dee Telecom Solutions

,/V\GY Uaps
~
‘%::;’%
(Regetar)

* ((/*
/ ST

Six Dee Telecom Solutions Private Limited
#26, 1. P. Nagar 3rd Phase, Bannerghatta Road, Bengaluru 560 076. INDIA.
Tel: +91 80 4048 5959, 4131 1200 / 300. www.6dtech.co.in
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Smart Delrvered

Srinivas G 29-April-2019
9108312237
srinivasg.010197@gmail.com

Dear Srinivas G,

We welcome you to Six Dee Telecom Solutions Private Limited also known as 6D
Technologies. We are confident that we will build a long and mutually rewarding career
together. We believe that it is individuals like you who can along with all of us build a world-
class company. The guiding principle behind our endeavour to succeed emanates from
three key words - "Bright, Confident and Active".

We sincerely hope that you will grow with us.

Enclosed please find your employment letter and other relevant details about your general
responsibilities.

Duties

You must provide your services exclusively to the Company.
You will promote and expand the business of the Company.

You are expected to comply with all the Company’s rules, policies and procedures from
time to time in force.

You may be required to undertake other duties from time to time as the Company may
reasonably require. If your duties or position with the Company changes for any reason,
then the terms of this Letter will continue to apply, unless expressly varied by the
parties in writing.

During the course of your employment you are expected, at all times, to maintain
professional and responsible standards of conduct/behaviour, attendance and
performance.

In particular you will agree to keep and maintain adequate and current records (in the
form of notes, minutes of meetings, sketches, drawings and in any other form that may
be required by the Company) of the work being undertaken by yourself (including all
inventions and proprietary information as necessary under the Employee Proprietary
Information, Inventions and Non—Competition Agreement). You agree that such records
shall be available to and remain the sole property of the Company at all times.

COMMENCEMENT DATE \

\. L)'(”' -
: - \\L/ -
We would like you to start work as soon as you are free to do so. Please contacu;&f}e%tl @“GY ”’Vf»%
. . =)
Yadav on your start date (will be communicated). weGisTRAR (] RegETar 5
* *
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C:) 6? Technoiogles
GROSS SALARY

We would like to extend our offer to you to join Six Dee Telecom Solutions Private
Limited, at our Bangalore office as Implementation Engineer. Your total cost to
company will be INR 240000 per annum. Details of the salary structure are given in the
annexure attached.

Post successful completion of training/probation period, which depends on your
performance during this period and manager’s feedback, your total cost to company
will be INR 350000 per annum. Details of the salary structure are given in the annexure
attached.

BUSINESS EXPENSES

You will be entitled to be reimbursed for all expenses reasonably and properly incurred
by you in carrying out your duties subject to normal verification and to complying with
such policies as the Company may from time to time have regarding such expenses.

DEDUCTIONS

You agree that the Company may during your employment, or on termination for
whatever reason, deduct from your remuneration any monies due from you to the
Company including but not limited to:

e Any overpayment of salary or expenses or payment made to you by
mistake or misrepresentation; and/or

e Any outstanding loans or advances made to you by the Company;
and/or

e Any debt owed by you to the Company and/or

e Any other deductions permitted under applicable law

PROBATION PERIOD

Probation is a period of trial and its purpose is to find out the suitability of an
employee to hold the post substantively or permanently and the suitability has to be
judged at the time of confirmation. However, an employee on probation can be
terminated during the probation period due to unsatisfactory performance of the
employee and the employer would be justified in the termination.

The first 6 months of your employment will be a probationary period. During this
period you are not eligible for Annual Leave (AL), other than the exceptions
mentioned in the paragraph below.

The Company may extend your probationary period if so deemed necessary if(v the
Company. The Company will confirm to you in writing your permanent posmon u@ﬁw’

the satisfactory completion of your probationary period, or any extension of 'tamsmn
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ANNUAL LEAVES

The company provides, as a benefit, paid annual leaves for its eligible employees.
Forward requests for time off in advance to your supervisor, who may approve or
deny the request based on company resources & activities. The company is flexible
in approving time off when doing so would not interfere with company operations.
During Probation, you are eligible for 5 Fresher Annual Leave for below reasons,
based on manager/reporting manager’s discretion:

1 —lliness with fever

2 — University Convocation

3 — University Exams

4 — Marriage/ Death (god forbid) in immediate family

5 — Passport related

After probation, you are entitled for 21 leaves in a year (15 April to 315 March).

PLACE OF WORK

The Company may reasonably require you to work at any other department/premises
of the Company whether existing or which may be set up in the future. In the
performance of your duties for the Company, you may reasonably be required to travel,
or require you to work throughout and outside India at client/ partner location of the
Company.

PROFESSIONAL ETHICS AND CONFIDENTIALITY

Your conduct at all-time should reflect observance of the national and local laws and
the rules and regulations of the Company as from time to time in effect. In all dealings
with the Company and its clients and their organization, the highest standards of
propriety and integrity will be expected of you.

