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1. About Event

The Institutional Social Responsibility (ISR) Cell, Presidency University, successfully
organized a POSH (Prevention of Sexual Harassment) Awareness Session for Faculty on
13 June 2026 at the University Auditorium. The session was conducted to create
awareness about workplace dignity, respect, inclusion, and safety while fostering a culture
of mutual trust and accountability within the academic community.

The program aimed to familiarize faculty members with the provisions of the Prevention
of Sexual Harassment (POSH) Act, promote gender sensitivity, and strengthen
understanding of ethical workplace practices. Through expert insights, interactive
discussions, and case-study-based learning, participants gained a deeper understanding
of their roles and responsibilities in maintaining a safe, respectful, and inclusive work
environment.

The event reflected Presidency University's commitment to creating an empowering
workplace where every individual feels valued, respected, and secure.

2. Event Details

Title: POSH Awareness Session for Faculty

Dates: 13 June 2026

Time: 10:30 AM —12:30 PM

Venue: Auditorium, Presidency University

Organized By: Institutional Social Responsibility (ISR) Cell, Presidency University
In Collaboration With: ICC Committee, Presidency University

Convenors: Ms. Vanitha R.

Coordinators: Mr. Sumaanth M — ISR Cell




Resource Persons: Rtn. Mohan Kumar

Consultant, Wipro

Assistant Governor, Rotary International District 3192
Participants: 365 Faculty members

3. Objectives

The session was organized with the following objectives:

To create awareness about the Prevention of Sexual Harassment (POSH) Act and its
significance in educational institutions.

To promote workplace dignity, respect, inclusion, and gender sensitivity.

To educate faculty members about their responsibilities in ensuring a safe and
supportive work environment.

To encourage ethical workplace behavior and professional conduct.

To strengthen awareness regarding the prevention of workplace harassment.

To foster a culture of mutual respect and accountability within the university
community.

4. Program Proceedings

The keynote session was delivered by Rtn. Mohan Kumar, Consultant, Wipro, and Assistant
Governor, Rotary International District 3192, who provided valuable insights into the
significance of the Prevention of Sexual Harassment (POSH) Act in fostering safe and
respectful workplaces. He emphasized the importance of workplace dignity, mutual respect,
inclusion, and professional conduct in academic institutions.

A key highlight of the session was the discussion of real-life case studies and workplace

scenarios related to sexual harassment. Through these examples, participants gained a
deeper understanding of behaviours that may constitute harassment, the importance of
maintaining professional boundaries, and the responsibilities of individuals in creating a safe
and inclusive work environment. The speaker also shared practical guidelines on how to
respond to such situations, the importance of timely reporting, and the role of every employee
in preventing workplace misconduct.

The interactive session encouraged active participation from faculty members, who engaged
in discussions and reflected on the challenges and responsibilities associated with maintaining
a respectful workplace culture. The case-based approach enabled participants to connect legal




and ethical principles with real-world situations, making the session both informative and
impactful.

Overall, the session reinforced the collective responsibility of all stakeholders in upholding the
values of respect, dignity, inclusion, and safety, thereby contributing to a more supportive
and empowering academic environment.

5. Outcomes & Impact

The POSH Awareness Session generated significant awareness among faculty members
regarding workplace safety, professional ethics, and respectful conduct.

Key outcomes included:

Enhanced understanding of the Prevention of Sexual Harassment (POSH) Act and its
relevance in academic institutions.

Increased awareness of workplace rights, responsibilities, and ethical behavior.
Improved understanding of gender sensitivity and inclusive workplace practices.
Better recognition of behaviours that may constitute workplace harassment.
Greater awareness of preventive measures and appropriate responses to workplace
misconduct.

Strengthened commitment towards creating a safe, respectful, and supportive
academic environment.

Reinforcement of institutional values related to dignity, inclusion, equality, and
safety.

The session empowered faculty members to contribute proactively towards building a
workplace culture founded on respect, trust, and accountability.

6. SDG Alignment:

The event aligned with the following United Nations Sustainable Development Goals (SDGs):

SDG 5 — Gender Equality: Promoting equality, dignity, and protection from
harassment in the workplace.

SDG 8 — Decent Work and Economic Growth: Supporting safe, inclusive, and
productive work environments.

SDG 10 - Reduced Inequalities: Encouraging fairness, inclusion, and equal treatment
for all individuals.




o SDG 16 - Peace, Justice and Strong Institutions: Strengthening awareness,
accountability, and institutional mechanisms that support justice and workplace well-
being.

7. Conclusion

The POSH Awareness Session for Faculty was successfully conducted with enthusiastic
participation from faculty members across the university. The program provided a
valuable platform to understand the importance of workplace dignity, gender sensitivity,
professional ethics, and the collective responsibility of maintaining a safe and inclusive
environment.

Through insightful discussions and case-study-based learning, participants gained
practical knowledge about recognizing inappropriate workplace behaviour, promoting
respectful interactions, and fostering a culture of inclusion and accountability. The session
reinforced Presidency University's commitment to creating a workplace where every
individual feels respected, valued, and secure.

The program concluded with positive feedback from participants and successfully

achieved its objective of strengthening awareness and promoting a safe, respectful, and
inclusive academic workplace.
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