NON-COMPETE AND NON-SOLICITATION

During your employment and within one year after the cessation of your employment
with the Company, you agree not to directly or indirectly,

a. carry on, advise, provide services to or be engaged, concerned or interested in,
or associated with, any business or activity which competes with or is in the
same line of business carried on by the Company or its related companies, in
any capacity (whether as principal agent, partner, employee, shareholder, unit
holder, joint ventures, director, trustee, beneficiary, manager, consultant or
adviser) within six months from the termination of this employment agreement;

b. canvass, solicit or endeavor to entice away from the Company or its related
companies, any person who or which at any time during your employment was
or is a client or customer or supplier of the Company or its related companies or
is in the habit of dealing with the Company or any of its related companies; \O}w}s"

c. solicit, interfere with or endeavor to entice away any employee of the C/qgg E;TaRl;l
or any of its related companies; or

© 6D Technologies | Confidential 4
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d. Counsel, procure or otherwise assist any person to do any of the acts referred to
in clauses (ii) and (iii).

TERMINATION

Either party may terminate the employment by giving the other party three months’
notice in writing. Also, the company may terminate your services with immediate effect,
if any, in lieu of notice, even without assigning any reason thereof. Waiver of notice
period is at the sole discretion of the company.

The Company will not be liable to pay the notice pay if you resign from its services and
request that you be relieved with immediate effect. Your resignation will become
effective and final notwithstanding the fact that the communication of acceptance does
not reach you. However, in case any disciplinary proceedings are either contemplated
or pending against you, the Company will have the right not to accept your resignation.

The Company reserves the right to terminate your employment without notice, or pay
in lieu of notice where you are found to have committed an act of gross misconduct.
Your employment with the Company will terminate automatically without any further
notice at the Company’s normal retirement age, which is on the day of your 60%
birthday.

On termination of your employment, you will immediately deliver to the Company all
equipment, software, original and copies of documentation (including documentation
stored in electronic format) and any other property belonging to the Company, which is
in your possession, or under your control.

GOVERNING LAW AND ARBITRATION

This agreement shall be governed by the Laws of India. Any dispute, difference or
question arising out of, in relation to or incidental to this Letter of Employment,
including any dispute as to the existence or validity hereof, shall be first attempted to be
resolved by mutual discussions and negotiations. In the eventuality of the failure of
such negotiations, it shall be referred for arbitration to be conducted in accordance with
the Arbitration and Conciliation Act, 1996. The arbitration will be conducted by a sole
Arbitrator, who shall be appointed with the mutual consent. The venue of Arbitration
shall be Bangalore, and the proceedings will be conducted in the English language.

CONFIDENTIALITY

In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
confidentiality policy of the Company. Therefore, please ensure that you maintain
confidentiality of all the information made available to you, and shall not divuige or
disclose any such Confidential Information except as may be required by the coﬁn.pa Mo
and in the course of your employment. This covenant shall endure duringg%fésur
employment and for a period of one year from the cessation of your employn:2&tkfit
the Company. ‘

© 6D Technologies | Confidential 5
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INDEMNIFICATION

You expressly agree to defend, at your own expense, and will indemnify and hold the
Company harmless from and against any and all claims, demands, damages, injuries,
expenses and liability arising from your acts or omissions, unless such acts are
authorized specifically by the Company.

NOTICE PERIOD

Notice period is considered to start from the point the termination letter is received by
the manager. Notice period for the all the employees are of 3 months. Notice period in
probation period will be 1 month. However when the situation warrants as in the case
of breach of policies the company may decide to terminate the contract with immediate
effect. Company reserves the right to request serving of notice period. Not serving the
notice period will result in forfeiting your FnF Waiver/payment/deduction in such an
event will be at sole discretion of the company.

ABSCONDING

An employee who abstains from their work without intimation and remains untraceable
is referred to as an absconder. An employee not reporting to office for 3 consecutive
working days without informing the reporting manager/manager will be considered as
an absconding employee. The Company shall be entitled to forthwith terminate this
employment without providing any notice or incurring any obligation or liability to pay
any amount or dues to an absconding employee. This employee will also not be eligible
for other HR documents.

BACKGROUND CHECK & REFERENCES

We will conduct a background check and reference check on your previous employment
details. Within ten (10) days of the date mentioned in this offer letter, you are required
to furnish documents regarding education, previous employment and any other
documents that Six DEE Telecom Solutions Private Limited may deem necessary for a
background check. Our authorized partner will contact you in order to conduct the
background check process and you are required to extend your cooperation to them in
facilitating the process by providing relevant details or documents. Your joining us is
contingent upon a satisfactory report on the background check relating to employment,
experience, work history, etc., conducted by a 6D Technologies approved agency

PERFORMANCE MANAGEMENT AND SALARY REVISION

6D has 2 appraisal cycles in a year (April and October). You will fall in (depends on date
of joining). For employees coming with previous experience, if he/ she joins after May
than the appraisal of employee will move to October of next year cycle, Similar! v, fore
anyone joining after November .Any compensation revision decisions will be ba%;%‘f on 5
your performance and company policies prevailing at that point of time. < REGISTRAR

5
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INTELLECTUAL PROPERTY RIGHTS

All Intellectual Property Rights and goodwill generated as a result of your employment
with the Company shall be for the benefit of and belong to the Company.

You assign all intellectual property rights of whatever nature, that may arise under or in
connection with the services you provide whilst in employment to the Company.

AMENDMENTS

Subject to applicable laws, the Company reserves the right to amend its terms and
conditions of employment and policies from time to time. Such amendments will be
confirmed to you.

You should retain a copy of this letter for your own records and sign and return
one copy to the Company.

We look forward to you joining us.

Kind regards,
Yours sincerely,

Dipti Yadav

Manager - Human Resources

For and on behalf of

Six Dee Telecom Solutions Private Limited

DECLARATION/ACCEPTANCE BY EMPLOYEE

I assume that all the information furnished by me during the recruitment process is
true and correct.

Six Dee Telecom Solutions Private Limited have the right to initiate any verification of
educational qualifications and previous employments directly or indirectly to validate
the information

I, , s/o/d/o , accept employment with Six
Dee Telecom Solutions Private Limited under the terms and conditions as set out
herein above and undertake to fully comply and abide by the same. I have carefully
read and understood these terms with the help of my legal advisor.

Signature Date
(Srinivas G) 0

© 6D Technologies | Confidential 7
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Smart Delrvered

Ramesh Tiparaddi 29-April-2019
9663660533
rameshappu13@gmail.com

Dear Ramesh Tiparaddi,

We welcome you to Six Dee Telecom Solutions Private Limited also known as 6D
Technologies. We are confident that we will build a long and mutually rewarding career
together. We believe that it is individuals like you who can along with all of us build a world-
class company. The guiding principle behind our endeavour to succeed emanates from
three key words - "Bright, Confident and Active".

We sincerely hope that you will grow with us.

Enclosed please find your employment letter and other relevant details about your general
responsibilities.

Duties

You must provide your services exclusively to the Company.
You will promote and expand the business of the Company.

You are expected to comply with all the Company’s rules, policies and procedures from
time to time in force.

You may be required to undertake other duties from time to time as the Company may
reasonably require. If your duties or position with the Company changes for any reason,
then the terms of this Letter will continue to apply, unless expressly varied by the
parties in writing.

During the course of your employment you are expected, at all times, to maintain
professional and responsible standards of conduct/behaviour, attendance and
performance.

In particular you will agree to keep and maintain adequate and current records (in the
form of notes, minutes of meetings, sketches, drawings and in any other form that may
be required by the Company) of the work being undertaken by yourself (including all
inventions and proprietary information as necessary under the Employee Proprietary
Information, Inventions and Non—Competition Agreement). You agree that such records
shall be available to and remain the sole property of the Company at all times.

COMMENCEMENT DATE \

\. L)'(”' -
: - \\L/ -
We would like you to start work as soon as you are free to do so. Please contacu;&f}e%tl @“GY ”’Vf»%
. . =)
Yadav on your start date (will be communicated). weGisTRAR (] RegETar 5
* *
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C:) 6? Technoiogles
GROSS SALARY

We would like to extend our offer to you to join Six Dee Telecom Solutions Private
Limited, at our Bangalore office as Implementation Engineer. Your total cost to
company will be INR 240000 per annum. Details of the salary structure are given in the
annexure attached.

Post successful completion of training/probation period, which depends on your
performance during this period and manager’s feedback, your total cost to company
will be INR 350000 per annum. Details of the salary structure are given in the annexure
attached.

BUSINESS EXPENSES

You will be entitled to be reimbursed for all expenses reasonably and properly incurred
by you in carrying out your duties subject to normal verification and to complying with
such policies as the Company may from time to time have regarding such expenses.

DEDUCTIONS

You agree that the Company may during your employment, or on termination for
whatever reason, deduct from your remuneration any monies due from you to the
Company including but not limited to:

e Any overpayment of salary or expenses or payment made to you by
mistake or misrepresentation; and/or

e Any outstanding loans or advances made to you by the Company;
and/or

e Any debt owed by you to the Company and/or

e Any other deductions permitted under applicable law

PROBATION PERIOD

Probation is a period of trial and its purpose is to find out the suitability of an
employee to hold the post substantively or permanently and the suitability has to be
judged at the time of confirmation. However, an employee on probation can be
terminated during the probation period due to unsatisfactory performance of the
employee and the employer would be justified in the termination.

The first 6 months of your employment will be a probationary period. During this
period you are not eligible for Annual Leave (AL), other than the exceptions
mentioned in the paragraph below.

The Company may extend your probationary period if so deemed necessary if(v the
Company. The Company will confirm to you in writing your permanent posmon u@ﬁw’

the satisfactory completion of your probationary period, or any extension of 'tamsmn
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ANNUAL LEAVES

The company provides, as a benefit, paid annual leaves for its eligible employees.
Forward requests for time off in advance to your supervisor, who may approve or
deny the request based on company resources & activities. The company is flexible
in approving time off when doing so would not interfere with company operations.
During Probation, you are eligible for 5 Fresher Annual Leave for below reasons,
based on manager/reporting manager’s discretion:

1 —lliness with fever

2 — University Convocation

3 — University Exams

4 — Marriage/ Death (god forbid) in immediate family

5 — Passport related

After probation, you are entitled for 21 leaves in a year (15 April to 315 March).

PLACE OF WORK

The Company may reasonably require you to work at any other department/premises
of the Company whether existing or which may be set up in the future. In the
performance of your duties for the Company, you may reasonably be required to travel,
or require you to work throughout and outside India at client/ partner location of the
Company.

PROFESSIONAL ETHICS AND CONFIDENTIALITY

Your conduct at all-time should reflect observance of the national and local laws and
the rules and regulations of the Company as from time to time in effect. In all dealings
with the Company and its clients and their organization, the highest standards of
propriety and integrity will be expected of you.

NON-COMPETE AND NON-SOLICITATION

During your employment and within one year after the cessation of your employment
with the Company, you agree not to directly or indirectly,

a. carry on, advise, provide services to or be engaged, concerned or interested in,
or associated with, any business or activity which competes with or is in the
same line of business carried on by the Company or its related companies, in
any capacity (whether as principal agent, partner, employee, shareholder, unit
holder, joint ventures, director, trustee, beneficiary, manager, consultant or
adviser) within six months from the termination of this employment agreement;

b. canvass, solicit or endeavor to entice away from the Company or its related
companies, any person who or which at any time during your employment was
or is a client or customer or supplier of the Company or its related companies or
is in the habit of dealing with the Company or any of its related companies; \O}w}s"

c. solicit, interfere with or endeavor to entice away any employee of the C/qgg E;TaRl;l
or any of its related companies; or

© 6D Technologies | Confidential 4
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d. Counsel, procure or otherwise assist any person to do any of the acts referred to
in clauses (ii) and (iii).

TERMINATION

Either party may terminate the employment by giving the other party three months’
notice in writing. Also, the company may terminate your services with immediate effect,
if any, in lieu of notice, even without assigning any reason thereof. Waiver of notice
period is at the sole discretion of the company.

The Company will not be liable to pay the notice pay if you resign from its services and
request that you be relieved with immediate effect. Your resignation will become
effective and final notwithstanding the fact that the communication of acceptance does
not reach you. However, in case any disciplinary proceedings are either contemplated
or pending against you, the Company will have the right not to accept your resignation.

The Company reserves the right to terminate your employment without notice, or pay
in lieu of notice where you are found to have committed an act of gross misconduct.
Your employment with the Company will terminate automatically without any further
notice at the Company’s normal retirement age, which is on the day of your 60%
birthday.

On termination of your employment, you will immediately deliver to the Company all
equipment, software, original and copies of documentation (including documentation
stored in electronic format) and any other property belonging to the Company, which is
in your possession, or under your control.

GOVERNING LAW AND ARBITRATION

This agreement shall be governed by the Laws of India. Any dispute, difference or
question arising out of, in relation to or incidental to this Letter of Employment,
including any dispute as to the existence or validity hereof, shall be first attempted to be
resolved by mutual discussions and negotiations. In the eventuality of the failure of
such negotiations, it shall be referred for arbitration to be conducted in accordance with
the Arbitration and Conciliation Act, 1996. The arbitration will be conducted by a sole
Arbitrator, who shall be appointed with the mutual consent. The venue of Arbitration
shall be Bangalore, and the proceedings will be conducted in the English language.

CONFIDENTIALITY

In consideration of the opportunities, training and access to new techniques and know-
how that will be made available to you, you will be required to comply with the
confidentiality policy of the Company. Therefore, please ensure that you maintain
confidentiality of all the information made available to you, and shall not divuige or
disclose any such Confidential Information except as may be required by the coﬁn.pa Mo
and in the course of your employment. This covenant shall endure duringg%fésur
employment and for a period of one year from the cessation of your employn:2&tkfit
the Company. ‘
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INDEMNIFICATION

You expressly agree to defend, at your own expense, and will indemnify and hold the
Company harmless from and against any and all claims, demands, damages, injuries,
expenses and liability arising from your acts or omissions, unless such acts are
authorized specifically by the Company.

NOTICE PERIOD

Notice period is considered to start from the point the termination letter is received by
the manager. Notice period for the all the employees are of 3 months. Notice period in
probation period will be 1 month. However when the situation warrants as in the case
of breach of policies the company may decide to terminate the contract with immediate
effect. Company reserves the right to request serving of notice period. Not serving the
notice period will result in forfeiting your FnF Waiver/payment/deduction in such an
event will be at sole discretion of the company.

ABSCONDING

An employee who abstains from their work without intimation and remains untraceable
is referred to as an absconder. An employee not reporting to office for 3 consecutive
working days without informing the reporting manager/manager will be considered as
an absconding employee. The Company shall be entitled to forthwith terminate this
employment without providing any notice or incurring any obligation or liability to pay
any amount or dues to an absconding employee. This employee will also not be eligible
for other HR documents.

BACKGROUND CHECK & REFERENCES

We will conduct a background check and reference check on your previous employment
details. Within ten (10) days of the date mentioned in this offer letter, you are required
to furnish documents regarding education, previous employment and any other
documents that Six DEE Telecom Solutions Private Limited may deem necessary for a
background check. Our authorized partner will contact you in order to conduct the
background check process and you are required to extend your cooperation to them in
facilitating the process by providing relevant details or documents. Your joining us is
contingent upon a satisfactory report on the background check relating to employment,
experience, work history, etc., conducted by a 6D Technologies approved agency

PERFORMANCE MANAGEMENT AND SALARY REVISION

6D has 2 appraisal cycles in a year (April and October). You will fall in (depends on date
of joining). For employees coming with previous experience, if he/ she joins after May
than the appraisal of employee will move to October of next year cycle, Similar! v, fore
anyone joining after November .Any compensation revision decisions will be ba%;%‘f on 5
your performance and company policies prevailing at that point of time. < REGISTRAR
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INTELLECTUAL PROPERTY RIGHTS

All Intellectual Property Rights and goodwill generated as a result of your employment
with the Company shall be for the benefit of and belong to the Company.

You assign all intellectual property rights of whatever nature, that may arise under or in
connection with the services you provide whilst in employment to the Company.

AMENDMENTS

Subject to applicable laws, the Company reserves the right to amend its terms and
conditions of employment and policies from time to time. Such amendments will be
confirmed to you.

You should retain a copy of this letter for your own records and sign and return
one copy to the Company.

We look forward to you joining us.

Kind regards,
Yours sincerely,

Dipti Yadav

Manager - Human Resources

For and on behalf of

Six Dee Telecom Solutions Private Limited

DECLARATION/ACCEPTANCE BY EMPLOYEE

I assume that all the information furnished by me during the recruitment process is
true and correct.

Six Dee Telecom Solutions Private Limited have the right to initiate any verification of
educational qualifications and previous employments directly or indirectly to validate
the information

I, , s/o/d/o , accept employment with Six
Dee Telecom Solutions Private Limited under the terms and conditions as set out
herein above and undertake to fully comply and abide by the same. I have carefully
read and understood these terms with the help of my legal advisor.

Signature Date
(Ramesh Tiparaddi) A\
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BIBYJU'S

OFFER LETTER
Ms. Samrudhi M S Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
Pan Card '
Aadhaar Card
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Ms. Hema R A Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
Pan Card '
Aadhaar Card
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Sameer Khan Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
Pan Card '
Aadhaar Card

©ONoOOGORWN =
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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Dear Mr/Ms Saurabh Kumar Tiwari

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai




. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
0
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Mohammed Furghan

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai




. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
0
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Bandaru Veerendra Sai

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai




. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
0
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Ramkumar Saran

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai




. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
0
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Manish R Menon

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai




. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
0
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Shubham Kumar Pandey

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai




. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
0
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Mohammed Mohsin

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Ameer Khan

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms S Sushmitha

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms K Veera Venkata Satyanarayana

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
0

8 )
.&{'E]J'!\~.j) '\_\\_ ;ﬁ

I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Arafa Mehar

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Jagadish D S

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Pavithra K

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Syed Umraaz

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Parth Padmanabh Mehta

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/IMs Suman H K

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Nandhini R

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai




. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Arifa Sultana

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature
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Dear Mr/Ms Kosuri Preetham

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature
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Dear Mr/Ms Namratha S

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Palvai Sai Teja

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature
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Dear Mr/Ms Kevin S

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Natukula Jayadeep

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Akash S

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Dharini S

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Divyakrishna C

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms K M Deepthi

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Bheemarasetty Mohith

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.
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. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Sunkara Tarun Sai Chowdary

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai




. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
0
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai
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Dear Mr/Ms Simran R

Feenixtech India is pleased to offer you the position of Junior Associate, IT
Relations at Bengaluru Regional. Your skills and experience will be an ideal
fit for our service department.

As we discussed, your starting date will be June 3, 2019. The starting salary is
3.00 Lakhs per year and is paid on a Monthly basis. There will be Stipend on
training period. Company formals and Insurance is mandatory with conditions

Full family medical coverage will be provided through our company's
employee benefit plan and will be effective on June 3. Dental and optical
insurance are also available. Feenixtech India offers a flexible paid time-off
plan which includes vacation, personal, and sick leave. You may be allow to
travel all regions and foreign Hr panel meetings basis of company
instruction.

Time off accrues at the rate of one day per month for your first year, then
increases based on your tenure with the company. Eligibility for the company
retirement plan begins 90 days after your start date. Team Manager is your
reporting Person.

The main role of a Trainee is to gain experience of all aspects of their selected
career. These people can learn all required skills for their future jobs by doing
different real work duties. For example, HR trainees help to induct new members
to a company and discuss human resources issues with departmental
representatives.

Trainees usually perform many of the following tasks:

. Completing all assigned tasks and assisting with day-to-day operations.
» Participating in meetings, workshops, and other learning opportunities.

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai




. Observing and learning from experienced staff members.

. Gaining knowledge of company policies, protocols, and processes.

. Taking detailed notes and liaising with Managers, Supervisors, and other senior staff.
. Fulfilling any requirements and meeting goals set out at the start of the traineeship.
. Following all company regulations, and health and safety codes.

. Preparing documents and updating records.

. Learning about conflict resolution and sitting in on disciplinary hearings.

. Traveling to different offices and participating in daily operations as required.

If you choose to accept this job offer, please sign the second copy of this letter and return it
to me at your earliest convenience. If your Services not satisfactory to the company, company
have the full rights to take actions against Candidate. Company have the full the rights to
transfer any employees to any where.

When your acknowledgment is received, we will send you employee benefit enroliment
forms and an employee handbook which details our benefit plans and retirement plan. We
look forward to welcoming you to the Feenixtech India team.

Sincerely,
Shwetha

Hr Executive,
Human Resources
Feenixtech India.
0
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I hereby accept the Junior Associate Position with all my knowledge

Signature

+919384888140 hr@feenixtechindia.com BIT Park, Guindy. Chennai



BIBYJU'S

OFFER LETTER
Mr. Mohammed Subhani S Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
Pan Card '
Aadhaar Card

©ONoOOGORWN =
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Sudhakar Metri Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes

Page 1 of 4



4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
Pan Card '
Aadhaar Card

©ONoOOGORWN =
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Balkrishna R Chowdhary Date: Monday, June 26, 2019
Welcome to BYJU'S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:

Page 2 of 4



Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
Pan Card '
Aadhaar Card

©ONoOOGORWN =
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:

Page 4 of 4



BIBYJU'S

OFFER LETTER
Mr. Chandrakanth R Date: Monday, June 26, 2019
Welcome to BYJU'S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
Pan Card '
Aadhaar Card

©ONoOOGORWN =
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Sheik Mohammed Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:

Page 2 of 4



Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
Pan Card '
Aadhaar Card

©ONoOOGORWN =
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Harshithkumar M Date: Monday, June 26, 2019
Welcome to BYJU'S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:

Page 2 of 4



Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
Pan Card '
Aadhaar Card

©ONoOOGORWN =
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Rabshath Alam Hullur Date: Monday, June 26, 2019
Welcome to BYJU'S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Yashesh Kumar M Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Karthik P Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Joshua Christopher Furtado Date: Monday, June 26, 2019
Welcome to BYJU'S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Anbreen Ahmed Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:

Page 2 of 4



Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:

Page 4 of 4



BIBYJU'S

OFFER LETTER
Mr. Aditya Sharma Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes

Page 1 of 4



4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
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Aadhaar Card
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:

Page 4 of 4



BIBYJU'S

OFFER LETTER
Mr. Mohamed Aquib Faizal Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
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Pan Card '
Aadhaar Card

©ONoOOGORWN =

Page 3 of 4



10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Joseph Varghese Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
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Aadhaar Card
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. M Junaid Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
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Aadhaar Card
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Mohammed Imran Date: Monday, June 26, 2019
Welcome to BYJU'S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Abdul Mueed Moulana Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
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Aadhaar Card
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Suhaiz Ali K B Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
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Aadhaar Card
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Akshay Sunil Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
Pan Card '
Aadhaar Card
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Mohammed Fahad T Date: Monday, June 26, 2019
Welcome to BYJU’S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
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Resume —F
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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BIBYJU'S

OFFER LETTER
Mr. Pardeshi Rishabh Kishor Date: Monday, June 26, 2019
Welcome to BYJU'S!

Congratulations on your decision of partnering with us in our endeavor to change the
face of education.

We are pleased to offer you the position of Renewals Specialist on following terms and
conditions:

Offer Details:

Designation: Renewals Specialist
Department: User Experience (51000011)
Sub Department: Mentoring

Employment Type: Regular

Date of Joining: Wednesday, July 03, 2019

Role Location: IBC Knowledge Park, Bangalore

Compensation Details:

CTC per Annum:-

Fixed Compensation: 500000 INR
Variable Compensation: 100000 INR

The company shall be entitled to deduct, from the above remuneration payable to you,
the following contractual, statutory and compulsory deductions:

1.Provident Fund

2.Income tax deducted at source at the rates applicable

3.Employment/Professional taxes
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4.Dues to company including loans and advances
5.0r any other applicable statutory deductions

The income Tax liability with regards your salary and perks and will be governed by the
tax laws of the country as applicable from time to time.

1.You will be governed by and agree to abide by the General Terms & Conditions
of Service of the Company, as enclosed in Annexure A.

2.You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.

3.You are requested to carry necessary documents on your joining date, as
enclosed in Annexure B.

You are requested to join the services of the Company not later than Wednesday, July
03, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing. Employment with
Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable,
including satisfactory information from background checks post Joining.

We take this opportunity to thank you for the interest you have shown in our
organization and look forward to welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,
Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:
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Annexure A

All  Confidential information, Coaching Materials, Developed Material and
Documentation of the Company including any information concerning the organization,
business or finances of the Company or of any third party, any trade secret, software
program, functional methodologies, business plans, strategies, students list, records,
reports, memoranda which is confidential to the Company or which the Company is
under an obligation to keep confidential or is of such type and nature that a reasonable
person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential
Information will be prejudicial to the interest of the Company or the entities with which
the Company has business relationship and may amount to invasion of privacy or a
misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Pvt. Ltd., endeavors to follow the best possible
standards in its governance and has high levels of transparency and integrity. As an
employee or consultant, or as a business partner, we would like to inform you of our
Ethical Standards Practice applicable to our employee relating to their dealings with you
in various business transactions. We ask you to read, understand, and adhere to this
practice and also ensure that others represent you do the same (applicable for vendors
or consultant). All correspondence in this regard shall be kept confidential. In case of
any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do
nothing that might discredit or embarrass the Company, its clients, or themselves as
employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the
highest levels of personal and professional integrity, and ethical conduct. Honest
conduct is that which is free from fraud or deception.

Annexure B

10th Mark sheet

12th Mark sheet

Graduation/Post Graduation Mark sheet—All semester mark sheet
Graduation/Post Graduation—Degree Certificate
Resume —F
BYJU’S Offer Letter REGRTRAR(E
Pan Card '
Aadhaar Card

©ONoOOGORWN =
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10.
11.
12.

13.

Voter ID/Passport/Driving License

Cancelled Cheque/Bank Statement/Bank Passbook

Passport Size Photograph

All current & previous companies relieving/experience letter(Only for experienced
candidate)

Current/Last company’s last three months’ payslip(Only for experienced
candidate)

Signature:
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To, 11/March/2019

Saginala Sandeep Sagar Bangalore

Student ID: 2015MEE089
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear Saginala Sandeep Sagar,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
UnitNo 3B, 3rd floor, No4,Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-S60022 | Email: infOOdhatuonline.com| Contactno: +91 7899001100, +91 7899003399
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
Unit No 3B,3rd floor, No 4, Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-560022 | Email: info@dhatuonline.com | Contact no: +91 7899001100, +91 7899003399
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To, 11/March/2019

Mohammed Suhaib Shaikh Bangalore
Student ID: 2015MEEQ52

Branch: Civil Engineering

Presidency University

Yelahanka

Sub: Offer Confirmation.

Dear Mohammed Suhaib Shaikh,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
UnitNo 3B, 3rd floor, No4,Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-S60022 | Email: infOOdhatuonline.com| Contactno: +91 7899001100, +91 7899003399




XK
1z

Dhatuonline

Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
Unit No 3B,3rd floor, No 4, Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-560022 | Email: info@dhatuonline.com | Contact no: +91 7899001100, +91 7899003399
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To, 11/March/2019

Sandeep Bagali Bangalore

Student ID: 2016LME022
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear Sandeep Bagali,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
UnitNo 3B, 3rd floor, No4,Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-S60022 | Email: infOOdhatuonline.com| Contactno: +91 7899001100, +91 7899003399
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
Unit No 3B,3rd floor, No 4, Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-560022 | Email: info@dhatuonline.com | Contact no: +91 7899001100, +91 7899003399
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To, 11/March/2019

Mohamed Abrar Bangalore
Student ID: 2015MEE047

Branch: Civil Engineering

Presidency University

Yelahanka

Sub: Offer Confirmation.

Dear Mohamed Abrar,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
UnitNo 3B, 3rd floor, No4,Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-S60022 | Email: infOOdhatuonline.com| Contactno: +91 7899001100, +91 7899003399
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
Unit No 3B,3rd floor, No 4, Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-560022 | Email: info@dhatuonline.com | Contact no: +91 7899001100, +91 7899003399




XK
1z

Dhatuonline

To, 11/March/2019

Asif Saleem Patel Bangalore

Student ID: 2015MEE008
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear Asif Saleem Patel,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
UnitNo 3B, 3rd floor, No4,Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-S60022 | Email: infOOdhatuonline.com| Contactno: +91 7899001100, +91 7899003399
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
Unit No 3B,3rd floor, No 4, Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-560022 | Email: info@dhatuonline.com | Contact no: +91 7899001100, +91 7899003399
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To, 11/March/2019

Rajesh M V Bangalore
Student ID: 2015MEEQ077

Branch: Civil Engineering

Presidency University

Yelahanka

Sub: Offer Confirmation.

Dear Rajesh MV,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
UnitNo 3B, 3rd floor, No4,Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-S60022 | Email: infOOdhatuonline.com| Contactno: +91 7899001100, +91 7899003399
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
Unit No 3B,3rd floor, No 4, Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-560022 | Email: info@dhatuonline.com | Contact no: +91 7899001100, +91 7899003399
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To, 11/March/2019

Jeet V Shetty Bangalore

Student ID: 2015MEE032
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear Jeet V Shetty,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
UnitNo 3B, 3rd floor, No4,Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-S60022 | Email: infOOdhatuonline.com| Contactno: +91 7899001100, +91 7899003399
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
Unit No 3B,3rd floor, No 4, Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-560022 | Email: info@dhatuonline.com | Contact no: +91 7899001100, +91 7899003399
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To, 11/March/2019

Syedshafaisal Bangalore

Student ID: 2015MEE108
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear Syedshafaisal,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
UnitNo 3B, 3rd floor, No4,Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-S60022 | Email: infOOdhatuonline.com| Contactno: +91 7899001100, +91 7899003399
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
Unit No 3B,3rd floor, No 4, Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-560022 | Email: info@dhatuonline.com | Contact no: +91 7899001100, +91 7899003399
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To, 11/March/2019

Akshitha S Bangalore
Student ID: 2015MEE115

Branch: Civil Engineering

Presidency University

Yelahanka

Sub: Offer Confirmation.

Dear Akshitha S,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

R Ron Samprass Bangalore

Student ID: 2015MEE083
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear R Ron Samprass,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

Mohammed Minhaaj Hussian Bangalore

Student ID: 2015MEE048
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear Mohammed Minhaaj Hussian,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

Nihar Vasanth KL Bangalore
Student ID: 2015MEE059

Branch: Civil Engineering

Presidency University

Yelahanka

Sub: Offer Confirmation.

Dear Nihar Vasanth KL,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

Sagar Maddiyavar Bangalore

Student ID: 2015MEE087
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear Sagar Maddiyavar,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

Vinay H Bangalore

Student ID: 2016LMEO11
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear Vinay H,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

Rejeesh R Bangalore

Student ID: 2015MEE081
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear Rejeesh R,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director

DHATU ONLINE SOLUTIONS PVT.LTD. | CIN NO: U74999KA2019PTO27062 | GSTN: 29AAHCD3849E1ZH | www.dhatuonline.com
Unit No 3B,3rd floor, No 4, Raghvendra Layout, Tumkur Main Road, Yeswantpur, Bengaluru-560022 | Email: info@dhatuonline.com | Contact no: +91 7899001100, +91 7899003399




XK
1z

Dhatuonline

To, 11/March/2019

Mohamed Tanzil Mohamed Hanif Bangalore
Student ID: 2015MEE053

Branch: Civil Engineering

Presidency University

Yelahanka

Sub: Offer Confirmation.

Dear Mohamed Tanzil Mohamed Hanif,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

T Solomon Raj Bangalore

Student ID: 2016LME003
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear T Solomon Raj,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

Saai Chiranjeevi B G Bangalore

Student ID: 2015MEE086
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear Saai Chiranjeevi B G,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019
Asha S Bangalore

Student ID: 2015MEE113
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear Asha s,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

Mohammed Aman Bangalore

Student ID: 2015MEE054
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear Mohammed Aman,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

Nikhil Gavin Crasta Bangalore
Student ID: 2015MEE060

Branch: Civil Engineering

Presidency University

Yelahanka

Sub: Offer Confirmation.

Dear Nikhil Gavin Crasta,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

Ashik Jomon Bangalore
Student ID: 2015PEE036

Branch: Civil Engineering

Presidency University

Yelahanka

Sub: Offer Confirmation.

Dear Ashik Jomon,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

Aswin Kumar K A Bangalore

Student ID: 2015PEE040
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear Aswin Kumar K A,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

Nitheesh Krishnan R Bangalore
Student ID: 2015PEE090

Branch: Civil Engineering

Presidency University

Yelahanka

Sub: Offer Confirmation.

Dear Nitheesh Krishnan R,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

Thejas Krishnan Bangalore

Student ID: 2015PEE117
Branch: Civil Engineering
Presidency University
Yelahanka

Sub: Offer Confirmation.

Dear Thejas Krishnan,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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To, 11/March/2019

Shaik Abdulsalam Bangalore
Student ID: 2015PEE107

Branch: Civil Engineering

Presidency University

Yelahanka

Sub: Offer Confirmation.

Dear Shaik Abdulsalam,

Greetings from Dhatu Online Solutions Pvt. Ltd.

Please let this letter serve as our official statement of intention to hire you as "Trainee Sales & Marketing Executive"
after the completion of your B.Tech degree. Your Cost to Company (CTC) will be 2f3 Lac per annum. Detail

breakup of the CTC will be provided in the appointment letter asper the company policy.

Confirmation of employment with Dhatu Online Solutions Pvt. Ltd is subjected to your joining on 1% July 2019 &
submission of all mandatory documents (Annexure-1) and thereafter performance during the probation period. In
case of non-submission of any mandatory document(s), you will be required to sign a declaration of undertaking of
the actual date of submission of the document(s). Non-submission of the document(s) on the said date might lead to
termination of employment.

You will be required to enter into a Service Agreement (24 months) to be executed between you and the Company
on the day of joining. The detailed appointment Letter will be handed over to you on the date of joining.

\

P

— REGISTRAR
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Annexure-1

Students are requested to bring the following documents in original, along with two photocopies of each.

Required documents:

1 - All Educational Certificates with mark sheets

2 - Provisional mark sheet/ certificate (if not graduated)

3 - Aadhar Card

4 - PANCard

5 - Valid Passport (Optional)

6 - Recent passport-sized color photograph (3 copies)

7 - Front page of Bank passbook (Where A/C no. & IFSC code are clearly mentioned)
8 - Aadhar Card of parents

9 - Post card sized photo of the student with parents

Details pertaining to remuneration are confidential and may strictly be treated as such.
If you have any queries, Please feel free to contact Monalisha Pradhan, HR Executive as below:

Contact No.: 7899992200
E mail: hr@dhatuonline.com

Thanking You & Wishing You Best of Luck.

For Dhatu Online Solutions Pvt. Ltd

&

(Akshyansu Mahapatra)
Director
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